
5/27/2015 University of Hawaii Mail  Written Testimony, May 21, 2015

https://mail.google.com/mail/u/1/?ui=2&ik=5a046f4367&view=pt&search=inbox&msg=14d7a08c13395d1a&siml=14d7a08c13395d1a 1/1

Board of Regents <bor@hawaii.edu>

Written Testimony, May 21, 2015

Susan Hippensteele <hippenst@hawaii.edu> Thu, May 21, 2015 at 7:11 PM
To: bor@hawaii.edu

Please see attached.

Susan K. Hippensteele, Professor
Women's Studies Department

BOR statement.docx
127K

https://mail.google.com/mail/u/1/?ui=2&ik=5a046f4367&view=att&th=14d7a08c13395d1a&attid=0.1&disp=attd&realattid=f_i9z5gxos0&safe=1&zw


Meeting of the Board of Regents of the University of Hawai‘i at Mānoa  
May 21, 2015  
 
Statement of Susan Hippensteele, Professor of Women’s Studies 
University of Hawai‘i at Mānoa 
 
On April 6, 2015, twenty-three (23) serious and concerned senior faculty and 
staff representing multiple colleges and schools at Mānoa filed a formal 
complaint regarding the conduct of VCAA Reed Dasenbrock.   
 
Of note, most of us are alumni of UH, and/or local public and private high 
schools.  
 
As one of the alumni in the group, I am here because I believe in this 
institution and in the Mānoa campus where I have studied and worked for 
nearly 30 years to educate students and to strengthen the pride and integrity 
of our university.   
 
I believe that integrity is in jeopardy and the Mānoa vision and mission I and 
my colleagues work to support is being compromised.  I’m here with a 
request that I wish I did not have to make.  I am here to ask the BOR and 
President Lassner to ensure:  
 
1.  that a thorough and impartial investigation of our allegations will be 

conducted,  
2.  that a decision-maker without a conflict of interest will be assigned to   

rule on the “Dasenbrock problem” at Mānoa, and  
3.  that UH officials will stop retaliating against those of us who are 

standing up to him.  
 

Why am I making this request?  Because as this case evolves at Mānoa, it is 
increasingly clear that Mānoa leadership is unwilling or unable to respond 
appropriately.    
 
1. A week after our complaint was filed we forwarded a copy to President 

Lassner and the BOR because Interim Chancellor Bley-Vroman failed to 
provide a satisfactory reply.   

2. On May 8, more than a month after the complaint was filed, a few of us 
finally met with the Interim Chancellor to ask how he intended to 
respond to the complaint, because we had heard nothing about an 



investigation or any other appropriate response.  The Interim Chancellor 
told us he had recently appointed fact-finders but aside from that he did 
not know what else to do. 

3. However, also on May 8 and before the fact-finders even began 
contacting targets or witnesses, the Interim Chancellor appointed 
Dasenbrock acting Chancellor starting today, while the investigation is 
ongoing, rather than placing him on paid leave until the investigation has 
been completed. 

4. A few days after we met with the Interim Chancellor, deans and faculty 
with no direct knowledge of any of the allegations in the complaint were 
enlisted to support a letter writing campaign defending Dasenbrock; I’m 
told deans who refused to participate are already experiencing retaliation 
and at least some faculty fear similar treatment.  These, and other 
incidents of retaliation that have been occurring since the complaint was 
filed on April 6, have been forwarded to the fact-finders to include in 
their investigation. 

 
Those of us who signed the April 6 letter have put careers on the line to 
support and defend our campus—we are well aware of the professional risk 
we’ve taken, in light of a campus climate that condones administrative 
bullying and retaliation.   
 
In my nearly 30 years on this campus, and despite assisting hundreds of 
students, staff and faculty through various types of discrimination 
complaints in my previous position as the campus advocate, I have never 
seen such an out of control situation.  Must we go to state and federal 
agencies to receive a fair hearing of this complaint? 
 
A campus of our size and complexity will always have personnel problems 
to deal with, but the integrity of our institution is on the line with this one—
we should never have had to file this complaint but now that we’ve done so, 
the future of our campus depends on our collective ability to address it in a 
fair and unbiased manner.   
 
This is a heartbreaking situation, especially for those of us who are UH 
alumni and those who have committed our careers to nurturing and 
supporting generations of Hawaii students.  We need your help and support 
to right the Mānoa ship, so we can all get back to doing what we love. 
 
Thank you for the opportunity to testify today. 


