
5/31/2017 University of Hawaii Mail  June BOR Meeting Testimony

https://mail.google.com/mail/u/0/?ui=2&ik=5a046f4367&view=pt&msg=15c60154d55a2ebe&search=inbox&siml=15c60154d55a2ebe 1/1

Board of Regents <bor@hawaii.edu>

June BOR Meeting Testimony
Kelli Acopan <kacopan@hawaii.edu> Wed, May 31, 2017 at 9:57 AM
To: bor@hawaii.edu
Cc: Farrahmarie Gomes <fmgomes@hawaii.edu>

Hi 

Thank you for the opportunity to provide testimony on behalf of the University of Hawai'i Student Caucus on agenda item
VI.1.6.  Please find it attached.

=o) kel

Kelli Acopan
ViceChair, University of Hawaii Student Caucus (2017)

Upward Bound Program Assistant
Windward Community College
(808) 2357486
kacopan@hawaii.edu

JuneBORCaucus testimony.pdf 
113K

LATE TESTIMONY

tel:(808)%20235-7486
mailto:kacopan@hawaii.edu
https://mail.google.com/mail/u/0/?ui=2&ik=5a046f4367&view=att&th=15c60154d55a2ebe&attid=0.1&disp=attd&realattid=f_j3dexy6g0&safe=1&zw


To:  Jan Sullivan, Chair, Board of Regents 

Date: Thursday, June 1, 2017 
Time: 9:30 AM 
Place: Sullivan Conference Center 
           University of Hawai`i Cancer Center 

Re: COMMENTS ON AGENDA ITEM VI. 1. 6., RELATING TO STANDARDIZING 
HIGHER TUITION RATES FOR UPPER DIVISION COMMUNITY COLLEGE COURSES 

Aloha Chair Sullivan and the Board of Regents: 

Thank you for the opportunity to provide testimony. The University of Hawai‘i Student Caucus 
(UHSC) would like to provide comments relating to standardizing higher tuition rates for upper 
division community college courses. As you are aware, the UHSC is a coalition of student 
governments from across the ten-campus University of Hawai‘i System. We serve to advocate 
collectively for the interests of students across the System.  

The UHSC understands that student consultation was not conducted prior to the proposal of agenda 
item VI. 1. 6. as it relates directly to affordability for college students. The UHSC believes firmly in 
shared governance and open transparency. As student leaders, we accept additional responsibilities 
to serve and represent students in multiple campus and system committees and in various other 
capacities as applicable. We knowingly take on these responsibilities because we view this as one of 
our primary roles on the Caucus. 

Therefore, we would like to encourage the University of Hawai‘i Community College System 
administrators to consult with students on agenda item VI. 1. 6. as it relates directly to affordability 
for college students. We ask you, the Board of Regents, to support our request for consultation. 

The UHSC understands the need for consistency in tuition rates across the CC system, but we also 
believe that the first priority for a Community College should be access and affordability. As there 
was no student consultation, and even less information available about the proposed increase and its 
impact on students both currently in or intending to enroll in the affected programs, we would like 
to stress the importance of consulting students before decisions affecting affordability can be made. 

Thank you for the opportunity to provide comments on this agenda item and for your consideration 
of our concerns.  

Sincerely, 
Kelli Acopan 
Vice-Chair, UHSC 

LATE TESTIMONY
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Testimony 
June 1, 2017 UH Board of Regents Meeting 

Christine Sorensen Irvine, Chair UH Mānoa Senate Executive Committee 

To introduce myself, I am Christine Sorensen Irvine, the current chair of the Mānoa Faculty Senate.  As 
you know, we recently had our elections for the Senate Executive Committee for 2017-18 and are happy 
to be welcoming a very committed group of faculty who all care deeply about our campus. The SEC 
members for 2017-18 will include myself, John Casken, David Duffy, Brian Powell, Stacey Roberts, 
Douglas Vincent, and George Wilkens.  

 We hope to have a quiet summer, but thought we would update you on a few end-of the year items 
that passed the Mānoa Faculty Senate at our last meeting of the 2016-17 academic year.  

MFS approved two degree proposals, one for a Master’s degree in landscape architecture and another 
to change the Doctorate in Public Health (DrPH) to a Doctor of Philosophy in Public Health (PhD) due to 
new standards implemented nationally. The Mānoa Advanced Institutional Learning objectives also were 
approved.  

Dr. David Chin presented data showing the impact of the Mānoa Faculty Senate Budget model. We feel it 
is helpful as we consider how to address Mānoa’s fiscal challenges to look at the potential impact of 
implementing the various budget models – both the UHMFS recommended budget model as well as the 
administrative version, both of which are modified versions of responsibility centered budgeting. 

