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NOTICE OF BOARD OF REGENTS MEETING 

Board business not completed on this day will be taken up on another  
day and time announced at the conclusion of the meeting. 

 
 
 
Date: Thursday, July 21, 2016       
 
Time: 9:00 a.m. 
  
Place: University of Hawaiʻi at Mānoa  
 Information Technology Building 
 1st Floor Conference Room 105A/B 
 2520 Correa Road 
 Honolulu, Hawai‘i 96822 

 
 

AGENDA 
 

I. Call Meeting to Order 
  

II. Election of Officers 
 

III. Approval of Minutes of the June 2, 2016 Board Meeting 
 

IV. Public Comment Period for Agenda Items:  All written testimony on agenda 
items received after posting of this agenda and up to 24 hours in advance of the 
meeting will be distributed to the board. Late testimony on agenda items will be 
distributed to the board within 24 hours of receipt.  Registration for oral testimony 
on agenda items will be provided at the meeting location 15 minutes prior to the 
meeting and closed once the meeting begins. Written testimony may be submitted 
via US mail, email at bor@hawaii.edu, or facsimile at 956-5156.  Oral testimony is 
limited to three (3) minutes. 

 
V. Report of the President 

 
VI. Items for Discussion and Approval 

  
A. Board of Regents 
 

 1. Discussion on new board policy on conflicts of interest and employment  
 2.  Discussion on Board of Regents Policy, RP 9.205 Political Activity 
 
 B. University of Hawai‘i System 

1. Approval of UH Tuition Proposal, AY 2017-18 through 2019-20  
 
 
 

mailto:bor@hawaii.edu
mailto:bor@hawaii.edu


University of Hawai‘i – Board of Regents – Bachman 209 – 2444 Dole Street – Honolulu, HI  96822 
Telephone: (808) 956-8213; Fax: (808) 956-5156 

Accommodation required by law for Persons with Disabilities requires at least (5) five days prior notice to 
the board office at 956-8213 or bor@hawaii.edu. 

-2- 

 VII. Executive Session (closed to the public):  
  

A. Legal Matters: (To consult with attorneys on power, immunities, and liabilities 
pursuant to HRS §92-5(a)(4)) 

 
 1. Status Report on Litigation  

 
B. Personnel Matters: (To discuss the following personnel matters pursuant to 

HRS §92-5(a)(2))  
 

 1. Discussion of New Interim Chancellor, UH Mānoa  
 

VIII. Announcements 
 

A. Next Board Meeting: August 18, 2016 at John A. Burns School of Medicine. 
 

XI. Adjournment 
 
 
 
ATTACHMENT: 
A – For information only 
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Attachment A, July 21, 2016
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Attachment A: Pursuant to Act 6, Special Session 200$ (5B2263), the following proposed compensation actions for excluded executives and managers are disclosed for
purposes of public comment.
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Executive/Managerial

First Name & Monthly
Campus Last Name Proposed Title Unit Nature of Action Effective Date

Middle Initial Salary

. .
. Office of the Vice President for

University Associate General -

System Tran Thao Legal Affairs and University Appointment $10,000 August 1, 2016
Counsel

General Counsel

UH Mänoa Helminck Aloysius Dean College of Natural Sciences Appointment $22,084 December 1, 2016

UH Mãnoa Kondo-Brown Kimi Associate Dean
College of Languages,

Appointment $11,812 August 1, 2016
Linguistics,_and Literature

.
Interim Assistant Vice Office of the Vice Chancellor

Reappointment
August 1, 2016 - July

UH Manoa Quemuel Christine and Salary $8,750
Chancellor for Student Affairs . 31, 2017

Adjustment

. . . .
. School of Nursing and Dental . September 1, 2016 -

UH Manoa Qureshi Kristine Interim Associate Dean . Appointment $12,724
Hygiene August 31, 2017

Kaua i
Director of University of

Community Kaiminaauao Colleen . . Instructional Services Appointment $6,668 July 22, 2016
Hawai i Center

College

Windward . . .

. . . Division I and Academic
Community Higgins Colette Dean, CC Appointment $8,750 August 1, 2016

Support
College



 

Viewing Policy RP 2.206  
 

Title  

Policy on Regents as Employees   
 

Header  

Regents Policy Chapter 2, Administration 
Regents Policy RP 2.206, Policy on Board of Regents as Employees 
Effective Date: ___________, 2016 
Review Date:  ___________ 2018   
 

I. Purpose  

To set forth policy on Regents who are also employed as employees by the University 
of Hawaii (“Employee Regents”).  While the Board of Regents will benefit from having 
such perspective, the potential for conflicts of interest is clear.  It is the policy of the 
Board of Regents to manage those conflicts in a manner that allows employees of the 
University to serve on the Board of Regents, while ensuring that the employee’s service 
on the Board of Regents does not interfere with the employee’s performance of his 
duties and responsibilities as employee.  Employee Regents shall at all times, as both 
employee and as Regent, conduct themselves in a manner that preserves the integrity 
of the University of Hawaii, its Regents and its employees. 
 

II. Definitions  

No policy specific or unique definitions apply.  
 

III. Board of Regents Policy  

     A.  As employees of the University and as Regents of the University, Employee 
Regents are subject to and shall abide by (1) Section 78-4(b) of the Hawaii Revised 
Statutes (“Haw. Rev. Stat.”) permitting service on State boards and commissions where 
service does not interfere with the duties and responsibilities of their employment, and 
(2) the State code of ethics set forth in Haw. Rev. Stat. Chapter 84, including but not 
limited to the requirements re confidential information, fair treatment, conflicts of 
interest, and disclosures.  In assuming the duties of employee and Regent, the 
Employee Regent understands that the dual role is assumed voluntarily by Employee 
Regents, and that it is the Employee Regent’s responsibility to comply with the 

https://www.hawaii.edu/policy?action=viewPolicy&policySection=Rp&policyChapter=2&policyNumber=204


 

provisions of State law. 
 
     B.  Employee Regents are also required to abide by the provisions of Article X 
regarding “Conflicts of Interest” in the Bylaws of the Board of Regents of the University 
of Hawaii, as amended (“Bylaws”).   
 

1.  Members of the Board are expected to place the welfare of the University 
above personal interests, the interests of family members or others who may be 
personally involved in affairs affecting the University.  All decisions of the Board shall be 
made solely on the basis of a desire to promote the best interests of the University and 
the public good [Article X, Section B. re “Fiduciary Responsibility”]. 

 
2.  In the event the Board must consider any matter which also directly impacts 

an Employee Regent’s personal financial interest or bargaining units 1, 2, 3, 4, 7, 8, 9,  
and/or 10, or which creates a clear appearance of conflict of interest with his/her 
employment, the Employee Regent shall either (a) fully disclose the precise nature of 
the interest or involvement in writing to the Secretary who, together with the University 
General Counsel, shall be responsible for resolving questions about addressing the 
conflict, and if unsuccessful, for bringing the questions to the full Board to be resolved 
by majority vote at a Board meeting in compliance with Haw. Rev. Stat. Chapter 92 
[Article X, Sections C. and D. re “Disclosures” and “Determination of Conflicts”, 
respectively]; or (b) declare the conflict of interest and recuse himself/herself from 
consideration of the matter before the Board [Article X, Section C. re “Disclosures”]. 

 
3.  Any Board action favorable to an Employee Regent obtained in violation of 

this provision is voidable on behalf of the Board, and the Board may pursue all legal and 
equitable remedies and/or sanctions through the University’s legal counsel [Article X, 
Section E. re “Sanctions and Remedies”].  

 
C.  Employee Regents are required as employees to comply with all policies and 

procedures applicable to all employees of the University, and not allow service on the 
Board to interfere with the duties and responsibilities of employment with the University. 

 
1.  Employee Regents are expected to adhere to applicable policies and 

procedures regarding outside employment and appointments, including but not limited 
to RP 9.207. 

 
 2.  When an Employee Regent is required by Board service to be away from 

work during regular work hours, the Employee Regent must obtain prior supervisory 
approval for absences.  When an Employee Regent is required by Board service to be 
away from work during regular work hours for more than the equivalent of one (1) day or 
eight (8) hours in any given week, it is expected that the Employee Regent will use 
available vacation hours for any additional time required for Board service that week.  
Best efforts should be made to document time spent on Board of Regent duties during 
regular work hours.  No time spent on Board of Regent business shall be considered as 
time worked for purposes of overtime calculation. 



 

3.  Board of Regent duties should be performed to the extent possible, in a 
secure environment not accessible to the public or other employees.  Email and/or other 
communication for work should be kept separate and apart from email and/or other 
communication for Board business, and Employee Regents should make clear in their 
communications in which capacity they are communicating, i.e., as Regent, or as 
employee. 

  
4.  Travel expenses relating to Board of Regent business shall be processed by 

the Office of the Board of Regents, in accordance with its travel reimbursement policies 
and procedures; collectively bargained benefits shall not apply to travel for Board of 
Regent business. 

   
5.  Any employment issues arising from the Employee Regent’s employment 

shall be addressed with and by the human resources personnel in the Employee 
Regent’s employing unit.  Any issues arising from service on the Board of Regent shall 
be addressed with and through the Office of the Board of Regents. 

 
 
IV. Delegation of Authority  

 
There is no policy specific delegation of authority.  
 

V. Contact Information  

Office of the Board of Regents, 956-8213, bor@hawaii.edu  
 

VI. References  

    A. http://www.hawaii.edu/offices/bor/  
 

VII. Exhibits and Appendices  

No Exhibits and Appendices found  

Approved  

__Approved as to Form:           __July _, 2016______ 
    Cynthia Quinn               Date     
    Executive Administrator and Secretary of the Board of Regents  

Topics  

Board of Regents; conflicts of interest 
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0

TO: Randy Moore, Chair rr
UH Board of Regents

UQ

VIA: David Lassni
President

FROM: Kalbert K. Young
Vice President foi let and Finance/Chief Financial Officer

SUBJECT: Discussion Item: Proposed Revision to Regents Policy,
RP 9.205 — Political Activity

Attached is a proposed revised Regent Policy on Political Activity. This item is on the
Board of Regents agenda for its meeting scheduled on July 21, 2016.

Background
The current Regent Policy 9.205 (RP 9.205) pertains to political activities of employees.
RP 9.205 was last revised in 1982, but has been in effect since (before) 1966. Earlier
this year, the Board of Regents discussed the possibility of revisions to the policy as
part of our general legislative review. During the course of that discussion,
Administration thought it advisable to delay any policy revisions pending the decision of
the Legislature regarding related legislation.

Context
During the 2016 Legislature, a measure (House Bill 1556) was introduced that sought to
restrict the University from establishing policies or practices that prevented or restricted
the hiring of elected officials. The University of Hawai’i opposed the measure citing the
Regents’ desire that the University and employees avoid opportunities for conflicts of
interest and incompatibility of responsibilities. House Bill 1556 failed to pass the
2016 Legislature.

However, in the course of the legislative session, constituents, representatives from
UHPA and HGEA, and sitting legislators were able to express what they saw as issues
with RP 9.205. As part of our post-mortem review of legislation that would have
affected UH, the Administration has considered some of the identified issues. The
proposed revisions to RP 9.205 reflect those areas where the Administration believes
the Regents could consider amendments while still holding true to the original intent of
the policy — namely, to avoid conflicts of interest and to explicitly express Regents’
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Board of Regents, Proposed RP 9.205
July 14, 2016
Page 2 of 2

expectation that University employees were, first and foremost, responsible to their
public duties as University employees.

Proposal Discussion
The proposed policy makes revisions to accommodate the following areas:

• Defines “public elective office” to exclude certain offices like neighborhood
boards which conduct business outside the standard hours of university
employment.

• Identifies and defines the group or type of employees that would not be affected
by the policy.

• Defines the types of political activities covered by the policy.
• Makes explicit that Regent sentiment is for employees to avoid incompatibility

and conflicts of interest that would prevent them from effectively fulfilling their
University duties.

• Establishes compliance protocols for covered political activity.

Next Steps
This proposed revision to RP 9.205 is on the Board of Regents agenda for its meeting
on July21, 2016. The Vice President for Budget and Finance will be leading the
discussion of this proposed policy revision. There is no decision-making for the Board
of Regents on this agenda item. Based on member sentiments expressed during the
discussion, Administration could revise the policy draft to accommodate suggestions
and bring the matter back to the Board at a future date for decision making.

In the future if this policy revision does move forward for decision making,
Administration would intend to consult with affected government employee unions since
the policy could affect work policies and may change existing operational practices.

This matter is hereby submitted for consideration by the Board of Regents.

Attachment 1: Current Regent Policy 9.205 — Political Activity
Attachment 2: Proposed (Revised) Regent Policy 9.205
Attachment 3: Redline version of Proposed (Revised) Regent Policy 9.205

C: University General Counsel
Vice President for Administration
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Viewing Policy RP 9.205

Title

Political Activity

Header

Regents Policy Chapter 9, Personnel
Regents Policy RP 9.205, Political Activity (See also the appropriate collective bargaining
agreement)
Effective Date: Feb. 19, 1982
Prior Dates Amended: Aug. 30, 1966; Oct. 31, 2014 (recodified)
Review Date: August 2019

I. Purpose

To set forth policy regarding political activity.

II. Definitions

No policy specific or unique definitions apply.

III. Board of Regents Policy

A. The board believes that it is the right of employees as citizens to engage in politics so long as
these activities do not interfere with their university duties or violate established rules of the
university. Furthermore, the board has expressed the belief that political activities by employees, in
accordance with the following statement, should result in no embarrassment to the university.

1. It is expected that university employees will use appropriate discretion in the exercise of the
political tights which they share in common with other citizens; that they will be careful always to
emphasize that their utterances and actions in political matters are theirs as individuals and in no
manner represent the university; that they will always recognize that their first obligation is to the
university; that they will accord the university administration the courtesy of prior notice of any
political commitment which is likely to bring them into prominence.

2. Because of a conflict in interest and/or an appearance of impropriety in campaigning for and
holding a public elective office and being employed at the university, the board has established the
following policy in regard to campaigning for and holding such an office.

1/2



7/13/201 6 UH PPIS - RP 9205 Attachment 1
3. All employees under the jurisdiction of the board seeking a public elective office shall,

without exception:

a. Request, or in absence of such request, to be placed on a leave of absence without pay
in accordance with university policy upon actively seeking political office, but in no event later than
the filing of nomination papers or the announcement of candidacy for such office;

b. Be subject to the general university policies governing appearances and activities of
political candidates on campus;

c. Insure that they do not give the appearance that their views, utterances and/or actions are
representative of the university; and

U. Be separated from university service through either resignation, or termination upon
assumption of the elective office.

IV. Delegation of Authority

There is no policy specific delegation of authority.

V. Contact Information

Office of the Vice President for Administration, 956-6405, jgouveia@hawaii.edu

VI. References

A. http://www.hawaii.edu/officeslbori

VII. Exhibits and Appendices

No Exhibits and Appendices found

Approved

approved as to Form: October 31, 2014
Cynthia Quinn Date
Executive Administrator and Secretary of the Board of Regents

Topics

No Topics found.
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Attachment 2

I. Purpose

This Regents Policy affirms the right of University employees to participate in
political activities so long as such political activities do not interfere or are not
incompatible with the discharge of the duties and responsibilities owed by the
employee to the University of Hawaii.

