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LEAVES

A9. 360 LEAVES OF ABSENCE FOR PREGNANCY RELATED DI SABI LI TI ES
1. Pur pose
To pronul gate procedures for treating disabilities caused
or contributed by pregnancy and recovery therefromas a
tenporary disability.
2. bj ecti ve
To clarify the University's policies and procedures
concerning pregnancy related disabilities. A pregnancy
related disability shall be treated |ike any other
tenporary disability whether it be prenatal or postnatal
3. Ref er ences
Leaves related to tenporary disabilities, including
pregnancy rel ated disabilities, shall be governed by the
fol | ow ng:
a. Fam |y and Medical Leave Act (FM.A) of 1993,
b. Section 79-8, HRS, Sick Leaves; Exceptions,
C. Chapter 398, HRS, Fam |y Leave,
d. A9. 380, Vacation and Sick Leave
e. A9. 420, Leave w thout Pay for BOR Personnel

f. Title 14, State of Hawai ‘i Personnel Rul es and
Regul ati ons

g. Chapter 392, Tenporary Disability Insurance

h. A9. 770, State of Hawai ‘i Tenporary Disability Benefits
Plan for Cvil Service Enployees Covered by a
Col | ective Bargaini ng Agreenent

i A9. 771, State of Hawai ‘i Tenporary Disability Benefits
Pl an for Non-Bargai ning or Excluded Enpl oyees
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Enpl oyees have the right to return to their position upon
the conclusion of the tenporary disability period, except
as otherwi se provided in the collective bargaining
agreenent or applicable personnel regul ations.