Concerns about revisions to the Conflict of Interest policy and its potential for non-compliance with U.S. 
Department of Health and Human Services regulations on financial conflicts of interest led to a lengthy 
resolution, which we encourage you to read in its entirety. It is attached with this testimony.  The MFS 
requests that the concerns identified in the resolution be addressed prior to enacting any revised 
procedures and we reiterate our expectations that the University Administration comply with the 
federal regulations.  We also want administration to ensure that the Conflict of Interest Committee has 
complete autonomy to review all cases of financial conflict of interest brought to its attention.  

We requested via a resolution that the BOR and President/Interim Chancellor Lassner recognize the 
importance of faculty voice in planning for campus facilities and requested the immediate creation of an 
appropriate shared governance body to include UHM Faculty Senate participation to make facilities 
planning and prioritization decisions.  I am pleased to report that we have already seen progress on this 
request with an invitation just this week to participate in an inaugural meeting of the Mānoa Campus 
Physical Plan Committee (MCPP).  

Finally, while we may not agree on all things, we are committed to working collaboratively with our 
Interim Chancellor in the next year on a number of things we do agree on, including the need for some 
restructuring, focusing on student retention and enrollment management, review of the general 
education curriculum, and more. We appreciate David’s willingness to share the changes he is 
considering and his openness to listening to our feedback.  And while we will continue to advocate for a 
strong, independent and autonomous Mānoa, we look forward to working together over the next year 
to strengthen Mānoa and to better serve our students. 

LATE TESTIMONY
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Presented to the Mānoa Faculty Senate by the Committee on Professional Matters (CPM) for a vote of the full 
senate on May 10, 2017, a resolution to make recommendations for the revised UH procedures for disclosing 
and addressing conflicts of interest (AP 12.304). 

RESOLUTION TO MAKE RECOMMENDATIONS FOR THE REVISED UH PROCEDURES 
FOR DISCLOSING AND ADDRESSING CONFLICTS OF INTEREST (AP 12.304) 

WHEREAS, the Public Health Service (PHS) of the U.S. Department of Health and Human Services, including 
the National Institutes of Health (NIH), provides a substantial amount of funding for biomedical research at UH 
(e.g., $45.2 million to UH Mānoa and additional $600,000 to UH Hilo in FY2016 NIH funding); and 

WHEREAS, PHS requires the Institution of any Investigators applying for or receiving PHS funds to certify 
full compliance with its 2011 regulations on financial conflicts of interest (FCOI; 42 CFR Part 50 Subpart F); 
and 

WHEREAS, the UH Office of the Vice President for Research and Innovation (OVPRI) has a revised 
procedure (AP 12.304) to replace the current procedures (A5.504, A8.956) regarding conflicts of interest, which 
includes a number of important changes, as noted below by the Mānoa Faculty Senate Committee on 
Professional Matters (CPM); and  

WHEREAS, some of the proposed procedural changes and the current operation of the UH Conflicts of Interest 
Committee (COIC) raise concerns for lack of compliance with PHS regulations; therefore 

BE IT RESOLVED, that the OVPRI and Office of Research Services (ORS) respond to the CPM comments 
below item by item (#1 through #5) before enacting the revised procedures; and 

BE IT FINALLY RESOLVED, that the Mānoa Faculty Senate expects the University Administration to fully 
comply with the PHS regulations on FCOI and to ensure that the faculty-based COIC has complete autonomy to 
review all cases of FCOI brought to its attention by the administration, faculty and staff. 

LATE TESTIMONY
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Comments from the Committee on Professional Matters (the Committee) on AP 12.304 

The Committee fully supports the principle behind the current Federal and UH policies regarding financial 
conflicts of interest (FCOI), with particular regard to extramurally granted research, as stated in the Federal 
regulations on FCOI (Code of Federal Regulations 42 Part 50 Subpart F. Public Health Policies of General 
Applicability – Promoting Objectivity in Research): “to promote objectivity in research by establishing 
standards that provide a reasonable expectation that the design, conduct, and reporting of research (funded 
under Public Health Service (PHS) grants or cooperative agreements) will be free from bias resulting from 
Investigator financial conflicts of interest”.  Furthermore, the Committee notes that VPRI, as the Deciding 
Official at UH, is asked to “certify that the Institution (UH) shall fully comply with the requirements of this 
subpart” to PHS regarding any UH Investigators who apply for or receive PHS funding.  PHS (including the 
National Institutes of Health (NIH)) provides a substantial amount of funding for biomedical research at UH 
(e.g., $45.2 million to UH Mānoa and additional $600,000 to UH Hilo in FY2016, www.report.nih.gov).  Thus, 
the Committee has reviewed and made suggestions on the revision with the objective that UH must adhere to 
the principle and fully comply with the Federal regulations (42 CFR 50.F). 