II. Definitions

“University Employees” for purposes of this policy only is defined as
employees receiving a recurring salary, stipend or hourly wage as monetary
compensation for work performed in a regular, ongoing appointment of one week
or more, subject to the following exclusions:

(1) Non-compensated employees;
(2) Students who may be employed as student employees and/or

graduate assistants; and
(3) Individuals who are provided an honorarium to provide a single

non-recurring service, and who do not qualify for employment benefits.

“Public Elective Office” will include all offices of the State of Hawaii or any
of its counties or any of its agencies to which election is held on a Statewide or
district basis, or at the federal level which election is held on statewide or national
level. For the purpose of this policy, “Public Elective Office” shall not include
unpaid, part-time State or county elective offices that operate outside normal
business hours, such as elected neighborhood boards, or which occur outside
the standard hours of the University Employee.

“Political Activities” is defined as campaigning for and/or being elected to a
Public Elective office, endorsing, supporting or opposing a candidate for Public
Elective Office, advocating regarding a voter referendum issue, or participating in
partisan activities that should be done on personal time and outside of the
workplace.

Ill. Board of Regents Policy

A. Pursuant to Chapter 84, Hawai’i Revised Statutes, the University
and state employees must not use public resources including funds, equipment,
and time to engage in Political Activities.

B. The holding of Public Elective Office is generally incompatible with
serving as a University Employee. Issues include conflicts of commitment
between multiple employers as well as conflicts of interest. For these reasons, a
University Employee who is elected to Public Elective Office will resign or be
separated from University employment immediately upon being sworn into office.
Similarly, individuals who hold Public Elective Office will not be hired as a
University Employee.

1
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C. The board believes that it is the right of University employees as
individual citizens to engage in political activities so long as these activities do
not interfere with the University’s mission and the performance of University
duties and responsibilities, or violate established rules of the University or State
law.

1. It is expected that all University employees will use
appropriate discretion and judgment in the exercise of the political rights
which such employees share in common with other citizens; that
employees will be careful always to recognize and emphasize that their
utterances and actions in political matters are theirs as individuals acting
in their personal capacity and employees must clearly state and explain
that they are not stating a University position or acting as representatives
of the University; that employees will always recognize that their first
obligation is to the University as their employer; and that employees will
accord the University administration the courtesy of prior notice of any
political commitment which is likely to bring them into prominence or
perceived conflict of interest. Should a University employee choose to
endorse a candidate or engage in similar Political Activity, that employee
may not allow use of his/her work title or position, work resources or
University affiliation in any way.

2. Before officially announcing as a candidate for or accepting
any Public Elective Office, a University Employee must notify his/her
official supervisor and administrator, and the Vice President for
Administration promptly in writing and in no event later than the filing of
nomination papers or the announcement of candidacy for such office.

3. As a candidate for Public Elective Office, the University
Employee shall:

a. Be subject to general University policies and State laws
governing conflicts of interest and appearances and activities of political
candidates on University property which includes campus or off-campus
locations that are deemed leased or owned by the University. Candidates
must ensure that no real or perceived campaign activities or statements
are made on any University property, in University meetings or classes, in
or on University documents, or through any UH communication media
including University phone, campus mail and electronic mail systems.

b. Scrupulously receive prior approval, sign out in advance for
vacation or unpaid leave, and ensure approval by his/her official
supervisor, to account for any time spent on Political Activities during the
employee’s normal working hours.

2
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c. Ensure that he/she does not give the appearance or state
that the University Employee’s views, positions, utterances and/or actions
are representative of the University or any University administrator or
employee.

D. Any University employee shall notify his/her supervisor and Vice
President for Administration of his/her appointment to a federal, State, or county
board or commission.

3



Attachment 3

I. -Purpose

To set forth policy regarding political activity.

This Regents Policy affirms the right of University employees to participate in
political activities so long as such political activities do not interfere or are not
incompatible with the discharge of the duties and responsibilities owed by the
employee to the University of Hawaii.

iLDefinitions

No policy specific or unique definitions apply.

“University Employees” for purposes of this policy only is defined as
employees receiving a recurring salary, stipend or hourly wage as monetary
compensation for work performed in a regular, ongoing appointment of one week
or more, subject to the following exclusions:

(1) Non-compensated employees;
(2) Students who may be employed as student employees and/or

graduate assistants; and
(3) Individuals who are provided an honorarium to provide a single

non-recurring service, and who do not qualify for employment benefits.

“Public Elective Office” will include all offices of the State of Hawaii or any
of its counties or any of its agencies to which election is held on a Statewide or
district basis, or at the federal level which election is held on statewide or national
level. For the purpose of this policy, “Public Elective Office” shall not include
unpaid, part-time State or county elective offices that operate outside normal
business hours, such as elected neighborhood boards, or which occur outside
the standard hours of the University Employee.

“Political Activities” is defined as campaigning for and/or being elected to a
Public Elective office, endorsing, supporting or opposing a candidate for Public
Elective Office, advocating regarding a voter referendum issue, or participating in
partisan activities that should be done on personal time and outside of the
workplace.

Ill. Board of Regents Policy

______A.

Pursuant to Chapter 84, Hawai’i Revised Statutes, the University
and state employees must not use public resources including funds, equipment,
and time to engage in Political Activities.

B. The holdinq of Public Elective Office is generally incomDatible with



serving as a University Employee. Issues include conflicts of commitment
between multiple employers as well as conflicts of interest. For these reasons, a
University Employee who is elected to Public Elective Office will resign or be
separated from University employment immediately upon being sworn into office.
Similarly, individuals who hold Public Elective Office will not be hired as a
University Employee.

C. The board believes that it is the right of University employees as
individual citizens to engage in politics political activities so long as these
activities do not interfere with their universitythe University’s mission and the
performance of University duties and responsibilities, or violate established rules
of the university. Furthermore, the board has expressed the belief that political
activities by employees, in accordance with the following statement, should result
in no embarrassment to the universityUniversity or State law.

1 .-lt is expected that universityall University employees will use
appropriate discretion and judgment in the exercise of the political rights which
they such employees share in common with other citizens; that theyemployees
will be careful always to recognize and emphasize that their utterances and
actions in political matters are theirs as individuals and in no manner represent
the university; that theyacting in their personal capacity and employees must
clearly state and explain that they are not stating a University position or acting
as representatives of the University: that employees will always recognize that
their first obligation is to the university; that theyUniversity as their employer: and
that employees will accord the universityUniversity administration the courtesy of
prior notice of any political commitment which is likely to bring them into
prom i nence

2. Because of a or perceived conflict in interest and/or an appearance of
impropriety in campaigning for and holding a public elective office and being
employed at the university, the board has established the following policyof
interest. Should a University employee choose to endorse a candidate or
engage in regard to campaigning for and holding such an office.

3. All employees under the jurisdiction of the board seeking a public elective
office shall, without exception:

a. Request, or similar Political Activity, that employee may not allow use of
his/her work title or position, work resources or University affiliation in
absence of such request, to be placed on a leave of absence without pay
in accordance with university policy upon actiulv seeking political office,
utany way.



2. Before officially announcing as a candidate for or accepting
any Public Elective Office, a University Employee must notify his/her
official supervisor and administrator, and the Vice President for
Administration promptly in writing and in no event later than the filing of
nomination papers or the announcement of candidacy for such office.

b- 3. As a candidate for Public Elective Office, the University
Employee shall:

a. Be subject to the-general universityUniversity policies and State laws
governing conflicts of interest and appearances and activities of political
candidates on University property which includes campus

c. Insure or off-campus locations that they doare deemed leased or
owned by the University. Candidates must ensure that no real or
perceived campaign activities or statements are made on any University
property, in University meetings or classes, in or on University documents,
or through any UH communication media including University phone,
campus mail and electronic mail systems.

b. Scrupulously receive prior approval, sign out in advance for
vacation or unpaid leave, and ensure approval by his/her official
supervisor, to account for any time spent on Political Activities during the
employee’s normal working hours.

c. Ensure that he/she does not give the appearance or state
that theirthe University Employee’s views, positions, utterances and/or
actions are representative of the university; andUniversity or any
University administrator or employee.

d. Be separated from university service through either IuIyncIuII or ciiiiiiiuiui

upon assumption of the elective office.

D. Any University employee shall notify his/her supervisor and Vice
President for Administration of his/her appointment to a federal, State, or county
board or commission.

IV. Delegation of Authority

There is no policy specific delegation of authority.



V. Contact Infc

Office of the Vice President for Administration 956 6405, jgouveiahawaii.edu

VI. References

A. hftp:Hwww.hawaii.edulofficeslborl

Approved:

approved as to Form:

Cynthia Quinn Date

Executive Administrator and Secretary of the Board of Regents
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MEMORANDUM

TO: Randolph G. Moore
Chair, Board of Regents

VIA: David Lassner

FROM: Risa E. Dickson -

Vice President fo Academic Planning and Policy U;cD

rn
SUBJECT: Tuition Schedule Proposal, 201 7-18 Through 2019-20 t.i

-J

SPECIFIC ACTION RECOMMENDED:

It is recommended that the Board of Regents approve the following tuition schedules for 2017-18
through 2019-20 as provided in Attachment 1:

1. Undergraduate and Graduate Per-Credit-Hour and Full-Time Semester Tuition Schedule,
All Campuses;

2. Select Advanced Professional Programs, Per-Credit-Hour and Full-Time Semester
Tuition Schedule;

3. Professional Fees, Per Student, Per Semester;
4. Continuing Education and Community Service Per-Credit-Hour Tuition Schedule;
5. Apprentice and Journey Worker Per-Clock-Hour Tuition Schedule.

RECOMMENDED EFFECTIVE DATE:

Effective for academic year to begin Fall 2017.

III. PURPOSE:

The current tuition schedule (2012-13 through 2016-1 7) remains in effect through spring 2017.
Board of Regents action is required to establish a tuition schedule to begin fall 2017.

The University administration is proposing a three-year tuition schedule from 2017-18 through
2019-20 with dollar increases ranging from $0-$312 per year. The amount of rate increases and the
timing of rate increases are varied by campus. For resident rates, increases will be limited to a
range of a 0%-2%. Non-resident rates increases will mirror the same dollar amount increases as for
residents.

The proposal seeks to balance the fundamental objectives of maintaining affordability and access
while beginning to address the University’s $500+ million deferred maintenance backlog and capital
renewal to ensure that our facilities are properly maintained. Providing students with facilities that
are safe, sustainable and supportive of modern practices in teaching, learning and research
touches on the core mission of the University and is one of UH’s Strategic Directions (2lst Century

Sachman HaIl 204
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Facilities). Modernizing our aged facilities and campuses to provide better resources for our
students is critically necessary to make the University more competitively attractive to future
prospective students and faculty. In this way, the tuition proposal is a key component of a long-term
strategy to reduce the University’s million deferred maintenance backlog and maintain our facilities.
New revenues generated from these tuition increases will be fully dedicated to campus facilities,
including addressing the deferred maintenance backlog, and will not be applied to general campus
operations.

IV. BACKGROUND INFORMATION:

A. OVERVIEW

As set forth in HRS 92-28 and 304-4.4, authority to establish University of Hawaii tuition resides
with the Board of Regents.

This action memo summarizes: the process for setting tuition; public meeting notifications; a
summary of the proposal; provisions and assumptions associated with the proposal; a summary
of feedback received; and the planned use of additional revenues. Attachments are as follows:

Attachment 1: Proposed tuition schedules.
Attachment 2: Summary of public meeting attendance, oral/written testimony received, and

questions/concerns shared.

B. THE PROCESS

The University’s tuition-setting process has involved the following steps and timeline.

1. Fall 2015-Spr 2016: Research, policy review, and proposal preparation.
2. January 2016: BOR tuition setting discussion.
3. February 2016: BOR reviews tuition proposal.
4. March-May 2016: Public meetings were held at all campuses to share the proposal and

solicit feedback. Oral testimonies at meetings were summarized and
written comments (hard copy and email) were collected.

a. Location and dates of public meetings held:

Island Date Time Place

O’ahu March 28 2:00 Leeward CC, Education Building, Rm 201

O’ahu April 4 1:00 UH Mãnoa, Campus Center Ballroom

O’ahu April 5 2:00 Windward CC, Hale Kuhina, Rm 115

O’ahu April13 2:00 Kapiolani CC, Ohia 118

Oahu April 14 1:00 Honolulu CC; Loui Conference Center, Building 2-201

Oahu April 18 2:00 UH West Oahu, Campus Center Multipurpose Rm C208

Oahu April 26 6:30 UH Mànoa, Campus Center Ballroom

Hawaii April 12 10:00 Hawaii CC, Pãlamanui, Rm A-102

Hawaii April 28 12:00 Hawaii CC, Kaneikeao Conference Rm, Bldg 379, Rm 1

Hawaii April 28 4:00 UH Hilo, Hooulu Terrace, UCB 127

Kaua’i April 29 10:00 Kaua’i CC, Daniel K. lnouye Technology Bldg, Rm 114

Maui May 5 2:00 UH Maui College, Ka’aike 105 b/c/d and via Skybridge
to Hana, Lahaina, Moloka’i, & Lanai Ed Centers
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Island Date Time Place

All May 2 1 0:00 Via Hawaii Interactive Television System (HITS) to
various campuses and education centers

Note: The public meetings ended when all present had the opportunity to testify/ask questions.

b. Other briefings: Student Caucus (March 19); UH Mãnoa ASUH (March 30); ACCFSC
(April 15)

5. May-June 2016: UH Administration discussion based on feedback received.
6. July 2016: Board of Regents consideration and action.
7. July 2016: Filing with the Lieutenant Governor’s office as required by HRS

304-4.4 if BOR approves the proposed tuition schedule.

C. PUBLIC MEETING NOTIFICATIONS

Website: In addition to the meeting schedule, the proposed increases, presentations
on the proposal and January and February BOR briefings were posted at
http://www.hawaii.edu/offices/aa/tuition.html. At the request ot students, a
shortened version of the proposal was also posted.

Email: Sent to all members of the UH community.
UH press release: Posted on UH home page.
Newspapers: Published in campus newspapers and five island newspapers.

D. THE PROPOSAL: DESCRIPTION OF SCHEDULES (See Attachment 1)

The proposal for a three-year tuition schedule (2017-18 through 201 9-20) is summarized below.
The increases below are for pet-credit-hour rates.

1. Undergraduates.

UHM: Increases of $276 per year for resident and non-residents.

UHH and UHWO: $0 increase in year 1 and a $72 increase in each of yeats 2 and 3 for
resident and non-residents.

UHCC: $0 increase in year 1 and a $60 increase in each of years 2 and 3 for resident
and non-residents. Note the pet-credit-hour increase initially proposed was $72 in each of
years 2 and 3. The rate has been adjusted to $60 for more accurate rounding.

2. Graduate Programs.

UHM: Increases of $312 per year for resident and non-residents.

