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The University of Hawai‘i 
Commission on the Status of 
Women is celebrating 25 years 
of “raising the consciousness 
of the campus community 
regarding the status of women.” 
Established in 1972 as the 
UH Mānoa Commission on 
the Status of Women, the 

Commission reorganized in 1986, 
renaming itself the University 
of Hawai‘i Commission on the 
Status of Women (CSW) to address 
systemwide concerns. Today, CSW 
is composed of members from 
UH campuses systemwide and 
includes students, faculty, staff, 
and executives.

The role of the Commission 
is to advise the UH President 
on issues concerning women 
students, faculty, and staff who 
work in and for Hawai‘i’s state 
system of higher education. 
In the 25 years since its 
establishment, the Commission 
has addressed issues regarding 
childcare, students on welfare, 
gender equity in athletics, 
campus safety and security, 
equitable practices in hiring, 
pay, promotion and tenure, and 
much more. 
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1968-69
Implementation of federal regulations 
requiring federal contractors to 
develop written affirmative action 
plans with hiring goals and an 
analysis of underrepresentation of 
women.

1972
Hawai‘i became the first state to ratify 
the 1972 Equal Rights Amendment 
to the U.S. Constitution. In the same 
year, UH Mānoa established the UH 
Mānoa Commission on the Status of 
Women.

1975
In July, UH Mānoa Athletics 
had three years to comply with 
Title IX. Dr. Donnis Thompson, athletic 
director for women, requested a 
$231,000 budget, of which only 
$131,000 was appropriated.

1980
The EEOC, the agency that enforces 
Title VII, issued guidelines 
interpreting the law to forbid 
sexual harassment as a form of sex 
discrimination.

1981
UH Mānoa established the first sexual 
harassment policy.

1985
SR 51 established an advisory 
committee to report on the status of 
women at UH. Issues that needed to 
be addressed included: equal pay for 
women faculty, underrepresentation 
of women in higher rank faculty 
positions, access to professional 
development, research and travel 
funds; role on committees and 
senates and in executive posts that 
recommend or make policy decisions; 
lack of childcare facilities; inadequate 
campus security; sexual harassment; 

1986   
In January, the newly formed 
systemwide Commission on the 
Status of Women established a 
new mission statement, proposed 
the formation of a Clerical Council 
at UH Mānoa to promote the 
professional development of 
administrative support staff, and 
participated in the SR 51 report to 
the legislature. CSW focused on 
underrepresentation of women at 
higher faculty ranks and in high-
demand fields, and lack of women 
in the executive positions. CSW 
also met with community college 
administrators regarding childcare 
programs, which resulted in the 
formation of a taskforce.

1987
Starting with 64 children, the UHM 
Children’s Center became fully 
operational in August 1987. The UH 
Mānoa Clerical Council also was 
instituted, eventually expanding 
islandwide and renamed 
UH Administrative Support 
Association.

1989  
CSW supported the establishment 
of women’s centers at UH Mānoa 
and UH Hilo.

Highlights of Significant CSW Moments in History

noncompliance with federal mandate 
to hire a permanent EEO officer.
The Commission participated in the 
search process for the UH EEO director 
position. It also advocated for childcare 
and participated in the planning 
process. The University commissioned 
a major study on the need for a 
childcare program at UH Mānoa.

U.S. Representative Patsy Mink early in her career. 
In the House of Representatives, she authored 
the Title IX Amendment of the Higher Education 
Act, which was renamed the Patsy T. Mink Equal 
Opportunity in Education Act in 2002.

Donnis Thompson, hired 
in 1961, launched Rainbow 
Wahine sports by forming a 
track and field program. This 
became the foundation of UH 
women’s athletics, which was 
enhanced in 1972 with Title IX 
and the start of the renowned 
volleyball program.



1990 
CSW conducted salary studies and 
reviewed sexual harassment policies. 
Recommendations were made for 
the establishment of a gender equity 
advocate position, training for 
campus security on sexual assault, 
harassment, and women’s issues. 
CSW continued to keep tabs on hiring 
of women in key executive positions.

1991
CSW continued its review of UH 
sexual harassment procedures, 
support for a student advocate 
position, participation in rape 
awareness activities, and follow up 
of the “Barriers to Tenure” study. 
In addition, a Gender/Minority 
Pay Equity Study of UHM tenure-
line faculty was initiated. The 
study was completed in 1994 and 
pay adjustments implemented. 
Approximately $2 million in pay 
adjustments from a special fund 
reserved for the process was received 
by 259 women and minority male 
faculty.

1999
The State House of Representatives 
presented a certificate to UH CSW 
and UHM Commission on Diversity, 
honoring their contributions to 
promoting a more equitable and 
accessible foundation for women and 
persons of diverse backgrounds.

2000
CSW advocated for funding for the 
Bridge to Hope program, which 
assists welfare recipients who want 
to attend college. The program was 
implemented in 2001.

2003
The Commission participated in the 
planning and review of a UH Mānoa 
survey on sexual and relationship 
violence, which was conducted by the 
Program Against Violence to Women, 
a federally funded project. This survey 
was later implemented on other 
campuses.

2006
CSW continued its work on workplace 
violence, childcare, Bridge to 
Hope, systemwide advancement 
and professional development 
opportunities, and salary equity.
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2007
CSW focused its attention on 
leadership development for women, 
resulting in the President’s Emerging 
Leaders Program (PELP).

2009
CSW focused its attention on 
professional development for 
clerical and administrative 
support staff, resulting in the 
Professional Administrative 
Summer Institute (PASI). CSW 
advocated for the nomination of 
more women to the UH Board of 
Regents. The Commission also 
conducted a childcare survey, 
which was distributed via email to 
approximately 65,000 UH faculty, 
staff, and students.

2011
Upon reaching its 25th year as a 
systemwide commission, CSW 
revised and updated its mission and 
goals for future generations of CSW 
members. As the 2011-2012 year 
begins, the CSW celebrates 25 years 
and continues to be dedicated to the 
support, well-being, development, 
and advancement of all University 
women.

The 2009-
2010 cohort 
of the 
President’s 
Emerging 
Leaders 
Program 
(PELP).

The 2009-2010 cohort of the Professional Administrative Summer Institute.



The Mission of the UH Commission on the Status of Women

The University of Hawai‘i Commission on the Status of Women is committed to support, well-being, 
development, and advancement of all University women. The Commission actively promotes a working and 
learning environment free of sexism and discrimination through policy, advocacy, and education.
This mission is achieved through:

•	 serving as a conduit for information between the administration and the total University community 
by making recommendations to the UH President on issues that have particular relevance for women, 
including, but not limited to safety and security, equity, access, retention, and advancement;

•	 fostering an awareness, understanding and recognition of the potential, contributions, special challenges, 
and many roles women play in a University community;

•	 developing alliances with like organizations throughout the community, state, and nation. 
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President M.R.C. Greenwood with the 2010-2011 Commissioners.
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