1. Title change
a. The title, proposed as “Procedures for Disclosing and Addressing Conflicts of Interests Related

with Extramural Funds”, should be changed to “…Related with Extramurally-Funded
Investigators” or “…Related with Extramurally-Funded Research”.  All significant financial
interests (SFIs) that an extramurally-funded Investigator (or an Investigator who is applying for
an extramural funding) receives are subject to the Federal FCOI regulations to promote
objectivity in extramurally-funded research.  All SFIs should be evaluated, and any FCOI of them
should be managed by UH.  This is an important distinction.

2. Consolidation of two procedures into one with notable exceptions
a. Consolidating the two current procedures, with a significant overlap between the two, into one

new procedure is fine as long as the scope of coverage does not lapse in any parts.
i. Financial and other COI of extramurally-funded Investigators covered in AP 12.304:

Limiting the scope of this revised procedure to financial and other COI regarding
extramurally-funded Investigators is fine, except that no specific definitions and rules
are included for other (“professional or other personal”) COI in AP 12.304.

ii. All other COIs not addressed in AP 12.304: OVPRI states in the “Summary of Changes”,
“the organizational/institutional COI from A5.504 are not included in the proposed AP
12.304, and it is expected that these will be subsequently addressed in a separate AP,
including COI obligations under state law (Hawaii Revised Statutes Chapter 84,
Standards of Conduct), i.e., conflicts of committee. A separate AP will be forthcoming at
a later date.”  Just stating that what is omitted in the new procedure will be addressed
at a later date is not appropriate.  The current procedures should remain in effect until

mailto:uhmfs@hawaii.edu
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all replacements for the components are in place.  There is no reason to expect that 
rules to minimize COI and its negative consequences are any less necessary for the 
following COI types or entities omitted in AP 12.304.   

1) financial COI regarding non-extramurally-funded employees (all faculty, staff and
administrators who are not covered by AP 12.304)

2) outside employment/commitment COI (for faculty, staff and administrators)
3) organizational/institutional COI

b. Making “the PHS standards applicable to all extramural funded awards” in AP 12.304 (II.L) is
fine, as an increasing number of federal and private funding agencies are adopting the PHS FCOI
regulations.  However, the Committee notes one exception to this in the revision: “(AP 12.304)
II.M.4. Sponsored Travel: reimbursement or sponsorship for travel made by a non-UH entity,
related to investigator’s Institutional Responsibilities.  Applies ONLY to PHS-funded
Investigators.”  The PHS rules (42 CFR.50.F) already exempt sponsored travel reimbursement in
amounts <$5,000/year and any sponsors that are a Federal, state or local government agency,
an Institution of higher education as defined at 20 U.S.C. 1001(a), an academic teaching
hospital, a medical center, or a research institute that is affiliated with an Institution of higher
education, which is quite broad to cover all reasonable exemptions.  The Committee asks OVPRI
to provide the reasons as to why the travel reimbursement regulation in the revision does not
apply to other extramurally-funded Investigators (e.g., DOD, NSF, etc.) and to include specific
procedures for these categories in AP 12.304. 

3. Appointment and autonomy of the Conflicts of Interest Committee
a. The Committee is most concerned about the application of FCOI regulations by OVPRI/ORS

when it regards cases of potentially serious FCOI, which are referred to the Conflicts of Interest
Committee (COIC) by VPRI for further deliberations, e.g., when there is a dispute between the
Investigator and referees (immediate and the next-level Supervisors, ORS staff) as to whether a
significant financial interest (SFI) is a financial conflict of interest (FCOI) related to the
extramurally-funded research or not and when an Investigator fails to disclose a SFI or comply
with a FCOI Management Plan in a timely manner and, as a consequence, a Retrospective
Review is required to assess any bias in the extramurally-funded research.  The composition of
the current COIC and its Subcommittee is scant on individuals familiar with extramurally-funded
research and PHS regulations on FCOI.  Also, apparent influences on COIC deliberations by the
administrative advisors give the Committee (CPM) little confidence in the autonomy and
objectivity of COIC operations.

b. Furthermore, the Committee notes omission of faculty input on COIC appointment and
downsizing of COIC responsibilities in AP 12.304, compared to the current procedures A5.504
and A8.956.

i. Regarding appointment
1. (revised AP 12.304) II.B. “COIC – stands for Conflict of Interest Committee, and

refers to a group of individuals appointed by the Deciding Official to review and

mailto:uhmfs@hawaii.edu
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consult on FCOI/COI matters.”; III.A.4 “The Deciding Official shall be responsible 
for: g) Appointing of COIC members.” 