UHH: $0 increase in year 1 and a $120 increase in each of years 2 and 3 for resident and
non-residents.

3. Professional School Programs.

UHM: No proposed increases for Graduate Business, Graduate Education (EUD),
Graduate Nursing, Law, and Medicine. Rates will remain at 2016-17 levels throughout the
three-year schedule.
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UHH Graduate Nursing: $0 increase in year 1 and a $192 increase in each of years 2
and 3 for resident and non-residents.

UHH Pharmacy: Increases of $240 per year for resident and non-residents.

4. Undergraduate Professional Fees. There are no proposed increases. Undergraduate
professional fees will remain at 2016-17 levels throughout the three-year schedule.

5. Continuing Education I Outreach. Resident and non-resident Continuing Education I
Outreach charges would continue to parallel the regular day rates for each of the next
three years.

6. Apprentice and Journey Worker Charges. There are no proposed increases. Rates will
remain at 2016-17 levels throughout the three-year schedule.

E. ASSUMPTIONS FOR PLANNING INVESTMENTS IN FACILITIES

The following apply to the 2017-18 through 2019-20 tuition proposal.

a. Enrollment projections will be held constant for the duration of the proposed tuition
schedule.

b. Fluctuations in enrollments will be handled within campus operating budgets.

c. The minimum percentage levels of institutional aid, as defined in EP6.204, will continue
to be met or exceeded.

d. Additional tuition revenues generated by modest rate increases will be used to address
the deferred maintenance backlog only.

F. SUMMARY OF FEEDBACK RECEIVED (See Attachment 2)

The UH administration conducted 13 public meetings on the tuition proposal from Match through
May 2016. Total estimated attendance was 230. A total of 52 oral and written testimonies and
three student government resolutions were received.

Attachment 2 consists of materials compiled from those meetings and email received by the UH
administration. They include: 1) a summary of oral testimony/questions and written testimony
received at public meetings; 2) testimony received via email from students, parents, and
community members; 3) testimony from other stakeholders; and, 4) student government
resolutions.

The majority who testified opposed the tuition proposal. Their primary concerns were affordability
and financial hardship. A few objected to the use of tuition for deferred maintenance. Other
feedback included requests for transparency in how funds from the increases will be spent, and
consideration of ways to reduce expenses rather than raising tuition.

G. REPORTING ON THE USE OF TUITION REVENUES INCREASES

UHM: Reduce deferred maintenance backlog using revenue bonds.

UHH and UHWO: Establish sinking funds for capital renewal and maintenance, consistent
with national best practices.
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UHCC: Eliminate deferred maintenance backlog by year 3 of the tuition schedule. Funds from
prior years will be used for year 1, given the 0% increase in tuition.

The purpose and intent of this tuition rate increase is solely to fund capital projects for
deferred maintenance, capital renewal, and modernization. None of revenue associated with
this tuition adjustment is intended to fund general campus operations.

Leveraging tuition revenue for capital financing will still be contingent on:
• Future legislative appropriation authorizing the University to sell revenue bonds.
• Future Board of Regents approvals of bond resolutions for the issuance of revenue

bonds for each singular bond transaction.
• Administration will only sell amounts of bonds that can be supported with actual

revenues.

V. ACTION RECOMMENDED:

It is recommended that the Board of Regents approve the following tuition schedules for 2017-18
through 2019-20 as provided in Attachment 1.

Attachments

cc: Cyndi Quinn, Executive Administrator and Secretary of the Board
Council of Chancellors
Vice Presidents
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Overview

• Schedule and Process

• Tuition-Setting Goals, Parameters and
Considerations Presented

• Summary of Public Meetings

• Review of Tuition Proposal

• Recommendation

OVPAPP Jul 2016 2



Tuition Schedule

1. Research, policy review and
Fall 2015 — Spring 2016proposal preparation

2. BOR tuition setting discussion January 2016

3. BOR reviews tuition proposal
. . . February 2016prior to public meetings

4. Proposal distribution / public
. March—May2016meetings

5. Revisions May2016

6. BOR consideration and action July 2016

7. Filing with Lt. Governor July 2016

OVPAPP Jul 2016 3



Tuition-Setting Goals

• Ensure access to public higher education for
every qualified Hawai’i resident

• Keep college affordable

• Modernize facilities and campus
environments to be safe, sustainable and
supportive of modern teaching, learning, and
research practices

OVPAPPJuI2O16



Parameters and Considerations Presented
Regents Policy 6.202

I. Relative standing in terms of tuition charges at like
regional and national institutions of higher education

II. Differential tuition rates by unit missions, student level
(undergraduate, graduate, professional), and
residency

Ill. Accessibility and the mix of students (ethnic
background, income levels, residents and non
residents, etc.)

IV. Financial aid availability and use

V. The cost of education and the sharing of that cost
between students and the general public

OVPAPP Jul 2016 5



Tuition Proposal Meetings

• Held meetings from March through May to
share the proposal and to solicit feedback

13 public meetings (23O people attended)
3 internal meetings (Student Caucus, Mãnoa ASUH,
ACC FSC)

• Oral and written testimonies were received in
person and via email, and any questions asked
were answered during the meetings

• A summary of the testimonies have been
submitted to the Board of Regents and UH
administration for review and consideration

OVPAPP Jul2016 6



Summary of Testimony Received

• 52 oral and written testimonies; 3 student
government resolutions

• Most opposed the proposed increases; a few
supported the increases

• Opposition cited affordability and financial
hardship; a few objected to the use of tuition for
deferred maintenance

• Other comments included requests for
transparency in how funds from the increase are
spent, and consideration of ways to reduce
expenses rather than raising tuition

OVPAPP Ju 2016 7



Our Commitment

To ensure access to
Hawai’i resident, to
affordable and to i

facilities so that our
modern classrooms

facilities.

every qualified
keep college
nvest in our
students have
and learning

This proposal is part of a long-term strategy, intended to eliminate
approximately $1 OOM of the current $500M deferred maintenance
backlog over three years beginning from 2017-18.

OVPAPPJuI2O16 8



Current Deterred Maintenance Backlog

600
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(Fiscal Year)
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$427.6

$301.2

$460.8

Cl)
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$486.9 $502.7

$334.1
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200

100

0

$444.8

$34.5

$227.4

$346 4

S25.9

$260.4 $239.2

2010

$380.6 $40&7
$372.8

2008

$420.5

2009 2011 2012 2013

•MAN HIL •UHCC

2014 2015

Note: No backlog at UH West O’ahu
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Tuition Proposal
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Tuition Proposal Basics

B A 3-year tuition schedule from 2017-18 to 2019-20
with modest increases

• Non-resident tuition to be raised the same $ amount
increases as resident tuition

• No increases for UH Mãnoa Professional Schools

• No increases in UH Community College
apprenticeship fees

B Tuition revenue increases will be used only to
address deferred maintenance and modernization

OVPAPP Jul 2076 11



UH Mãnoa

Tuition Proposal

• Full-Time Resident Undergraduates: $2161 year

• Full-Time Resident Graduates: $312 / year

• Full-Time Non-Resident Undergraduates and
Graduates: Same $ amount increases as residents
($216 and $312 per year, respectively)

• Professional Schools: No increases

OVPAPP Jul2016 12



Tuition Proposal
UH Hilo

• Full-Time Resident Undergraduates: $0 in Year 1; $72 in

each of Years 2-3

• Full-Time Resident Graduates: $0 in Year 1; $120 increase
in each of Years 2-3

• Non-Resident Undergraduates and Graduates: Same $
amount increases as residents ($0 in Year 1, then $72 and
$120, respectively, in each of Years 2-3)

• Graduate Nursing: $0 in Year 1; $192 increase in each of

Years 2-3

• College of Pharmacy: $240 I year

OVPAPP Jul 2016 13



Tuition Proposal

UH West 0’ahu

• Full-Time Residents: $0 in Year 1; $72 increase in each of
Years 2-3

• Full-Time Non-Residents: Same $ amount increase as
residents ($0 in Year 1; $72 in each of Years 2-3)

UH Community Colleges

Full-Time Residents: $0 in Year 1; $60 increase in each of
Years 2-3 (revised)

• Full-Time Non-Residents: Same $ amount increase as
residents ($0 in Year 1; $60 in each of Years 2-3) (revised)

• Apprenticeship Fees: No increases

OVPAPPJuI2O16 14



Proposed Annual Full-Time Tuition
By Residency and Level

UH Mãnoa
Resident

Undergraduate

Graduate

2016-17 2017-18 2018-19 2019-20
Actual Proposed Proposed Proposed

$10,872

$15,288

$11,088

$15,600

$11,304

$15,912

$11,520

$16,224

Non-Resident

Undergraduate

Graduate

$32,904

$36,768

$33,120

$37,080

$33,336

$37,392

$33,552

$37,704

AY 2016-17 rates were approved by BOA on 5/21/15.
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$7,200

$11,496

$18,744

$23,376

$7,200

$11,496

$18,744

$23,616

$7,272

$11,616

$18,936

$23,856

$7,344

$11,736

$19,128

$24,096

Non-Resident

Undergraduate

Graduate

Grad Nursing

$20,160

$26,328

$37,392

$40,560

$20,232

$26,448

$37,584

$40,800

$20,304

$26,568

$37,776

$41,040

Proposed Annual Full-Time Tuition
By Residency and Level

2016-17 2017-18 2018-19 I 2019-20
Actual J Proposed Proposed j ProposedI

UH Hilo
Resident

Undergraduate

Graduate

Grad Nursing

Pharmacy

$20,160

$26,328

$37,392

Pharmacy $40,320

AY 2016-17 rates were approved by BOR on 5/21/15.
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Proposed Annual Full-Time Tuition
By Residency and Level

UH West O’ahu
Resident

Non-Resident

UHCCs
Lower Division

Resident

Non-Resident

4.

2016-17 2017-18 2018-19 2019-20
Actual Proposed Proposed Proposed

$7,200

$20,160

$3,024

$8,160

$7,200

$20,160

$3,024

$8,160

$7,272

$20,232

$3,084*

$8,220*

$7,344

$20,304

$3,144*

$8,280*

Upper Division

Resident $7,200

Non-Resident $20,160
* Revised
AY 2016-17 rates were roved by BOR on 5/21/15.

$7,200 $7,272 $7,344

$20,160 $20,232 $20,304
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Tuition Proposal Assumptions

• Enrollment projections will be held constant for the duration
of the proposed tuition schedule.

• Fluctuations in enrollments will be handled within campus
operating budgets.

• Institutional aid will be maintained at current percentage
levels.

• Additional tuition revenues generated by modest rate
increases will be used to address the deferred maintenance
backlog and modernization of facilities only.

• UH will have revenue bond authority.

OVPAPP Jul 2016 18



Projected Change in Net Tuition Revenue
(Cumulative $M) and Intended Use

UH Unit and Intended Use 2017-18 2018-19 2019-20
Projected Projected Projected

UH Mãnoa
Reduce deferred maintenance backlog and $2.36 $4.72 $7.08
modernize facilities using revenue bonds

UH Hilo
Establish sinking funds for capital renewal and $.06 $.32 $.57
maintenance, consistent with national best practices

UH West O’ahu
Establish sinking funds for capital renewal and $.00 $.13 $.25
maintenance, consistent with national best practices

UH Community Colleges
Eliminate deferred maintenance backlog by Year

$0.00 $1 .10* $2.20*
funds from prior years will be used for Year 1, given
the 0% increase in tuition

* Revised
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Reporting on the Use of Revenues

The UH Administration will provide an
annual accounting of the specified tuition
revenue associated with this increase and
the respective projects or fund that has
been earmarked to address the
modernization of facilities and the
deferred maintenance backlog (revenue
bonds, sinking fund, etc.)

OVPAPP Jul 2016 20



Recommendation

It is recommended that the Board of
Regents approve the tuition
schedules for 2017—18 through
2019—20 as modified and provided in
Attachment 1 to the President’s
transmittal to the Board dated
July 13, 2016.

(11
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Tuition Schedule

1. Research, policy review and
. Fall 2015 — Spring 2016proposal_preparation

2. BOR tuition setting discussion January 2016

3. BOR reviews tuition proposal
. . . February 2016prior to public_meetings

4. Proposal distribution / public
. March—May2016meetings

5. Revisions May 2016

6. BOR consideration and action July 2016
3

7. Filing with Lt. Governor July 2016

OVPAPP Jul 2016 22



Appendix
Capital Financing
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Capital Strategy to Address Deferred
Maintenance, Capital

Modernization
Capital Renewal

/ Annual I Anticipated major repair and major
maintenance to upkeep facilities.

Deferred Maintenance

Modernization
Expand the scope of CR/DM projects to include

modernization efforts that align with current
programmatic needs and 2lSt century standards

Renewal and
Needs

Scheduled

Any capital renewal that is not addressed timely or on
schedule that results in delayed or deferring the

necessary repair and maintenance.

24OVPAPP July 2016



Strategy
Capital Renewal vs. Deferred Maintenance

Capital Renewal Deferred Maintenance

Primarily funded by General Obligation • UH can self-finance elimination of
(GO) Bonds appropriated by the majority of deferred maintenance
Legislature. backlog through University Revenue

Bonds.
• Desired as lump sum funding to the

University to include modernization, a Need legislative authority and Board of
Regents approval.

a No debt of the University.
a Debt of the University.

a Annual capital renewal needs in UH
between $60-80 million per year. a $562 million in revenue bonds

outstanding. FY16 debt service $46.2
a Excess GO Bond appropriations could million.

accelerate deferred maintenance
schedule. a 10-year deferred maintenance

program would entail more than $60
a Funding of new facilities not included million of financing each year.

in capital renewal appropriation, but
would be desirable as funded via GO a GO Bonds towards capital
Bond appropriation AND deferred maintenance projêts1

would reduce debt service needs -
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Estimated Capital Capacity

Assigned Revenue $ 2.36 million $4.72 million $ 7.08 million

Revenue Bond
Issuance test.)

University Debt

TOTAL Capital for
Deferred Maintenance

$ 30-35 million $3o-35 million

$ 120—137 million

$3o-35 million

Reference: Slide 19

OVPAPPJuIy2O16 26

AY/FY 2017-2018 AY/FY20I8-2o19 AY/FY2019-2o2o

UH —Comm Colleges

Assigned Revenue

AY/

2. 20 million

Annual Additional
$30

- 35 million $45 —51 million $ F5 —51 million



Projected Debt Profile
Annual debt service to the University could increase as much as $9.7 million/year to

finance $135+ million in capital projects.
6o,ooo,ooo

:IUpIIUHHHLi
N r- N N N N N N N N N N N N N m m m m m rn i-n m i-n -- - -zt -Z

U- Li- U- U-U-U-U-U-U-U-Li-U-U-U-U-U-U-U-U-U-Li-U-U-U-U-U-U-U-U-U-U-U- U-

• Refunding Series 2006A Series 2006A a Series 2009A R Series 2oaoA-1

• Series 2oloA-2 a Series 2oloB-1 a Series 2010B-2 a Series 2012A(R)

• Series 2oa5A a Series 20158 S Series 2o15C • Series lol5D

• Series 2015E a Bonds FY2O1$ S Bonds FY2019 Bonds FY2o2o
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Bond Issuance Approvals
There are additional Board of Regents reviews and approvals requited to implement this

capital financing approach.