2. (current A5.504) II.F. “Conflicts of Interest Committee (COIC) consists of faculty,
staff and administrators appointed to review and provide advice on
management or elimination in cases concerning potential or real Conflicts of
Interest or Commitment.  Committee members are appointed by the Deciding
Official.  The Deciding Official will consider all nominations from the Mānoa
Faculty Senate and will make the final selection of committee members in
accordance with institutional policy and these procedures.”; IV.B. University
Conflicts of Interest Committee – Appointment and Membership. “The Deciding
Official will consider nominations from the Mānoa Faculty Senate and will
appoint 16 members, including a Chair.”; IV.B.4. “…committee members
assigned will hail predominantly from the University faculty and staff, with the
intention of conducting a peer-review evaluation.”

3. (current A8.956) IV.A. “Conflicts of Interest Committee (COIC) – faculty, staff and
administrators appointed to review and provide advice on how to manage or
eliminate cases concerning potential or real Conflicts of Interest.  COIC members
are appointed by the Deciding Official from nominations submitted from the UH
Faculty Senates.”

ii. Regarding responsibility/role: Compared to the current procedures, the revised
procedures limit COIC involvement in numerous places and only allow for meaningful
participation based on referrals by the Deciding Official (VPRI) and ORS.

c. The Committee notes the expansion of the role of Department Chairs and Executive Managers
(“Supervisors”) and the lack of objective third-party oversight of unit decisions in AP 12.304.

i. The revision puts Department Chairs (as the “immediate Supervisor”) in charge of the
first-line review of reported significant financial interests (SFIs), and the next level
Supervisor (Dean/Director, Campus Chancellor, or Vice President as appropriate) in
charge of a second level review and approval (AP 12.304, II.N), in determination of FCOI.

ii. The Supervisors are also responsible to develop a Management Plan and monitor the
Investigator compliance, with ORS assistance.

iii. The Committee acknowledges certain advantages of involving more the individual unit
management, e.g., to utilize the subject matter knowledge and the field-specific
practices in evaluating the potential FCOI case.  However, for consistency across Mānoa
units and UH campuses, and to provide much-needed objective third-party oversight,
the Committee urges that COIC provides an overall review of all active FCOI cases and
their management by unit Supervisors and ORS.  The Committee has been informed that
there have been only several active FCOI cases at UH at any given time since 2012,
which would be manageable by COIC.

mailto:uhmfs@hawaii.edu
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d. Thus, the Committee (CPM) calls for the following modifications to AP 12.304:
i. In order for the Conflicts of Interest Committee (COIC0 to function as a truly

independent body of peer-reviewers for determination of FCOI and its proper
management, OVPRI should not be involved in the appointment of COIC members,
Subcommittees or Chairs.

ii. COIC appointment should be made solely based on peer recommendations, from
Mānoa Faculty Senate (and its Committee of Faculty Service) and other campus Faculty
Senates.

iii. COIC membership should require extramurally-funded research experience.  Again, it
should be noted that other COIs (of personal, professional, commitment and
organizational/institutional nature) and other entities (than extramurally-funded
Investigators) are no longer covered in AP 12.304.

iv. In order to protect confidentiality of COIC members in their deliberations, and
considering the inherent conflicts of interest that administrative managers and staffers
have, administrative advisors (from OVPRI, ORS, General Counsels) should be asked to
join COIC or Subcommittee meetings only when requested, e.g., to provide reports and
evidence.

v. COIC should operate transparently within the membership.
vi. COIC should provide a review of all active FCOI cases at UH on how they are being

managed, in addition to consulting on special referral cases from VPRI/ORS.
vii. COIC should provide a review of UH Foundation gifts to extramurally-funded

Investigators to assure appropriate disclosures and management and to mitigate any
bias in their extramurally-funded research.