UH Board of Regents approve AY/FY2O1 8-202 1
tuition schedule.

2017 or 2018 Legislature would need to authorize
the issuance of up to $140 million in University
Revenue Bonds.

Li Administration can only sell amounts of revenue
bonds for which there is sufficient corresponding
revenue to support all future debt service.

Li UH Board of Regents would have to approve bond
issuance resolutions for each bond transaction to
occur in FY2019, FY2020, and FY2021

OVPAPPJuIy2O16 28
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Per SH FT Per SH FT Per SH FT Per SH FT Per SH FT Per SH FT Per SH FT Per SH FT

Undergraduate 453 5,436 1,371 16,452 462 5,544 1,380 16,560 471 5,652 1,389 16,668 480 5,760 1,398 16,776

Graduate 637 7,644 1,532 18,384 650 7,800 1,545 18,540 663 7,956 1,558 18,696 676 8,112 1,571 18,852

Undergraduate 300 3,600 840 10,080 300 3,600 840 10,080 303 3,636 843 10,116 306 3,672 846 10,152

Graduate 479 5,748 1,097 13,164 479 5,748 1,097 13,164 484 5,808 1,102 13,224 489 5,868 1,107 13,284

300 3,600 840 10,080 300 3,600 840 10,080 303 3,636 843 10,116 306 3,672 846 10,152

Lower Division 126 NA 340 NA 126 NA 340 NA 128.50 NA 342.50 NA 131 NA 345 NA

300 Level and Above3

(UH Maui College only)
300 NA 840 NA 300 NA 840 NA 303 NA 843 NA 306 NA 846 NA

1

2

3 UH Maui College offers four-year degrees. Students enrolled in upper division courses numbered 300 and above within these programs pay this differential rate.

Approved by the Board of Regents on October 26, 2011, and last amended on May 21, 2015.

Resident

Full-time (FT) tuition applies to students enrolling for 12 or more credits at UHM, UHH, and UHWO. At the Community Colleges, tuition is charged on a per-credit basis for all enrolled credits effective 
2001–02. In accordance with University concurrent enrollment policy, students enrolling at multiple institutions/campuses during the same term pay the applicable tuition at each campus. Unless a special 
tuition schedule applies, regular day tuition applies to any credit course offered throughout the year for which a General Fund appropriation is authorized. Undergraduate resident and nonresident 
students enrolled in nursing, dental hygiene, business, and other UHCC health programs also pay a professional fee (separate fee schedule). Undergraduate/Graduate resident and nonresident students 
enrolled in the architecture program at UHM also pay a professional fee (separate fee schedule).

Nonresident

PER-CREDIT-HOUR AND FULL-TIME SEMESTER TUITION SCHEDULE, ALL CAMPUSES
UNDERGRADUATE AND GRADUATE

UH COMMUNITY COLLEGES2

All students are subject to campus-based student fees not shown here.

University of Hawai‘i Tuition1

UH HILO2

UH WEST O‘AHU2

2017–2018 (PROPOSED) 2018–2019 (PROPOSED)

Academic Years

2019–2020 (PROPOSED)2016-2017

Resident Nonresident ResidentResident Nonresident

UH MĀNOA2

Nonresident
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Per SH FT Per SH FT Per SH FT Per SH FT Per SH FT Per SH FT Per SH FT Per SH FT

Graduate Business (Master's)3 887        10,644   1,598  19,176  887        10,644   1,598  19,176  887        10,644   1,598  19,176  887        10,644   1,598     19,176   

Graduate Education (EdD) 701        8,412     1,595  19,140  701        8,412     1,595  19,140  701        8,412     1,595  19,140  701        8,412     1,595     19,140   

Graduate Nursing 1,001     12,012   1,896  22,752  1,001     12,012   1,896  22,752  1,001     12,012   1,896  22,752  1,001     12,012   1,896     22,752   

Law

 JD 933        11,196   1,909  22,908  933        11,196   1,909  22,908  933        11,196   1,909  22,908  933        11,196   1,909     22,908   

 LLM 1,860     22,320   1,860  22,320  1,860     22,320   1,860  22,320  1,860     22,320   1,860  22,320  1,860     22,320   1,860     22,320   

Medicine 1,528     18,336   2,972  35,664  1,528     18,336   2,972  35,664  1,528     18,336   2,972  35,664  1,528     18,336   2,972     35,664   

Graduate Nursing 781        9,372     1,558  18,696  781        9,372     1,558  18,696  789        9,468     1,566  18,792  797        9,564     1,574     18,888   

Pharmacy 974        11,688   1,680  20,160  984        11,808   1,690  20,280  994        11,928   1,700  20,400  1,004     12,048   1,710     20,520   

1

2

3

Approved by the Board of Regents on October 26, 2011, and last amended on May 21, 2015.

University of Hawai‘i Tuition1

Full-time (FT) tuition applies to students enrolling for 12 or more credits. In accordance with University concurrent enrollment policy, students enrolling at multiple institutions/campuses during the 
same term pay the applicable tuition at each campus. Unless a special tuition schedule applies, regular day tuition applies to any credit course offered throughout the year for which a General Fund 
appropriation is authorized.

The CBA master's degrees offered in executive format charge the resident tuition established here plus additional fees delegated to and approved by the President.

2017–2018 (PROPOSED) 2018–2019 (PROPOSED)
Resident Nonresident

Academic Years

2019–2020 (PROPOSED)
Resident Nonresident

2016–2017

UH MĀNOA2

Resident

UH HILO2

All students are subject to campus-based student fees not shown here.

PER-CREDIT-HOUR AND FULL-TIME SEMESTER TUITION SCHEDULE
SELECT ADVANCED PROFESSIONAL PROGRAMS

NonresidentResident Nonresident



ATTACHMENT 1
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2016–2017 2017–2018 (PROPOSED) 2018–2019 (PROPOSED) 2019–2020 (PROPOSED)

UH MĀNOA

Undergraduate Business $500 $500 $500 $500

Undergraduate Nursing 2 $1,000 $1,000 $1,000 $1,000

Undergraduate Dental Hygiene 2 $500 $500 $500 $500

Undergraduate/Graduate Architecture 3 $500 $500 $500 $500

Undergraduate Engineering 4 $500 $500 $500 $500

UH HILO

Undergraduate Nursing $500 $500 $500 $500

UH COMMUNITY COLLEGES

Undergraduate Culinary Programs 5 up to $250 up to $250 up to $250 up to $250

Undergraduate Veterinary Program 6 $100 / $300 $100 / $300 $100 / $300 $100 / $300

Undergraduate Nursing up to $500 up to $500 up to $500 up to $500

Other Health Programs up to $500 up to $500 up to $500 up to $500

1

2

3

4

5

6

Requirements for Changes to Professional Fee Schedule
•
•

• All fees are to be re-evaluated annually by the campus.

Approved by the Board of Regents on October 26, 2011, and last amended on May 21, 2015.

The professional fees are charged in addition to applicable regular undergraduate tuition and student fees and are the same for residents and nonresidents.

The professional fees schedule for Windward CC's veterinary program was approved by the Board of Regents in February 2012. Certificate of Achievement in 
Veterinary Assisting (1st year) students are charged $100/semester (effective spring 2013). Associate of Science in Veterinary Technology (2nd year) students are 
charged $300/semester (effective fall 2012).

Increases are capped at the rate of resident undergraduate tuition increases for a particular academic year. For example, if the rate of 
increase for resident undergraduate tuition at a campus is three percent, professional fees can be increased up to a maximum of three 
percent for that same academic year.

University of Hawai‘i Tuition
PROFESSIONAL FEES1, PER STUDENT, PER SEMESTER

Approval of the UH President must be obtained at least one semester in advance.

Nursing and dental hygiene students are charged for no more than six semesters after admission to the program.

The architecture professional fee is charged throughout the 7-year program in addition to applicable tuition.

The undergraduate engineering fee is charged to students of sophomore, junior, or senior standing only.

The UHCC culinary program professional fee was approved by the Board of Regents in July 2012. The fee will be prorated for part-time students.

Academic Years



ATTACHMENT 1
Page 4 of 5

Resident Nonresident Resident Nonresident Resident Nonresident Resident Nonresident

Undergraduate2 453               1,371          462                 1,380              471                 1,389              480               1,398             

Graduate 637               1,532          650                 1,545              663                 1,558              676               1,571             

Graduate Business3 887               1,598          887                 1,598              887                 1,598              887               1,598             

Graduate Education (EdD) 701               1,595          701                 1,595              701                 1,595              701               1,595             

Graduate Education (MEd Private 
School Leadership)4 600               600             600                 600                 600                 600                 600               600                

Graduate Nursing 1,001            1,896          1,001              1,896              1,001              1,896              1,001            1,896             

Law

 JD 933               1,909          933                 1,909              933                 1,909              933               1,909             

 LLM 1,860            1,860          1,860              1,860              1,860              1,860              1,860            1,860             

Undergraduate 300               840             300                 840                 303                 843                 306               846                

Graduate 479               1,097          479                 1,097              484                 1,102              489               1,107             

Graduate Nursing 781               1,558          781                 1,558              789                 1,566              797               1,574             

1

2

3

4

Approved by the Board of Regents on October 26, 2011, and last amended on May 21, 2015.

CONTINUING EDUCATION AND COMMUNITY SERVICE PER-CREDIT-HOUR TUITION SCHEDULE
University of Hawai‘i Tuition

At all campuses, tuition is not charged for credit courses subsidized under contractual agreements. In accordance with University concurrent enrollment policy, 
students enrolling at multiple institutions/campuses during the same term pay the applicable tuition at each campus.

Undergraduate resident and nonresident nursing students at UHM enrolled in the regular programs pay a professional fee (see separate fee schedule). 
Professional fees will be charged unless waived by the department.

The CBA master's degrees offered in executive format charge the resident tuition established here plus additional fees delegated to and approved by the 
President.

2019–2020 (PROPOSED)

Academic Years

2017–2018 (PROPOSED)

UH HILO CCECS1

2018–2019 (PROPOSED)

UH MĀNOA OUTREACH 
COLLEGE1

The MEd in Private School Leadership was approved by the President in spring 2015.

2016–2017



ATTACHMENT 1
Page 5 of 5

2016–2017 2017–2018 
(PROPOSED)

2018–2019 
(PROPOSED)

2019–2020 
(PROPOSED)

UH COMMUNITY COLLEGES .50 .50 .50 .50

Approved by the Board of Regents on October 26, 2011, and last amended on May 21, 2015.

Academic Years

APPRENTICE AND JOURNEY WORKER PER-CLOCK-HOUR TUITION SCHEDULE
University of Hawai‘i Tuition
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Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 201 7—18 through 2019—20

Campus: UH Mänoa
Date: April 4, 2016
Time: 1 p.m.
Place: Campus Center Ballroom

Attendees:
Students/community (estimate): 28
Administration/faculty/staff (estimate): 50
Legislature: 2 (Representatives Choy, lchiyama)
Board of Regents: 3 (Regents Acoba, Putnam, Tagorda)

Testimony I Questions

1. Christine Beaule
LLL faculty for 8-20 years.
Her department is decimated. It has lost positions and can’t offer needed classes. There
are not enough personnel to serve on committees for students. Am dismayed this
budget situation is not in the conversation. Haven’t heard from other campuses, but
imagine there are others having similar experiences.

2. Jebediah Flink
WUE student from the Washington.
Understands that tuition is lower here than at home. But have a concern about tuition
being used for deferred maintenance. We can cut funding in other ways instead. E.g.,
Norm Chow’s payout, paying for security. Although we are getting more grants (Pell),
tuition was cheaper in the past so it evens out.

Would like to see more transparency, more detail in how the tuition money is used. More
meetings like this for students to attend would be helpful.

3. Colleen Garrett
Student, Sam Slom’s aide
Re the use of federal dollars to support school, why don’t we have state grants? Is there
any way to establish state scholarships? Can we use special use funds such as those
for tourism or sports, rather than just using tuition?

Administrators have exorbitant salaries. Look at top administrator costs, top heavy
departments. Would like to know the number of administrators and the range of salaries.
People will feel better if this were made available. There is always a fear that tuition
increases won’t be used for students.

4. Jean Ogawa
Patent of son who is a senior at Shidler School of Business; from Kauai.
Attended UH 40 years ago. She graduated from the College of Education and became a
teacher. Still working for the DOE, plus a part-time job. When she went to school, her
patents weren’t wealthy, but they didn’t need student loans, and she was able to
graduate on time. Her co-workers also need to work part-time. They ate still paying off



student loans with four kids, including twin boys. Isn’t that sad? She understands the
need for increases, but after many years, when she came to campus for the first time
several years ago, she saw so many new buildings since she went to school. How did
UH get $500 million in deferred maintenance? Why build when we can’t maintain?

5. Eugene Lao
Student
Hard to approve the proposal. Since 2006, tuition has increased 150% over 10 years.
You say past increases are based on decreased state support. Respectfully finds that
disingenuous. The decrease in general funds doesn’t explain the tuition increases.

6. TinaTauasosi
Student Services staff for 8 years
Works with minorities, low income students.
Re the backlog, why put it on students to pay? Why not have all staff and faculty make a
contribution? Be more creative and help students. We can all put in $100 each. Be
creative and don’t let only students take the burden.

7. Ashlyn Rugh
Student, Ka Leo reporter
Are there plans to make sure the deferred maintenance problem doesn’t happen again?
The buildings are bad; there are rats, etc.

8. PM Azinga
Several contributing factors for increases in tuition nationally:

• Inflation. A 2.9% increase in tuition (nationally). The in-state average is a 3.4%
increase.

• Cost of schools, coaching staff salaries.
• Increase in non-teaching student services jobs.

Are these necessary? The result is payroll expansion.

Suggestions
• Increase quality of student services
• Increase class availability for students to graduate
• Testing options
• Offer winter intersession
• Eliminate course fees; instead offer flat tuition
• Pay tuition in advance
• Second and third sibling discounts, e.g., offer 33-50% tuition discounts
• Child care services
• Include UH in Department of Defense program which offers student teaching

abroad in their facilities
• Include UH in the Workforce Investment Act. There are approximately 2,000

careers where half of full tuition is paid. UH isn’t included on the list. This is
$5,000-$8,000 in student savings. Allows students to take advantage of this
benefit.

• UH used to be an Americorp site which pays through students all the way
through their PhDs.



Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 2017—18 through 2019—20

Campus: UH Mãnoa
Date: April 26, 2016
Time: 6:30p.m.
Place: Campus Center Ballroom

Attendees:
Students: 1 (graduate student)
Administration/faculty/staff: 0
Board of Regents: 0

Questions
None. VP Dickson and Chancellor Bley-Vroman spoke informally with the student. He came
because he wanted to learn more about the topic.



Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 2017—18 through 201 9—20

Campus: UH Hilo
Date: April 28, 2016
Time: 4:00 p.m.
Place: Ho’oulu Terrace, UCB 127

Attendees:
Students: 1 (Student Caucus government leader)
Administration/faculty/staff: 9
Board of Regents: 1 (Regent Mizuno)

Testimony

1. Lazarus Sye
See attached written testimony.



UH Nib Student Association
Division of Student Affairs

UNIVERSITY
of HAWAI1

HIL0

May 5, 2016

To: Sandra Furuto
Office of the Vice President for Academic
Planning and policy

From Lazareth Sye
President of UHHSA 15-16

Subj: Statement on Tuition Increases

UH Hio strives to provide the best to our students and sometimes that comes at a cost. The
UH System is supported by two main sources of funding, the State Legislature and the Tuition
provided by the student body. Over past few years the system has received multiple cuts in funding
from the state and had to make due with a smaller budget for its ten campus. Our prime objective
is we will need to keep the classes and servies on our campus running.

One of the larger expenditures that the UH system has is the cost of upkeep and repair of its
facilities. If the any of the campuses were to have some natural disaster that resulted in damages to
one its facilities, that campus have to wait to repair it, as they would most likely not have the funds
avalible and would have to wait until the funds are generated to fput in repairs. Now that means less
services and less classes.

To offset this eventuality the system has proposed an increase that may be hard for our
students to take on. Student cost to attend is something that we believe is important when it comes
to enrollment and retention, but also maintaining services to those students. With keeping it in mind
our chancellor here at UH Hio has worked hard to get the lowest increase rate in the system in
regards to the Universities.

With the eventuality of possible repairs and tuition increase to respond to that possibility, it
is fair for the System to increase the tuition at the lowest rate to insure that our students will
continue to have properly maintain facilities while keeping the down the burden on the student
body.

Lazareth Sye
President ‘15-16
University of Hawaii at Hilo
University of Hawaii at Hilo Student Association
(UHHSA)

20t) W Kãwili Street, CC Rm 203-A
Hjlu, Hawaii 96720-4091

Telephone: (808) 932-7.367
Email: uhha@hawaiiedu

An Equal Opportunity/Affirmative Action Institution



Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 2017—18 through 2019—20

Campus: West O’ahu
Date: April 18, 2016
Time: 2 p.m.
Place: Campus Center Multipurpose Room, 0208

Attendees:
Students: 10 (Most were student government leaders)
Administration/faculty/staff: 12
Board of Regents: 2 (Regents Putnam, Tag orda)

Testimony (none)

Questions

1. There is a $3,000 difference in tuition from Mãnoa. Many students want to transfer to Mãnoa
because they have more programs. What about using the tuition money to offer more
programs to attract students (instead of using it for deferred maintenance)?

2. How do we know we have enough money to do what we want to do?

3. Some students only want an education but have to pay the student fees for other activities
they may not want. Can they not pay this?

4. Is there a guarantee that the money we pay will be used for our campus?

5. How do we know $72 per year is the right amount? Should it be that high? Who decided on
that amount? E.g., why not a $25 per year increase?

6. At the end of 3 years, will the backlog be taken care of at Mänoa? How can we ensure we
won’t develop the same problem as Mãnoa?

7. We have lots of projects at WO that we want, e.g., dorms. Will that be covered by sinking
funds?

8. What is the biggest catastrophe you’ve seen? Is $250,000 enough for a sinking fund? Have
you been doing calculations to determine how much maintenance will cost?

9. What is the likelihood that other funds will be available?

10. At the end of 3 years, will tuition decrease? Or will there be increases on increases forever?

Note: Student leaders noted that they are seeking answers to questions so that they understand
what’s going on and can relay those messages to their student body.



Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 2017—18 through 2019—20

Campus: Hawai’i CC
Date: April 28, 2016
Time: 12:00 p.m.
Place: Kaneikeao Conference Room, Bldg 379, Rm I

Attendees:
Students: 23
Administration/faculty/staff: 9
Board of Regents: 1 (Regent Mizuno)

Questions
• Will testimony be shared with all regents?
• Can you briefly explain how revenue bonds work?
• What proportion of Hawaii CC’s expenses are paid for by the state?
• For Hawaii CC and UH Hilo, what other kinds of bonds/debt have been taken out?
• How much of our tuition money is already locked up in revenue bonds?
• Why won’t the state fund deferred maintenance?
• What have other institutions been doing to manage decreased state funding?
• Are there any legislature bills on reducing tuition?
• Is it reasonable to look at things in a vacuum without considering cost of living? Looking

at our capitalistic system?
• Is there any way we can consider cost of living because it will impact peoples’ access?
• Will financial aid go up if tuition goes up?
• Are you using us (i.e., Pell eligible students) so that the feds can give the institution more

money?

TESTIMONY

1. Claudia (Social Science faculty, a graduate of UH Mãnoa)
Has 2 sons at Hawaii CC in Fire Science and Auto Mechanics. Says we are a gap
family.

The UHCCs should provide the foundation for all of Hawaii’s students. Suggest that the
first 20 credits be free; then students can go to the 4-years and pay. It will give students
a taste of what it’s like to go to college. Give them a solid foundation first, then charge
them tuition.

We’ve already had tuition increases. There’s no public transportation this island. Some
people don’t have electricity, water in rural areas. The working class is struggling, and
it’s a sacrifice to go to college.

Need to think outside the box. Today’s presentation is geared not for the UHCCs, but
more for Mãnoa. Her fear is that the UHCCs are not going to be affordable for students.



2. Lehua — moved in 1997 from O’ahu. Attended UH Hilo, then had 3 kids. Was a gap
student.

It was a struggle to come back to school. Taking one class per semester. She wants to
come back to UH Hilo and continue with school---because what can you do without a
degree? But she and her husband also have a 15-year old daughter who is graduating in
several years who they need to think about, too. They are living paycheck to paycheck.

Comparing us to other places is not relevant because we are unique. You (the
administration) should be a part of us; involve us (students), support us. Earlier in the
year, read an article about electricity savings. We should be more sustainable.

3. Asia Olsen — student government president
Showed a petition signed by 45 students. Read resolution passed by their student
government against the increase.

Personal testimony — We’ve had a $700 increase over the years. It’s hard for us. Many
are on the poverty line. She has friends who pulled out of school. She’s considering UH
Hilo but is afraid. Homelessness is a huge issue. Increasing tuition is a barrier. She
would like more engagement, would like to organize, work together (with BOR and
administration) to put more pressure on the state to increase subsidies. We will be more
successful at the legislature that way.

4. Noellie Rodriguez — sociology instructor
What is wrong with America? A Princeton study looked at legislatures. Who benefited,
who suffered. The bottom 90% is never represented. The presentation was lovely but
full of excuses, explanations. We should not look to the mainland for our model---they
are a society in crisis. Look at the period of VVWII through Reagan’s policies to benefit
the wealthy. Free education has tremendous benefits. Hawaii has the 2 most
regressive taxation. This is hardest on the poor. And our county council is looking at
raising the GE tax. The well-heeled people who make decisions don’t understand the
struggles of the poor.

Looks at the poorest countries from WWII---Japan and Germany. They focused on
education and look at what they’ve become as a result. Raising tuition is crazy, stupid.
The policy level is short-sighted. We thought we were giving people help with the GI Bill.
But it turns out the government itself benefited, tripled the money paid by the higher
taxes of those who were on the GI Bill. Need free education; it’s what made California
what it is. Don’t compare us to the mainland.

5. Sunsi — a student herself with 2 kids who are trying to get back to college
Her kids dropped out last semester. You’ll have less students attending, wanting to
come to school if you raise tuition. She was supposed to start next semester, but with
this proposal, she feels like dropping out.

6. Sofia — from Kailua, Kona; attends Palamanui, is a student government leader, and
works 3 part-time jobs.



Feel it’s her responsibility as a senator for student government to raise awareness. Feels
this is a bright moment but that some things could be explained better. For example,
explain why tuition should be increased versus saying what has been done elsewhere.
Or tell us about the conversations you’ve had on what can be done. Tuition is one
option; other options should be explored to close the gap. Transparency was attempted
but would have liked to hear other options before she will make a decision (to support
proposal or not).

7. Donna — APT/lecturer
She was a student government leader in 1995. Cited 4/10/95 article, “No to Tuition
Increase” in Honolulu Advertiser. When institutions lose their historical perspective, they
don’t realize it’s the same problem 20 years later. The solution is to look at nonresidents.
Make residency requirements more stringent. The mainland has done this. Students
need to live, work in the state before given residency.

8. Ryu Kakazu — graduate of UH Hilo in Political Science
Absolutely against the proposal. For free college. In a Seattle study, Hawaii has one of
the highest cost of living. The study broke it down by island. For a decent life on the Big
Island, need $300/month for food and rent. For someone earning a minimum wage,
need to work 120 hours per week. To work 40 hours a week, you will need to earn
$16/hour. Comparing us to other places doesn’t make sense. Look at the trouble the
U.S. is in. Instead, look at the success of other industrial countries (Sweden, etc.). They
have free tuition. Here, corporations don’t pay taxes. Even when you talk about UH
Manoa, it’s different from here.

Even doubling student population, you won’t generate much revenue. Students are
getting huge loans. At UH Hilo, there’s a new student services building, bookstore, rusty
statue, etc. built with millions of dollars in bonds. We don’t need a new bookstore. When
students are struggling, you’re spending hundreds of thousands of dollars on new
buildings, statues. It’s almost offensive. The presentation is focused on paradigm of who
pays. It’s not a fair argument to say two places to pay. We need to lobby together to
lower cost. Cost is disproportionately put on part-time students; tuition is raised 50% for
a person taking one class. This is not fair.

He’s been involved in UH Hilo’s government, in an enrollment group. When enrollment
goes down, there’s a loss of revenue which generates panic. Surveys of students
leaving show it’s because of financiai reasons. Students aren’t coming back because
they can’t afford to. The presentation didn’t talk about this. Is tuition affordable? No. Are
we doing surveys, are we communicating, i.e., asking students if tuition is cheaper, can
they attend? Showed the group a binder with 2,100 signatures, of which 95% were
students. They are saying that college is not affordable.

He understands there’s costs. But access is the only way to get out of poverty. We are
splitting ourselves with continual inequality, creating an even greater gap.

The presentation focused on why we have to raise tuition, why students have to pay
more. Where is the discussion on lowering administrative salaries? Tightening belts?
Nothing is being discussed on the money to pay for new buildings, statues, etc. Help



student efforts to lower cost to tuition, and not getting access. Please do not increase
tuition; people are hurting. 1 out of 5 people is suffering from food insecurity.

9. Jen Ruggles — former College of BusinesslEconomics leader at UH Hilo
She requested financial documents from UH more than 8 months ago, which was
missing data on student fees. She has not gotten the data yet. She has witnessed
disregard and discrimination by the administration. She was not appointed to a board
because of discrimination by the president. At a meeting, her group was threatened by
security. Restraining order was issued under the campus center director’s oversight.
Request an audit, clean house.

10. Justin Avery — UHH alumni and former UHHSA President
See written testimony on the following page.

11. Galen — member of the public
Who are we taxing? There are lots of hotels in Hawaii. They are destroying our
environment. Tax them. Walmart and oil companies are extorting us. Need to change
our relative weakness to a relative strength by puffing pressure on them. Hold protests,
and if that doesn’t work, escalate to rioting and insurrection. They need to know their
property will be taken away otherwise.



Justin Avery
Alum, Former UHHSA President
UH Tuition Increase Testimony
4/28/16

If you want to raise the rent, you have to fix the pipes.

My name is Justin Avery. I attended HCC, then UH Hilo graduating in 2009. I was active
in campus life, student organizations, and president of the student association for a period
of time.

I have seen over the years blatant corruption at UH Hilo. I implore you fix the pipes before
you raise the rent.

Last year I worked with the UH Hilo School of Agriculture, The UH Hilo Sustainability
Committee, The UH Hilo student organizations The Ag Club and Global HOPE to create a
$1 3K project to turn the area around a parking lot into an edible garden that would be
maintained by a student group.

The Permaculture Parking had broad campus community support, over 500 students
signed a petition supporting the parking lot, the head of auxiliary services gave his
blessing for the project, and over $0 students gave video testimony in support, and the
student association passed the project unanimously.

I witnessed and have a recording of Campus Center Director Ellen Kusano and Vice
Chancellor of Student Affairs Gail Makuakane-Lundin directly lying to and misleading
students to oppose the project. This is an example of corrupt administrators using their
influence to oppose the will of students.

Last year I witnessed, and there is a recording of a democratically elected senator being
wrongfully removed from office with the assistance of Campus Center Director Ellen
Kusano. The crime the student committed? Wanting to make a difference where change is
not welcomed.

I witnessed Vice Chancellor of Administrative Affairs Marcia Sakai not include students in
the decision making process of the most recent food service contract.

Dr. Sakai was also responsible for the Vice Chancellor of Student Affairs search committee
which did next nothing to involve students in the decision making process of their new
vice chancellor.

It appears as if an oligarchy has control of UH Hio, and is making decisions on behalf of
students while actively discouraging participation. This is taxation without representation
at its worse.

So I ask you, If you want students to pay more, please make sure their funds and access
are being adequately managed. If you want to raise the rent, please fix the pipes.

Mahalo,
Justin Avery



Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 2017—18 through 2019—20

Campus: Hawai’i CC — Palamanui
Date: April 12, 2016
Time: 10 am.
Place: Room A-102

Attendees:
Students: 3
Administration/faculty/staff: 3
Board of Regents: 1 (Regent Higaki)

Testimony (none)

Questions

1. What percentage of students at Mãnoa and UHCCs are non-residents? Can we recruit
more non-resident student if we possibly lower tuition rather than raising it?

2. Where does private funding come in? We are on the Gold Coast and there’s a lot of money
out here. How can we leverage that?



Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 2017—18 through 2019—20

Campus: Honolulu CC
Date: April 14, 2016
Time: 1 pm.
Place: Loui Conference Center, Bldg 2, Room 201

Attendees:
Students: 5
Administration/faculty/staff: 9
Community member: 1 (OHA)
Board of Regents: 3 (Regents Acoba, Moore, Yuen)

Questions

1. Jeff (admin/faculty/staff)
The increase in financial aid/Pell is a good thing. What is the reason that we can’t provide
enough aid?
What percentage of students are non-residents?

2. Monica Morris, OHA
Affordability is a factor in students completing their degrees.
Will there be a formal Pell office to assist students with the FAFSA? My son goes to school,
my husband who is a smart man has a hard time understanding/filling out the FAFSA. Any
of kind of formal institutional support will be helpful.
OHA has contributed $0.5 million for Native Hawaiians through such initiatives like
Achieving the Dream. We can appreciate the need for increases, but will the amount of
institutional aid be proportional to the increases? Will it be commensurate to what Native
Hawaiian students are getting now?
How does bond authority work?

3. Steve (admin/faculty/staff)
Why no apprenticeship fee increase? What was the thought behind this? Seems with the
construction industry doing well, we would consider raising the fees.



Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 2017—18 through 201 9—20

Campus: Kapi’olani CC
Date: April 13, 2016
Time: 2p.m.
Place: Ohia 118

Attendees:
Students: 8
Administration/faculty/staff: 4
Board of Regents: 3 (Regents Acoba, Sullivan, Yuen)

Testimony I Questions

1. Stephan Bradley
How will financial aid be affected? For those who take <12 credits, why were there no
explanations for how much it costs per credit hour?