4. Public disclosure of FCOI
e. The revision has insufficient description regarding FCOI disclosure to the public, compared to

the extensive requirement in the Federal regulation and current UH procedures below: (revised
AP 12.304, III.B.2 “a) Public disclosure of the FCOI: (1) upon request;”, “III.B.3. c) …ORS shall
make available FCOI information to the public, upon request, for three years following the date
that the final expenditure report or final invoice is submitted to the funding agency.” The
Committee (CPM) asks OVPRI to include more specifics in the revised procedures and asks ORS
to prominently post contact information for FCOI inquiries on their Web site.

i. Federal regulation (42 CFR 50.F, §50.604) “(a)(5)(i) … the Institution shall ensure public
accessibility, via a publicly accessible Web site or written response to any requestor
within five business days of a request, …”, “(a)(5)(ii) The information that the Institution
makes available via a publicly accessible Web site or written response to any requestor
within five business days of a request, shall include, at minimum, the following: the
Investigator’s name; the Investigator’s title and role with respect to the research
project, the name of the entity in which the significant financial interest is held; the
nature of the significant financial interest; and the approximate dollar value of the

mailto:uhmfs@hawaii.edu
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significant financial interest (dollar ranges are permissible: $0-$4,999; $5,000-$9,999; 
$10,000-$19,999; amounts between $20,000-$100,000 by increments of $20,000; 
amounts above $100,000 by increments of $50,000), or a statement that the interest is 
one whose value cannot be readily determined through reference to public prices or 
other reasonable measures of fair market value. (iii) If the Institution uses a publicly 
accessible Web site for the purposes of this subsection, the information that the 
Institution posts shall be updated at least annually. In addition, the Institution shall 
update the Web site within sixty days of the Institution’s receipt or identification of 
information concerning any additional significant financial interest of the senior/key 
personnel for the PHS-funded research project that was not previously disclosed, or 
upon the disclosure of a significant financial interest of senior/key personnel new to the 
PHS-funded research project, if the Institution determines that the significant financial 
interest is related to the PHS-funded research and is a financial conflict of interest.  The 
Web site shall note that the information provided is current as of the date listed and is 
subject to updates, on at least an annual basis and within 60 days of the Institution’s 
identification of a new financial conflict of interest.  If the Institution responds to written 
requests for the purposes of this subsection, the Institution will note in its written 
response that the information provided is current as of the date of the correspondence 
and is subject to updates, on at least an annual basis and within 60 days of the 
Institution’s identification of a new financial conflict of interest, which should be 
requested subsequently by the requestor. (iv) Information concerning the significant 
financial interests of an individual subject to paragraph (a)(5) of this section shall remain 
available, for responses to written requests or for posting via the Institution’s publicly 
accessible Web site for at least three years from the date that the information was most 
recently updated.” 

ii. Current UH procedures: A5.504, III.A.3.c.5. “When COI are identified actions taken by
the University to eliminate, reduce or Manage the COI will be publically disclosed by
display of information on the web site of the University’s Office of Research Service.”
A8.956, V.E.8. “If any SFI is determined to be an FCOI: a. Disclose required information
on a publicly accessible UH Web site prior to expenditure of funds and update annually
and within 60 days of receipt of identification of any additional FCOI. Such information
shall remain accessible for at least three years from the date that it was most recently
updated.” (However, the UH ORS web site has never posted any FCOI disclosures and
does not even list contact information for requestors regarding FCOI at UH.  In other
words, ORS has not complied with the Federal regulations or UH policies in this regard
for nearly five years.)

mailto:uhmfs@hawaii.edu
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5. The Committee finds the following items in revision (AP 12.304) to be unclear and/or inconsistent.

Items in revision (AP 12.304) Comments 

a. “I. Purpose: …consistent with
applicable university executive
policy(ies) and to ensure…”

Add “…university executive policy(ies) and federal requirement 
and to ensure…”  Much of the details of the UH FCOI procedures 
come directly from, and are required by, the PHS regulations, so it 
is important to note compliance with it as the purpose. 

b. “I. Purpose: …free from bias
resulting from Investigator or
Institutional Conflicts of Interest.”

The revision does not address Institutional COI at all.  How is 
Institutional COI defined?  What is the required code of conduct? 
Either specify them in AP 12.304 or address them as part of a 
separate procedure. 

c. “II. Definitions. A. COI - …refers to a
financial, professional, or other
personal interest which may
influence…”, “..in fulfilling his or her
Institutional Responsibilities”

The revision does not address professional or other personal COI 
at all.  How are professional or personal COI defined?  What is the 
required code of conduct?  What Institutional Responsibilities are 
being considered, other than those related to (the design, conduct 
and reporting of) extramurally-funded research?  Either specify 
them in AP 12.304 or address them as part of a separate 
procedure. 

d. “III.A.1. Investigators …shall be
responsible for f) Establishing a
Management Plan…”, “III.A.2. ORS
shall be responsible for e) When SFI
constitutes an FCOI/COI, assisting an
Investigator with establishment of a
Management Plan for the ORS 
Director and Deciding Official’s 
review”  

Developing a Management Plan is the responsibility of the 
Institution’s (42 CFR.50.F, §50.605(a)(1)), not the Investigator’s.  
Under the PHS regulation, the only responsibility of Investigators is 
to disclose all significant financial interests to the Institution and 
thereafter comply with the Institution’s recommendations.  The 
Committee calls for a modification to clarify that Institution does 
not leave it up to the Investigators to decide what they will or will 
not do as part of a Management Plan to reduce or eliminate FCOI.  

e.“III.A.2. ORS shall be responsible 
for:” 

ORS responsibilities should include communication and 
documentation to ensure the compliance of any subrecipients of 
UH Investigators’ extramural grants.  Such ORS’ responsibility is 
specified in the current UH procedures, A5.504 III.C, although it is 
described in A8.956 as a shared responsibility between the 
Investigator (V.A.3) and ORS (V.E.5).  ORS would be more suited for 
this responsibility.   

f. “III.A.2. ORS shall be responsible
for:”

ORS responsibilities should include clear communication to the 
Investigators (PIs and all key personnel) that their sole 
responsibility is full and timely disclosure, that they are required to 
disclose all significant financial interests at the time of grant 

mailto:uhmfs@hawaii.edu
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submission and, during the grant period, annually as well as within 
30 days of acquiring any new SFI. 

g. “III.A.2. ORS shall be responsible
for:”

ORS responsibilities should include additional training of the 
Supervisors (Department Chairs, Deans, Vice Chancellors, etc.), 
considering the significant expansion of their role in the revision 
for FCOI determination and management. 

h.“III.B.1. Disclosures..., when any of 
the following actions occur: Prior to 
applying for extramural funding, a) 
Within 30 days of receiving an 
extramurally-funded award, …”  

should read “…, when any of the following actions occur: a) Prior 
to applying for extramural funding, b) Within 30 days of receiving 
an extramurally-funded award, …”. 

i. “III.B.2. k) Documentation of any
exception (i.e., facts that support that
an Investigator is uniquely positioned,
and should be permitted to
participate in a specific Extramurally-
Funded Activity under appropriate
management, despite a SFI).”

This item is absurd and backward.  For extramurally-funded 
projects, the role of PI/PD (and other key personnel) would have 
been justified sufficiently for the successful peer-review and 
granting process.  The question is how to manage (“reduce or 
eliminate”, 42 CFR 50.F) FCOI; and if the Management Plan does 
not include measures to reduce or eliminate the identified FCOI, 
justifications should be provided as to why not.  And all of this 
should be systematically reviewed by the COIC. 

j. “Summary of Changes. Definitions >
Institutional Responsibilities:
…eliminates reference to IRB and
Data Safety Monitoring Boards. IRB is
treated separately in new AP.”

It is not clear what this alludes to.  The revision clearly refers to 
IRB. “(AP 12.304. III.A. Investigators …shall be responsible for i) 
When conducting human subjects research, informing human 
participants of the presence of an FCOI/COI in compliance with 45 
CFR §46, regardless of the source of funding, and informing the UH 
Human Studies Program (=IRB) or other Institutional Review Board, 
as appropriate.”, “(AP 12.304. III.B.2. …Management Plans may 
include, but not necessarily be limited to, the following measures: 
a) Public disclosure of the FCOI: (4) to the UH Human Studies
Program (or other Institutional Review Board).”

Overall, there is much ambiguity and redundancy as to who is responsible for what at which step of the 
decision process.  The Committee recommends that ORS tries to set up a flowchart on its Web site to show 
the review process, starting from the Investigator disclosure of SFI to management of FCOI and assessment of 
any bias in research.  See the example below. 

Additionally on an administrative note, the revised document (AP 12.304) was provided as a PDF, without a 
redline or clean Word file.  This made it difficult for the Committee to notice which specific parts have been 

mailto:uhmfs@hawaii.edu
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retained, removed or modified from the current procedures (A5.504, A8.956) or to collect comments from 
multiple CPM members.  This delayed the review process because the revised procedure, as stated by OVPRI, 
is a consolidation of two current procedures with many specifics in each.  Courtesy is requested in future 
consultations. 