How was this meeting advertised? I did not know about it, and the students I asked did not
know about it either. You should consider reviewing how to get the word out. Don’t use
newspapers, journals. We don’t have time to look at those things. Flyers are more effective.

2. William Arenivas, Chair of Student Congress and at-large member of Student Caucus
Why are campuses across the country raising tuition?

Feels that we are not exploring all of our options. States with high tuition have extremely
large athletic departments. Would like to see data on how we spend our money further
divvied up (lecturers, athletics, etc.).

He is taking Mãnoa classes now and will be transferring to Mãnoa next year. An ASUH
survey showed that students felt athletics was not necessary. Need to reevaluate Mãnoa.
These are some insights to consider...

He’s happy with the tuition increases if they will be used for deferred maintenance, and
would like to see reports of how the money is spent each year.

Is there any point when we can cut tuition increases if we address costs in other ways?

Hawaii’s brain drain is so real. Graduates don’t stay. He understands why the legislature
won’t give us money because so many graduates leave the state. If we can resolve things
positively, show the legislature that we’re doing a good job, they will look upon us more
favorably.

Consider changing your methods of getting student feedback by holding focus groups.
Pound the pavement to establish that personal connection.



3. (Question from Admin/Faculty/Staff)
How are facilities funding split (i.e., are budgets managed at the campus or UHCC System
level)?

4. (Question from Student)
Why are dollar amounts of increases for UHH Nursing and Pharmacy different from the rest
of the UHH rates?



Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 2017—18 through 201 9—20

Campus: Kaua’i CC
Date: April 29, 2016
Time: 10:00 am.
Place: Daniel K. lnouye Technology Building, Bldg 379, Rm 1

Attendees:
Students: 1
Administration/faculty/staff: 8
Board of Regents: 1 (Regent Portnoy)

Testimony I Questions (none)



Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 2017—18 through 2019—20

Campus: Leeward CC
Date: March 28, 2016
Time: 2 p.m.
Place: Education Building, Room 201

Attendees:
Estimated students/parents: 8
Estimated adminlfaculty/staff: 25
Board of Regents: 2 (Chair Moore, Regent Putnam)

Testimony

1. Christina Kalawahea
Leeward CC student.
See attached written testimony.

Questions

1. Enrollments are being kept at certain levels to determine the budget. Are they being
broken down by residency? If NR increases bring in extra money, how will that be used?

2. (Parent) You mention keeping college “affordable.” What is your definition of affordable?
How is students taking out loans considered affordable? Cost involves cutting expenses
and that is missing in this presentation. Were cuts considered in coming up with the
proposal? Can cuts reduce the increases? For example, instead of $216 (at UH
Manoa), the amount of the increase be reduced? Has UH looked at other ways?

3. Has the shutting down of UH Manoa buildings (as seen on the news) disrupted students’
education?

4. During the last tuition proposal, deferred maintenance was part of the proposal. Will this
happen again with this proposal (raise tuition but impact on deferred maintenance not
apparent)?



Testimony from Christina Kalawahea who spoke at the 3/28/1 6 Leeward meeting

Mahalo for following up on my written testimony submission. In short, I hope the University
develops a financial strategy to implement energy efficiency projects. The cost savings realized
can be applied to deferred maintenance projects and renewable energy initiatives that will result
in more cost savings. As the student member of the sustainability committee, I also have first
hand experience with the bureaucratic procurement processes that make maintenance projects
more difficult and expensive than they should be. We need to deal with these issues head on
and not use tuition increases to symptom treat the teal problems.

Here is what I wrote said 3.28:

Aloha Vice President Dickson, Chacellor Cabral, Dean Goodman, Faculty, and students.

My name is Christina Kaleiwahea. I am a student at Leeward CC and will be transferring to UH
Mãnoa in Fall 2016. Please excuse my nervousness and articulation. As a finance student, my
strength isn’t public speaking. I mostly enjoy number crunching, and math in my free time.

I’m moved to be here because of the importance of avoiding tuition increases of any kind.

I attended the Board of Regents meeting on tuition increases last year. What I saw was a blame
game. The administration urged cuts to programs and disciplinaries. The professors helplessly
defended their departments while calling out other departments to be on the chopping block.
Faculty also urged a tuition increase for students and cut to administrative pay. I want to say to
the teachers who ate in favor of a tuition-increase, I have NEVER met a student who suggested
a pay-cut for teachers.

I also want to say I am against admin pay cuts because we need skilled executives. A pay
decrease will mean we lose competent individuals to the private sector. We will be stuck will
second tier leaders who will perpetuate the problem we face today. I also want to acknowledge
our champion professors, who are actively invested in making college affordable here at
Leeward, Dr. Lionsong and Dr. Lenglare. If I have not yet met you other champions, please
contact me at cnkl@hawaii.edu to collaborate.

Also striking, the faculty at the BOR meeting emphasized the lack of clarity in financial
statements and data. Many of the teachers claimed they didn’t receive a period’s financial
statements until a year after that financial period had ended. I once heard from a successful
Hawai’i business person that, using old financial data to reach our current financial goals is like
a sports coach using the score from ten minutes ago to call current plays.

What this told me is that pointing the finger is taking the wrong approach. As many of us
understand, we are in a negative financial standing with the legislature. So the question
shouldn’t be whether or not we put the burden on students to temporarily suffice our financial
situation, but how do we better our collaboration with our broader government and community.
Let us focus on how to better capture data of our various departments’ performance and
financial implications.

I’ve been working on a movement to make public college tuition-free. I organized a rally at our
flagship campus, UH Mãnoa, where scores of students gathered to demand this right. This
notion is not radical or non-pragmatic. I met with the Chair of the Committee on Higher
Education, Issac Choy, who proposed a bill to make community college tuition-free. In this



meeting, he told me, “don’t mistake me for being a progressive, I am proposing this because
Hawaii is facing an employment crisis”. As it stands, we are facing a deficit of skilled workers.
Locals are fleeing to the mainland to not only receive higher pay, but because they can’t afford
the high cost of living in the state. If skilled professionals are to stay in Hawaii, they are to face
up to 50% pay cuts. So I want to know how higher tuition which equates to higher student debt
incentivized our people to stay in our state. If rep. Isaac Choy, who is a known fiscal
conservative is proposing a crisis that needs a call for free education in our state, we are having
the wrong conversation today. Present the legislature with solid financial data so they have a
basis to deploy funds to our colleges.

I am here today as a student who is the first in my family to attend college. But I am not here
today for myself. Because I come from a poor family and I am part Native-Hawaiian, I am
blessed with a pell grant and scholarships to obtain an education. I am blessed to change my
family’s story, but this isn’t the narrative of all our students. This proposed increase impacts our
middle class families. Those who are “too well off’ to receive pell grants but not affluent enough
to afford tuition. Let’s look at our Filipino student statistics, they make up a big demographic of
Leeward community college but only a small fraction of those students go on to obtain a
bachelors degree.

This is a crisis, our middle class is being marginalized. Let us not take a micro snap-shot view of
the situation. The US is one of the only industrialized countries who does not offer free tuition to
their citizens.

Look at UH as an ahupua’a, this isn’t a makai or mauka or commoner or ali’i problem. this is an
issue that involves all parties, the UH system, students, and our community. If the middle class
disappears, we all suffer. We need an all hands on deck approach to effectively address this
economic emergency. On Saturday, 19,000 people in Hawai’i caste their vote in favor of
Presidential candidate, Bernie Sanders, who proposes ALL public colleges be tuition-free. If that
doesn’t constitute as support from our community to work with the leg on making college
accessible for all, I don’t know what does.

In conclusion, we must improve and synthesize our data capture. We can’t improve things that
aren’t measured. I can assure you that Chair Isaac Choy is on our side as well as our citizens.

Mahalo for holding an inclusive hearing at all campuses.

Christina Kaleiwahea I Sustainability Committee

cnkl@hawaii.edu

Leeward Community College



Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 2017—18 through 2019—20

Campus: Maui CC
Date: May 5, 2016
Time: 2:00 p.m.
Place: Ka’a’ike 105 b/c/U and Hãna, Lahaina, Moloka’i, and Lãna’i Educational Centers

Attendees:
Students: 4 (Maui -1; Moloka’i — 2; Hãna — 1)
Administration/faculty/staff: 1
Public: 2 (UH Mãnoa parent; Maui News reporter)
Board of Regents: 2 (Regents Bal, Wilson)

Testimony

1. Cynthia Reeves
Mom who works at CTAHR on Maui and has two daughters attending UH Mnoa.
See attached written testimony.

Question

1. How many non-traditional students would be able to afford tuition?



Good Morning and thank you, Members of the Board of Regents, for this opportunity to speak
AGAINST the proposed tuition increase, for the purpose of paying for $100 million in deferred
maintenance. My name is Cynthia Reeves and I am a parent of two resident students at UH
Manoa, with a third upcoming in 2017.

Tuition-- Dictionary.com defines it as, “the charge or fee for instruction;” Merriam-Webster
defines it as, “the price of or payment for instruction.” Nowhere in these definitions is
“payment for deferred maintenance,” even suggested. I submit that neither the students nor
parents should be held essentially solely responsible for paying, what what I believe is a
targeted tax to pay for the UH system’s deferred maintenance backlog. Indeed, I believe this
should be funded by the support the system receives from the State Legislature, which
represents the tax dollars of all citizens of Hawaii; or from some other means, that does not
require that the entire financial burden falls directly on the backs and pocketbooks of the
students and families.

When I reviewed the powerpoint presentation that justifies this tuition increase, I was struck by
the fact that was being looked at in isolation—but I believe this does not provide you with the
full understanding of the costs to attend UH Manoa, your flagship institution. I have attached
my payments for the 2015-16 year, for just one child, for your review. And yes, if you are
looking solely at tuition, it amounts to $10,344 for the year. But when you look at housing,
meals, and all of the many fees, the total amount I paid for one year for one child was
$24,436.99. Double this for my second child and you can see that nearly my entire paycheck is
going to pay for my children’s education. This does not include books, supplies, etc. So, Yes, a
tuition increase will hurt students; yes, it will hurt parents and families; and this hurt will be
increased with additional children attending college.

In fact, if you look at CollegeFactual.com for UH Manoa, they state, “We hope this campus has
lots of amenities because students are paying through the nose for it!”

However, the most ironic thing I found in the slide presentation for this tuition increase was the
first conclusion under number 5. Tuition Setting Considerations---which states, “There is no
basis for a tuition rate increase for general operating expenses over the next three years.” If
your own research has shown that there is no reason for a tuition rate increase for instructional
purposes, then why in the world would the UH System put forward a tuition increase proposal
for a reason that has absolutely nothing to do with the purpose of tuition, in the first place?

I have already contacted all of my Maui Nui Legislators regarding my thoughts on this issue, and
I plan to continue my advocacy on this issue until it is decided. But I humbly ask that all of the
members of the Board of Regents consider this “tuition” increase very carefully, both for it’s
inappropriate purpose, and for the targeted additional “tax” burden it will place solely on UH
students and families in the future.

Thank you.

Vrees Vn



Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 2017—18 through 2019—20

Campus: Windward CC
Date: April 5, 2016
Time: 2 p.m.
Place: Hale Kuhina Room 115

Attendees:
Students: 1
Administration/faculty/staff: 5
Board of Regents: 2 (Regents Moore, McEnerney)

Testimony (none)

Questions

1. Can you make available a simplified version of the tuition presentation for students?



Summary of Testimony Received I Questions at Public Meetings
On the Proposed Tuition Schedule, 2017—18 through 2019—20

Campus: Hawai’i Interactive TV (HITS) Session
Date: May 2, 2016
lime: 10:00 am.
Place: Multiple UH I University Center sites

Attendees:
Students: 0
Administration/faculty/staff: 0

Canceled session.
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Subject: A tale of two campuses
From: Titus Arreola <arreolat@hawaii.edu>
Date: 3/28/2016 8:06 AM
To: tuifion@hawaii.edu

Aloha!

I fully support the proposed tuition increases PROVIDED that the monies from our tuition are USED to improve the existing infrastructures as
well as the addition of certain programs within of our University of Hawaii campuses throughout the State of Hawaii.

For example, I request that the Education Department at UH-West Oahu offers the same Dual Certification General ED and Special ED program
as UH-Manoa. In addition, I would like for the State of Hawaii Department of Education and the University of Hawaii Education Department
faculty form a consortium and approve pilot programs such as the Advanced Professional Certificate (PK-12) program at Leeward Community
College.

Mahalo

1 of 1



April 26, 2016

Dear University Board of Regions,

My name is Brant Shiroma I am against the proposed increase in tuition. It
will have financial, cultural and economic consequences. The financial
consequences will decrease enrollment because a lot of people make
sacrifices to attend school and with this proposed increase of tuition the
sacrifices that the students make might will be greater and might make
them think twice about attending college. Second, the cultural
consequences of having a decline in enrollment the only other option is to
head into the workforce and with them being less educated will affect
them and their career. I want to be middle class contributing member of
society. A tuition increase could diminish our moral code and values as we
will have less educated members of our community. My last point is
economics. Economically we need more people to attend college and then
go into the work force, If less people are able to attend college,
individuals will be less educated and not eligible to obtain a higher
positions. Hawaii is in need of companies and factories to feel confident in
the workforce. If they are not satisfied they will shut down and we will
lose our local businesses.

In addition in the past a lot of money has been misused by UH
administration, for example the student government dues. So all that
funds have been misused for what they were actually intended for. As a
consequence a lot of trust was lost by the university and community
college. Now there is a major lawsuit. Wasting money again.

So in conclusion please do not raise the tuition. It will have a lot of
negative consequences and an increase will make it harder for students to
continue their education.

B. Shiroma



April 26, 2016

To the University of Hawaii Board of Regents,

Aloha my name is Kaunaoa Helekahi-Cass. l’m a full time
student at Hawaii Community college. I am against the
tuition rate because I come from a family that come from
the land on Maui. We are proud farmers that care for
the land. The Money situation has always been hard for
my family as we work hard to sustain ourselves. My
family paid for my tuition out of our pocket as it is
important that I attend college. It has been difficult for
me to attend college as a full time student and with no
job, living off of scholarships and loans to pay for my
education and room and board. Raising the tuition rate
will only make it more difficult for me as a student to
continue. This will affect all students in Hawaii and also
international students.

I would like to Mahalo to everyone who reads my
testimony and if you truly love Hawaii, its culture and
people, you would have the heart NOT raise the tuition.
Because true Hawaiians of this ama would not turn their
backs on their people, and be corrupt in this UH system
and robbing people’s hard earned money.

Mahalo.



April 26, 2016

To the University of Hawaii Board of Regents,

My name is Charles and I am against the tuition increase
for many reasons: It is hard for someone like me to get
an education as I am attending school and trying to find
employment. I have sacrificed financially to come to
school and to keep up with my bills. I want to stay in
school but at the same time I need to take care of my
obligations. This tuition increase would make it hard for
me to continue with my schooling. I am already
struggling as a Liberal Arts student hoping to major in
Administration of Justice and to get a job in the criminal
justice field. I am the only one in my family to attend
college. I am trying to be a positive role model for my
brother and sister and also better my future.