An example flowchart for SFI/FCOI management, with additional suggestions (red) for objectivity: 

mailto:uhmfs@hawaii.edu
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Supplemental Materials: 

(current UH procedures) 
A5.504   Procedures for Disclosing and Addressing Conflicts of Interest and Commitment 
https://www.hawaii.edu/policy/docs/temp/ap5.504.pdf  

A8.956   Financial Conflicts of Interest (FCOI) for Public Health Services (PHS) Grants, Cooperative Agreements 
and Contracts 
https://www.hawaii.edu/policy/docs/temp/ap8.956.pdf  

(current Federal PHS/NIH FCOI regulations) 
42 CFR Part 50 Subpart F   Promoting Objectivity in Research 
45 CFR Part 94    Responsible Prospective Contractors 
https://www.gpo.gov/fdsys/pkg/FR-2011-08-25/pdf/2011-21633.pdf 

(revised UH procedure from OVPRI) 
AP12.304   Procedures for Disclosing and Addressing Conflicts of Interests Related with Extramural Funds 

(also from OVPRI) 
Summary of Changes “Procedures for Disclosing and Addressing Conflicts of Interest” 

mailto:uhmfs@hawaii.edu
http://www.hawaii.edu/uhmfs
https://www.hawaii.edu/policy/docs/temp/ap5.504.pdf
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Board of Regents <bor@hawaii.edu>

Letter of Support for Dr. Amefil Agbayani Regarding: Emeritus Title
Angie Solomon <ksolomon@hawaii.edu> Wed, May 31, 2017 at 11:21 AM
To: bor@hawaii.edu

Attached, please find my letter of strong support for the approval of the 
Emeritus Title to Dr. Amefil Agbayani. 

Thank you. 
Angie Solomon

 

Angie Solomon, SPAM Coordinator 
Student Parents at Manoa (SPAM) 
gotkids@hawaii.edu
8089569306

Website: http://manoa.hawaii.edu/studentparents/ 

Like us on FB! Go to: http://www.facebook.com/StudentParentsAtManoa 

An inner self-confidence which gives rise to quiet strength is far more admirable than 
self-importance, arrogance, and egotism. Mary Kawena Pukui 

Support_Letter_Dr_Agbayani.pdf
457K
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Dear Board of Regents for the University of Hawaii,

It is an honor and a privilege for me to write this letter in strong support of
Dr. Amy Agbayani's approval for Emeritus status at the University of Hawaii-Manoa
(uHM).

As an engaged, civil rights activist; a distinguished, tenured faculty with over 40+
years in higher education, and a mentor to hundreds of students and leaders across
this State, Dr. Agbayani's contributions are historic.

Dr. Agbayani's work in student affairs has changed the landscape of programs,
services, and financial resources for thousands ofunderserved and
underrepresented students at the UHM. These programs and services continue to
support, encourage and mentor underserved, and underrepresented student
populations leaving a legacy of equity, excellence and diversity in higher education.

It has been a privilege for me to work closely with Dr. Agbayani and to get to know
her on a personal level. Dr. Agbayani is a strong, vocal advocate to ensuring access
to higher education for all and continues to fight for resources at the State level to
support such initiatives. Dr. Agbayani has and will continue to be a role model not
only for me, but also, for hundreds of people she mentored.

I recommend and strongly support the awarding of the Emeritus title upon Dr. Amy
Agbayani as her personal and professional work has contributed significantly to the
area of student affairs and the landscape of student support programs and services
for underserved, and underrepresented student populations across the UH System.

Sincgrely.2

K. Solomon
rents At Manoa Coordinator

Student Parents at Minoa

Queen Lili,uokalani Center for Student Services 2l 1

2600 Campus Road Honolulu, Hawai'i 96822
Telephone: {808) 956_8059 Fax: (808) 956-9314

Email: gotkids@hawaii.edu Website: wwrv.manoa.hawaii.edu/studentparents

An Equal Opportunity/Affirmative Action lnstitution
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Board of Regents <bor@hawaii.edu>

Emeritus Status for Dr. Amefil Agbayani
Christopher Yanuaria <cy9@hawaii.edu> Wed, May 31, 2017 at 3:13 PM
To: bor@hawaii.edu

May 31, 2017

TO:    The University of Hawaiʻi Board of Regents

FROM:  Christopher Yanuaria
   PAU Violence Program Coordinator

SUBJECT:   Emeritus Status for Dr. Amefil Agbayani

Aloha Board of Regents,

My name is Christopher D. Yanuaria, a proud Filipino and alumni of the University of Hawaiʻi at Mānoa. I 
am currently working at the University as a Program Coordinator at Prevention Awareness Understanding 
(PAU) Program. I strongly recommend that Dr. Amefil Agbayani (a.k.a. Manang Amy) be granted Emeritus 
Status having faithfully served the the University for 45 years. Through her tireless years of creating positive 
change in sectors of government and human services, I am especially grateful for her continual support and 
advocacy for some of the most marginalized voices in our communities to have access to higher education.