Do not raise the tuition.

C. Bauguess



Subject: Fight the Hike testimony
From: Trisha May Calizo Lovell <tmkcl@hawaii.edu>
Date: 4/27/2016 11:13 AM
To: tuifion@hawaii.edu

Aloha to all involved and concerned,
I am a nontraditional student who has returned home after being away in another state for five years. Being born and raised here in Hilo, I have always been well aware of

the rare and little job opportunities available here at home. I solely rely on the FAFSAt0 cover my courses, course materials and commuting to and from Mountain View and
hoth upper and lower campuses. A tuition HIKE will make it harder for students esperiencing the same struggles I am....stretching the rest of our FAF5A monies to ensure
attendance and other required course material that is normally requested after syllabus and introductions to course at the start of each semester. scholarship and loaning
applications and processing is a tedious, daunting task that may discourage future students (or almost done studentn( from even applying? Is HCC seriously psnhing the
certificate process versus traditional degrees?? A hike would prove that certificates are the new path and push from the one place we all turn to when wanting to make a step
into further/better edscation,,,HCC,
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To Board of Regents of Hawaii Community College

Aloha Board of Regents,

My name is Kalawela Lo and I oppose the proposed tuition increase. I am a full-time Hawaii Community

College student with two jobs. I live in Kukuihaele, near Waiplo where I am a taro farmer. I also am a

Math Tutor for the Hawaii Community College Stem Center. A math tutor at Hawaii Community College

must be a fulitime student. The combination of the commute, jobs, and course work has led me to take

account for every penny I have to spend. To compound the difficulty is I am not eligible for financial aid.

This is because my parents make more than a specified amount. I manage my own financials and I do

not use them for financial support. The proposed tuition increase would force me to stop going to

college and lose a job. I do not believe our tuition should be raised because I am one of many students

who have a hard time making ends meet. I support keeping tuition the same cost and having the Board

of Regents figuring out another way to acquire deferred maintenance funds.

Mahalo,

Kalawela Lo

--



From 1.877.233.3839 Mon Apr 18 16:42:37 2016 POT Page 1 of 1

Dale: 11 April2016

TO: UH Board of Regents, UH President, Governor of Hawaii,

RE: UH Manoa Should Lead the State & the Country by Doing the Right Thing

UH Manoa should lead the State and country by doing the right thing and LOWER
tuition instead of increasing it. There is NO good justification for UH officials to
continue increasing tuition except to build grand Romanesque buildings for the
administrators and faculty in their efforts to attract and exploit students and drown many
into an ocean of debt (along with their parents and middle class taxpayers making less
than $30K yearly in Hawaii) while many UH officials pay themselves large 6-figure
salaries and benefits.

The continuing increase in tuition is also IMMORAL since there are very limited decent
opportunities for many graduates who are and will be holding many diluted and/or
worthless degrees competing to survive in today’s phony economic recovery that have
benefited mostly the top 5-10% of people within our society, including many UH
officials. If UH needs money, the first option should be to cut the unjustified large
salaries, pensions, and benefits for many administrators and faculty since their wealth
are derived from exploiting many students into decades of debt in a modern day
scheme that benefits mainly the few and those with connections.

Sadly, GREED has poisoned UH Manoa (and other campuses across this state and
country, as well as poisoned our healthcare system, and many public service
institutions). Although it has helped many, including those with connections and many
privileged foreign students and teachers to succeed in Hawaii and achieve the
American Dreams, UH Manoa has also and will continue to contribute to many of
Hawaii’s social economic ills, inequalities, injustices for many people here by continuing
to exploit many students into decades of debt bondage with very limited job
opportunities for many graduates, including for myself and my pacifist “don’t burn any
bridges” disadvantaged partner - who is born here in Hawaii and earned a Master
degree also from UHM - are both wronged by UH officials. Time will tell if UH Manoa
has the moral courage to do the right thing...

Thank you and may God continue to bless you and your family.

Sincerely,

Kevin S. Khamkongsay
1671 Pensacola Street, Apt D, Honolulu, HI 96822
Kevinsk7@yahoo.com

UH Board of Regents Fax (808) 956-5156 bor@hawaii.edu
UH President David Lassner Fax (808) 956-5286 david.lassner@hawaii.edu
Governor of Hawaii David Ige Fax (808) 586-0006
Hawaii State Senators and Representatives
Star Advertiser



Subject: My Testimony
From: Dorinda-Lee Ramos <dramos@hawaiiedu>
Date: 4/26/2016 6:47 PM
To: tuition@hawaH.edu

To The University of Hawai’i,
My name is Dorinda-Lee Ramos, and I am currently a freshman at Hawaii Community College. I am

finally in a place in my life where I am settled and focused on my goals. I am Mother of two beautiful
children and my babies are my constant motivation to continue to strive forward each and every day and
to do my best at everything I do.

Twelve years ago, I entered college straight out of high school and due to bad decision making, I did
not make it past the first month of instruction. Two years later, I decided to go back to school, and again I
dropped out and even received a few “F’s”. There were too much distractions out side of school and i was
easily distracted.

So, here I am, ten years later, 30 years old, a mother of two, and currently enrolled at Hawaii
Community College with the biggest goals in sight that i have ever had. Unfortunately, because of my past
mistakes, I entered college with a completion rate of “0” and a G.P.A of “-.2” (I’ve never heard of anyone
having a negative G.RA before) which meant that receiving of even qualifying for financial aid of sort was
not an option for me.

I paid my first semesters tuition “out of pocket” and I strove to do excellent in each class that I
attended. I struggled, but I did not give up. I asked a lot of questions, and even had some tutoring
assistance. I did everything that I could to do well in all of my classes. I passed last semester with A’s and a
B, and even brought my G.P.A up to a 2.57 from a negative .2! Again, I paid for my second semesters
tuition “out of pocket” and once again, I am striving to excel in all of my classes.

An increase in tuition would be a devastation for many, but most of all, especially for me. Unlike
many, I do not rely on financial aid or grants or scholarships to pay for my tuition. If our Universities tuition
was to increase, that would mean me having to sacrifice and take away even more from my family and
children than I already am. To be honest, it may even come down to me puffing my education, and my
dream of becoming an Early childhood educator on hold.

I barely made it by financially, these past two semesters with the cost of tuition, books, and supplies.
So, I am 100% against the tuition increase, because I do want an education and I do want a better future
for me and my family, but going forward with this tuition increase would lead to an affordable tuition for
me. So I kindly ask everyone who is a part of this enormous task ahead, of deciding weather or not to
increase our tuition, to please keep in mind that many of us who are enrolled in college today cannot
afford another increase. Students will begin to drop out because they will not be able to afford their tuition
leaving you all with a lower enrollment rate and a lesser income then what you would have if you left the
tuition amount alone. I appreciate you reading my e-mail and listening to what i have to say about this
situation.

Mahalo,
Dorinda-Lee Ramos

1 oIl



Subject: Please don’t raise tuition
From: Rylen Corpuz <rylenc@hawaii.edu>
Date: 4/27/2016 4:19 PM
To: tuifion@hawaii.edu

I am a night student at Hawaii community college at Hilo
I work full time and I can barely afford the price of tuition and books with the prices now because of all my
bills that I need to pay.

1 of 1



Subject: Proposed Tuition Increase
From: Chrysanthemum Erorita <cerorita@hawajj.edu>
Date: 3/25/2016 4:25 PM
To: tuition@hawaii.edu

Aloha from Kauai! I am writing this testimony in opposition of the proposed tuition increase. If tuition fees are increased, UH will see a
negative effect and decrease in registration. It is already a financial burden for students to pay for expensive school books. For distance
learning students, such as myself, buying a used book is okay, but I would still need to purchase the access code in order to complete the class,
so it does not matter if I saved a little by purchasing a second-hand book. It feels like the system gets us to pay regardless if we have
scholarships, financial aid, and second hand books. I have earned my Associates degree here at home at Kauai Community College and did it
with financial aid; and decided to attempt my education further for a Bachelors degree through UH West Oahu. Now I kind of wish that I
hadn’t. At Kauai Community College, my tuition was covered 100% with financial aid, regardless of how many credits I registered for per
semester. That was a huge weight off my shoulders and I could focus on my studies. At UH West Oahu, financial aid doesn’t cover you 100%
unless you are a full-time student. For me, I can not afford to be registered as a full-time student and put my grades at risk because I work
full-time and have a family to raise. So it is a little stressful for me when it’s registration time because I have to scramble for some extra cash to
pay for the balance that financial aid does not cover. The books are also expensive, I can not believe how much students need to pay for
books they probably will not use again in the future; but unfortunately, students need the books in order to do their homework.

Going to school is supposed to be a positive thing for students. Going back to school was the best decision I have ever made for myself
because it made me realize how important education is, especially how relevant it is to have a degree in order to get a good paying job. Having
distance education classes available is how things became possible for me. Going back to school is also fun and I love school because I am the
one, who in the end, will benefit from all the teachings. Thank goodness for those very few professors who have simple and effective
programs. It makes learning a whole lot better. But facing this possible increase intuition is making me think twice about continuing my
education. It is very discouraging and it makes me sad because it is already stressful just thinking about it. I simply can not afford hundreds of
dollars more per credit.

Please reconsider and do not increase our tuition lees.
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Subject: Re: Tuition Increase
From: Paula Alcoseba <paula33@hawaii.edu>
Date: 4/19/2016 6:33 PM
To: tuition@hawaii.edu

They didnt go into that position to earn money, they did it for the welfare and progression of the students! If they wanted
to earn as much as they could then they should have become businessmen, lithe student is willing to learn then as a decent
society, we should be able to give her/him that opportunity not take it away from them!

On Tue, Apr 19, 2016 at 6:31 PM, Paula Alcoseba <paula33hawaii.edu> wrote:
Dear UH,

I strongly oppose the proposed tuition increase because it is not fair for the students and parents to have to take the
burden for whatever incompetence in the budget making. So many students are already having a hard time allocating the
money for tuition AND textbooks, with some already resorting to financial aid, student loans and even dropping out. For a
lot of them, this will be the final nail in the coffin. Everyone deserves a chance at education and if this is their only
opportunity to study then the increase will surely block their way! Life on Hawaii is already so expensive for locals. When
you are studying and working at the same time, it is already hard to save up for the future and this increase will make it
even harder for working-class families, a majority of which make up the UH students. How much do some of the UH
executives/administrators/deans/etc. get paid?? WAY MORE THAN THEY NEED! Some of them getting paid up to almost
300k$ a year! Is this necessary?? Educators deserve a livable wage but not enough to live extravagantly! NOBODY deserves
to earn that much while taking away opportunities for those who have less! What kind of reasoning or logic is that?
LESSEN their paychecks, they do not deserve to be paid so extravagantly while students are struggling to make ends meet.
It is their sacrifice when they chose to go into a higher position in the educational system.

In other more developed countries, education is free because they understand it is not ONLY A PERSONAL INVESTMENT
BUT A PUBLIC GOOD.

Please do not do this to our community, we are the ones who NEED THE HELP and now you are asking us to shell in even
more! JUST WATCH how many students will drop out over the next coming years.
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Tapanga May-Lyane Page
P0 Box 7283
Rib Hawaii, 96720

April 25, 2016

Please accept my testimony against the proposed UH tuition increase:

The American dream for opportunity for equality is being crushed by the steady increase of the
tuition rates here in Hawaii. The tuition increase will be felt especially hard, here at Hawaii
community college. Over the past four years the tuition rate has gone up five percent each year.
The community college is a stepping stone created to better the working class and in long term
create a more stable economy locally and nationally. The constant increase is creating a weaker
working class. This proposal will contribute to the current gap between the upper class and the
working class. The tuition increase not only affects the students having to pay for the tuition on
their own. like me a high school student who can’t get financial aid because I haven’t graduated
high school yet, but also students who are on financial aid or on student loans. I wilt walk for
my high school diploma on May 20th. More importantly, I will be finishing my two year
Associate’s degree in Liberal Arts this summer. I have only seven more credits and will be
attending summer school. I am fortunate, my parents have gone into debt to support this family
goal. There are many people who can’t get financial aid for whatever reason. btit for those who
do you may say it doesn’t matter. That attitude is wrong. Many of those students have financial
difficulty and may stilt have to pay back for the money they borrowed at a much higher rate.
There will be more national debt to pay for the students education. Therefore, the increase of
tuition is not beneficial. Please do not increase the tuition.

Thaiik you for your attention.

Tapanga M. Page



Subject: Testimony For Tuition Increase UHWO
From: Marousha Moore <marousha@hawaii.edu>
Date: 4/18/2016 10:49 AM
To: tuifion@hawaii.edu

To whom concerned,

I have reviewed the proposed tuition increase for the University of Hawaii West Dahu. As a student at UHWO, would just
like to iterate that if, the school is increasing our tuition, they should also start to offer additional classes that ensures that
the cost of tuition matches the quality of their students learning experiences. For example, offering STEM programs, world
languages, art programs, and other courses that all the other UH Universities offer except UHWD.

Sincerely,

Marousha Moore
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April 26, 2016

To: The University of Hawaii Board of Regents

My name is Tifaimoana Hosana Aiava. I am twenty-one years of

age. I am currently a student at the Hawaii Community College

majoring in Liberal Arts and this is my first semester. I am

originally from American Samoa, and my goal is after getting

my degree here in Hawaii I would like to go back home

(American Samoa) and make a difference in the education field

with a degree in education from University of Hawaii in Hilo. I

am writing this testimony to inform whoever, that myself, and I

am against the increasing of the University tuition. I work a full

time job at minimum wage at Baskin Robbins selling ice cream.

I am already struggling paying for my school for this semester

and living on my own. I cannot afford to pay higher tuition.

Any increase will hurt and make it harder for me to achieve my

educational goals. A lot of my classmates feels the same way

against the proposed tuition increase.

Thank you for reading my testimony. Please take positive

consideration of my testimony as it means a lot to me and I am
worried about the proposed tuition increase.

From: Tifaimoana Aiava.



Subject: Tuition hike

From: * * K Maslty <misslansos@gmail.com>

Date: 3/16/2016 11:52 AM
To: tuifion@hawaii.edu

Aloha,

I graduated from UHWO in 2014 and would like to contribute my opinion in regards to the tuition increase proposal.

I feel that you should not go through with the plan because it’s already difficult for local students to afford school elsewhere thus increasing it
locally would make it harder for many of us to graduate. This would end up affecting the jobs being offered to locals because the cost of
education is so high.

Another thing is that local students already struggle because we also have to go to work to help fund our education. So some of us take longer
to graduate. In the S years I was enrolled at UHMC and UHWD, tuition always increased each year sometimes by $SOOI $500 may not seem a
lot but it is when you missed a semester because of not being able to afford classes, it’s hard.

I hope you will think it through before increasing the tuition.