In April 2016, I had the privilege of presenting at the 2016 Pamantasan Conference. This conference was 
created to address the underrepresentation of Filipinos as leaders in higher education. If it had not been for 
Manang Amy’s efforts to support Pamantasan and similar programs for underserved minorities at the 
University, I would not have had the chance to share my experience and expertise with other Filipino 
students, in efforts to help uplift the many barriers my community faces. Manang Amy creates opportunities 
for those who never would imagine they could be a leader, and gives them a platform to be a change agent 
for their communities. Manang Amy is a champion, not just for Filipinos, but for all those who feel like they 
have no voice. My academic success could not have come to pass if it was not for visionaries like Manang 
Amy.  

Mahalo,

Christopher Yanuaria

LATE TESTIMONY
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Christopher Yanuaria, M.S.W.
Program Coordinator
Prevention, Awareness, and Understanding (PAU) Violence Program 
University of Hawai'i at Mānoa
Phone: (808) 9564392
Email: cy9@hawaii.edu

PAU Violence Mission Statement:

Prevention, Awareness, and Understanding (PAU) Violence Program exists to inspire, educate, and empower students
and campus communities to build safe livinglearning environments, end interpersonal violence, and encourage holistic
wellbing in ways that are supportive, collaborative, studentcentered, and strengthsbased.

The contents of this email message and any attachments are confidential and are intended solely for the addressees.
The information may also be legally privileged. This transmission is sent in trust, for the sole purpose of delivery to the
intended recipient. If you have received this transmission in error, any use, disclosure, reproduction or dissemination of
this transmission is strictly prohibited. If you are not the intended recipient, please immediately notify the sender by
reply email or at 808 956‐8059 and permanently delete the e‐mail, any attachments thereto and any copies from your
system, and immediately destroy any printouts thereof.

tel:(808)%20956-4392
mailto:cy9@hawaii.edu
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Board of Regents <bor@hawaii.edu>

Letter of Support for Emeritus Title for Dr. Agbayani
Camaron Miyamoto <camaronm@hawaii.edu> Wed, May 31, 2017 at 3:56 PM
To: Board of Regents <bor@hawaii.edu>

Aloha members of the Board of Regents

I am attaching a letter of support for the BOR action on granting the title of emeritus faculty to Dr. Amefil Agbayani. 

Thank you for this opportunity to submit written testimony. 

Respectfully, 
Camaron
<><><><><><><><><><><><><><><><><><><><>
Camaron Mikio Jimenez Miyamoto 
Pronouns: He/Him/His
Director, UH Mānoa LGBTQ+ Center 
Liaison, UH System Commission on LGBTQ+ Equality
University of Hawai‘i at Mānoa
2600 Campus Rd. 
Queen Lili‘uokalani Center, #211 
Honolulu, HI 96822

Phone: (808) 9569250 
Fax: (808) 9569314

UH System Website: http://hawaii.edu/offices/op/lgbti/index.html 
UH Mānoa Website: http://manoa.hawaii.edu/lgbt/ 

LGBTQ+ is an acronym for Lesbian, Gay, Bisexual, Transgender, Queer and others. It refers to a population of people
united by having gender identities or sexual orientations that differ from the heterosexual and cisgender majority. 

**Confidentiality Notice:  This email message, including any attachments, is 
for the sole use of the intended recipient(s) and may contain confidential 
and/or privileged information.  Any review, use, disclosure, or  
distribution by unintended recipients is prohibited.  If you are not the 
intended recipient, please contact the sender by reply email and destroy 
all copies of the original message. **

AgbayaniEmeritus.pdf
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LGBT Stuclen! Servic€s Otfice

TO: Board of Regents
Bachman 209
t444)sls Street
Honolulu, H[96822

FROM: Camaron Miyamoto, Director
LGBTQ Center, UH Manoa

DATE: May 31,2017

RE: LETTER OF SUPPORT FOR EMERITUS TITLE FOR DR. AGBAYANI

I am pleased to write in support of Dr. Amefil Agbayani for the granting of the emeritus faculty
title by the University of Hawai'i.

Her academic contributions have established a well-deserved legacy at the university, in Hawai'i,
and internationally, Her recent co-edited book: Asian Americans and Pacific Islanders in Higher
Education (2012),continues to be a seminal work in the field and a necessary part of a student
affairs faculty's tool kit.

I support the granting of the emeritus faculty title to Dr. Amefil Agbayani without reservation.

Respectfully yours,

Camaron Miyamoto, Director
LGBTQ Center

2€OO Canpus Road, Oueen Lila uokaianr Center for Sludent Servic€s 2l l.C. Hcnolulu, Hawar'i 96822-2205
Telephonei (BO8) 956"9250. Facsimile: (8Og) 956-9314. Email: LGBTQ@hawaii edu

An [,qual 0ppottuniV/All,rrnative Aclion lnstitution
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