Mahalo,
Kimberly
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Subject: Tuition Increase for UH Students
From: <cchungl@hawaii.rr.com>
Date: 3/16/2016 1:08 PM
To: tuifion@hawaii.edu

Oear university of Hawaii Regents;

A proposal for a 6% tuition increase for university of Hawaii students to raise funds for the university system to raise
eoney for needed eaintenance of the university systee is a noble plan to raise funding for repairs. The education of our
youth is of the utmost importance for they are the future of Hawaii and our nation.

Education should be attainable for all. But, it is important to be educated in facilities that provide the best support
to further their education. Be it, dorms, classrooms, tech support, dining, as well as comfort facilities.

We cannot depend on our legislature, though the legislature should provide the funding for the maintenance. The
legislature has lacked the foresight to provide the best for our youth to have the best facilities at our university.

In conclusion, the students will have to be burdened with the tuition increase. Is it fair to our youth, no it is not.
What recourse is there for funding but a tuition increase? Putting this burden on the students is a challenge that must be
completed to raise funds for maintenance for our university, right or wrong, the repairs must be made!

Mahalo,
Clayton Chung
UH Alumni
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Subject: Tuition Increase Testimony
From: Dianna Cao <cao21@hawaii.edu>
Date: 3/16/2016 11:53 AM
To: tuition@hawaii.edu

Aloha,

This my written testimony to NOT increase tuition prices. Please take my testimony in consideration and forward to those it pertains to.

I graduated from UHMC in 2012. At the time I was just out of high school and I was able to qualify for FAFSA because I attended school full
time. My mom was also able to support me, which is a miracle, she was also supporting my older sister with her degree at UHMC while my
younger sister was starting high school. We also lost our dad in 2008 so financially, we were not doing well.

I will be attending UHMC again Fall 2016. I am currently employed full time and will start another part time job in the next week, this is so I can
pay for my upcoming classes and my bills. I will not have the luxury of attending full time so I will not be able to qualify for FAFSA. I also did not
make a decision to return to school until 2 weeks ago, so I missed the opportunity to apply for scholarships.

Please keep in mind that tuition isn’t the only expense. Students still need to purchase books, pay for transportation, food and other class fees.
My first degree was in culinary, my first year I paid almost $1000 for the required supplies (knives and uniforms.)

My suggestion is to reduce the budget in other areas. Maybe we can start by turning off the AC and lights in a classroom not used or
encourage everyone to recycle paper. The small things can add up in the long run.

Again, this is my testimony to NOT INCREASE TUITION PRICES. Mahalo for your consideration.

Dianna Cao
cao21 hawaii .ed u
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Subject: Tuition Increase
From: Chad Hao <chadhao@hawaii.edu>
Date: 4/26/2016 6:03 PM
To: tuition@hawaii.edu

To the University of l-tawaii Board of Regents,

Greetings, my name is Chad Ha’o and I am currently enrolled as a student at Hawaii Community College. I am a 36 year old
husband and father oftwo. In addition to my family responsibilities and student schedule, I have a full time job as an educational assistant
at \Vaiakea Hieh School. I recently made the decision to pursue my education and hopefully develop a career in field of education. This
decision is one that was weighed out carefully and over much debate as to whether it would be feasible both physically and financially.
Ultimately as a family the decision to continue on with my education to possibly provide a better future for my children ouneighed the
sacrifices that would need to be made over the years to come. As the way school and tuition stands now. I can barely afford to continue
taking classes. Naturally, I am concerned and adamantly against any kind of tuition increase due to it determining not only my own future
but that of my children. In my field ofwork now I see on a daily basis the product of everyday media and the ever increasing lack of
motivation to pursue education. Many if not the majority of high school students that I observe have little or no intention of pursuing
education in any way. These young men and women are to be the future contributors to our society. Some may take on positions of
authority and influence. Would you not aee that we would all benefit from an educated community? How can we encourage the youth
to ant to better themselves if the resources are not available? It is proven that an educated community cuts down on crime, results in a
more pleasant environment, and even less environmental pollution. Personally. I. like the vast majority, live on a relatively fixed budget.
Mv family makes sacrifices and goes without to enable me to be a student. With tuition increases I possibly will not be able to continue.

My concern is not just for me but for the time when my children enroll here as students. I do every thing with the best interests for my
children. I am prepared to fight for what they deserve and that is access to affordable higher education as that wilt ensure a secure future
for them.

Do not increase the tuition.

Mahalo for your time.

Chad Ha’o

1 of 1



Subject: Tuition Increase
From: Leilani Mitchell <lknk@hawaii.edu>
Date: 4/26/2016 6:36 PM
To: tuifion@hawaii.edu

April 26, 2016

Aloha, my name is Leilani Mitchell. I am a student of Hawaii Community College. I am writing to say I am against any
tuition hike.

I am a mother and have made financial sacrifices on behalf of my family to attend school. Thank you for taking the
time to listen to my testimony. Raising a family, working and attending school is extremely rewarding and difficult. A 4%
tuition increase would be in addition to previous unfair tuition hikes. Another tuition increase would force us to make even
more sacrifices. Any tuition increase for parents and students might make the choice to attend school not an option. I am
currently employed with the D.O.E.. I work a very demanding job. I make $25,000/yr and I cannot afford any tuition increase.
I plan on furthering my education to work in my community for the department education. I spend a good amount of
energy expressing the importance of knowledge and education to the students I work with. I want them to know I attend
college and that education in an going process that doesn’t stop when you graduate from high school. Please help me to stay
in school by keeping our tuition the same. I want my students to see that my education is important to the university and
that you will decide not to increase our tuition.

Thank you for taking the time to listen to my testimony.

Mahalo,

Leilani Mitchell
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Subject: tuition increase
From: Dayleen Robert <robertd3@hawaii.edu>
Date: 4/26/2016 6:57 PM
To: tuition@hawaii.edu

April 26, 2016

As a student of Hawaii Community College, I Dayleen Robert is against the raising tuition. I am 26 years old and I just
came back to college after being out of school for 5 years. Presently, I take care of a disabled mother, I work two-part time
jobs and go to school full time. I really want to further my education so I can get a better job to support me and my mother.
Raising the tuition is not going to help me at all! Even though I work 2 jobs but they are both part time jobs and don’t pay
good. I don’t make that much PLUS I am paying for my school tuition. Raising the tuition will be really hard for me to
accomplish my goal, which is to further my education and get a degree in liberal arts and work for the Department of Human
Services helping the Pohnpeian citizens like me.

Kalangan

Dayleen Robert
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Subject: tuition is too high
From: Ebony Williams <ebo@hawaii.edu>
Date: 3/29/2016 7:55 AM
To: tuition@hawaii.edu

Hello,

Tuition is too high. I think Hawaii Universities need to adopt mainland tuition policies. The mainland has set prices for part time and full time
students. The more credits you take a discount is taken off your tuition. Going to college in Hawaii discourages me from going to school. I
have to take the minimal amount of classes so I can afford it. The tuition increases do not promote education at all. The Hawaii University
system doesnt even offer a lot of classes to promote a tuition increase. I am an accounting major and you are only offering 3 business classes
in Fall 2016 for the campus I attend.

Thank You
Ebony Williams
404-426-4000



Subject: Tuition public meeting
From: Jerald Miguel <jerald2@hawaii.edu>
Date: 4/27/2016 3:28 PM
To: Tuition@hawaii.edu

Hey, my name is ierald and I go to Hawaii community college and Im against the tuition increase. I work a part time job to
pay for my tuition and Im a farmer, growing and planting. It is not easy. It is hard work and growing papaya is not makeing
any money. lithe cost of tuition goes up many students like me cant afford to go college or continue, many of
students don’t have public transportation. many of people work hard for their money and truly desire to go to college.

Please do not raise the tuition.



Subject: Tuition testimony
From: Neill Martin <neillm@hawaii.edu>
Date: 4/26/2016 6:22 PM
To: tuition@hawaii.edu

My name is Neill Martin and I am against the raise on tuition. If you raise the tuition less students will be able to afford
tuition, which will make you less money, and we all now how much you like money. You greedy bastards.
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Subject: Tuition testimony
From: Kingsley <kingsleyvallente@yahoo.com>
Date: 4/26/2016 7:30 PM
To: tuifion@hawaii.edu

Hi, my name is Kingsley Vallente I am a full time student at Hawaii CC and I am here to tell you that I am
against the tuition cost going up because:

1. people on big island have no public transportation
2.money don’t grow on trees and it is hard to make a decent living on this island with an education or a trade
3.times are harder in our rural areas
4.some parents pay for multiple kids at once
5.not all of us have high paying jobs but we want better incomes so we need education or a trade.

6.Enrollment is low as people are already having a hard time going to college cuz of the expense versus going
to work
7. Hawaii is more expensive than mainland and students are choosing to leave Hawaii to attend other colleges
S. Many students needs to support a family along with paying for college
9. The tuition increase is a lot for many people that want to go college
10. We need to lower tuition not raise it
ll.this only effects the poor not really the Rich but the poor will revolt and the Rich will suffer
12. UH system needs to make college available to our Hawaii graduates.

sent from my iPhone
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Subject:
From: Margaret Moore <mooremar@hawaij.edu>
Date: 4/6/2016 10:0 1 PM
To: “tuition@hawaii.edu <tuition@hawaii.edu>

I think the tuition is high enough. If tuition gets higher it will make it harder to afford and students may drop out causing less
funds available. UH needs to attract more students to generate more funds - make the classes larger in size and more
evening classes would attract more students. Why do students have to come up with the funds to maintain the
campuses??
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Subject: Tuition
From: Isaac Timmons <isaact@hawaii.edu>
Date: 4/27/2016 4:19 PM
To: tuition@hawaii.edu

To whom it may concern,
It is already hard enough trying to balance work while going to school, and paying for it. The tuition

shouldn’t be raised, because education should be free. Someone shouldn’t have to pay to learn, because
knowledge is power. An educated society is a better society. Please take into consideration the voice of the
students who are actually willing to take the time to get educated.
Isaac Timmons

Sent from my iPhone
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Subject: Tuition
From: Michael Trang <mtrang@hawaii.edu>
Date: 4/26/2016 6:50 PM
To: tuifion@hawaii.edu

Hi my name is Michael Trang. I am
raise because money does not grow
struggling to pay for the tuition
all the parents out there because
families attain higher mducation.
do not be corrupted and raise our

a full-time student at Hawaii community college. I am against this tuition
on trees. I am also a farmer. I am concerned for the people who are already
right now cause they may drop out and quit school. Also I am concerned for
this would make it really hard for them to continue to support their
With this tuition raise, it would be harder for them to support for Please
tuitions,there is no reason too. We need our education.
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Subject: TESTIMONY: PROPOSED UH TUITION SCHEDULE AY 2017-18 THROUGH 2019-20

From: Monica Morris <monicam@oha.org>

Date: 5/13/2016 1:38 PM
To: ‘tuition@hawaii.edu <tuition@hawaii.edu>
CC: risad@hawaii.edu <risad@hawaii.edu>

Aloha mai Chair Moore, and Members of the University of Hawai’i Board of Regents,

Attached please find the Office of Hawaiian Affairs’ testimony on the Proposed UH Tuition Schedule forAY 2017-18 through 2019-20.

Since the deadline for online submittal of testimony is May 13, 2016, we would appreciate email confirmation that our testimony has
been received.

Mahalo nul ba,

Monica T.L. Morris
‘Aho Pueo Kulekele Aupuni

Office of Hawaiian Affairs
(:(808) 594-0285 7: (808) 594-1825 ‘:monfcam@@oha.or

c’S IAAAA5 ASSuxs

This message is intended only for the use of the individual or entity to which it is addressed and may contain information that is privileged, confidential, and exempt from disclosure under applicable law If
the reader of this message is not the intended recipient, or the employee or agent responsible for delivering the message to the intended recipient, you ore hereby notified that any dissemination,
distribution, or copying of this communication is strictly prohibited If you have received this communication in error, please notify us immediately by e-mail or telephone, and return the original message
MAHALO

Pleaise cosider the environment before printing th e-mail.

Reduce • Rette . Recycle

—Attachments:

OHA TESTIMONY ON PROPOSED UH TUITION SCHEDULE.pdf 318 KB
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®HA
OFFICE OF HAWAIIAN AFFAIRS

Administrative Testimony
Testimony of Kamana’opono Crabbe, Ph.D.

Ka Pouhana, Chief Executive Officer

UNIVERSITY OF HAWAI’l BOARD OF REGENTS
PROPOSED UH TUITION SCHEDULE

ACADEMIC YEARS 2017-18 through 201 9-20

May 13, 2016 Via Online Submittal to tuition@hawaii.edu

The Administration of the Office of Hawaiian Affairs (OHA) appreciates the
opportunity to testify on the proposed tuition schedule for the University of Hawai’i (UH)
system, consisting of tuition increases of 2 percent or less over the next three academic years
(AY), to address a $500 million deferred maintenance backlog and to establish a reserve fund
for the UH-West O’ahu and UH-Hilo campuses. While OHA recognizes the gravity of the
deferred maintenance backlog and the need to establish a reserve fund, the University’s
proposed tuition increases will negatively impact the ability of Native Hawaiian students to
afford higher education, as well as OHA’s and the University’s strategic goals and
performance measures. Accordingly, for the reasons set forth below, OHA strongly urges the
Board of Regents to accompany any proposed tuition increases with increased investments
in tuition waivers and other financial aid for Native Hawailans, along with other
programmatic investments to financially facilitate Native Hawaiian student enrollment.

1. Further tuition increases, standing alone, may negatively impact Native Hawaiian
enrollment at UH

In February, the UH Board of Regents released a proposed tuition increase schedule for
AY 201 7-18 through AY 201920.1 Slide 14 of a “Tuition Proposal” presentation subsequently
circulated by UH Administration states that: “Based on HIDOE and UH data, Native
Hawaiian, Filipino, and Pacific Island enrollments have not been affected by previous tuition

Under the proposal, the tuition increase for resident undergraduates at the University of Hawai’i
Mänoa is 2 percent ($216) per year for three years beginning in AY 201 7-2018. By AY 2019-20,
UH Mänoa resident undergraduates will pay $1 1,520 per year — an increase of $648 from the
current rate. The proposed tuition increase for resident undergraduates at the University of
Hawai’i-Hilo, University of Hawai’i-West Oahu, and UH Community Colleges Upper Division is
one percent ($72) per year for two years, beginning in AY 201 8-1 9. By AY 201 9-20, these
resident undergraduates will pay $7,344 per year, an increase of $144 from the current rate.
Similarly, the tuition increase for resident undergraduates at the UH Community Colleges Lower
Division is 2 percent ($72) for two years beginning in AY 201 8-1 9; by AY 2019-20, these resident
undergraduates will pay $3,168 per year, an increase of $144 from the current rate.

1



increases.”2 However, with respect to Native Hawaiian enrollment, OHA respectfully
disagrees. In recent years, Native Hawaiian student enrollment has in fact declined, from
24.2 percent of the total UH student enrollment in Fall 2012 to 23.8 percent in Fall 2014 (a
total loss of 1,029 students), during which time tuition at UH schools increased between 5-9
percent.3 Native Hawaiian enrollment did increase in the seven years prior, notwithstanding
concurrent tuition hikes; however, this enrollment increase is most likely attributable in large
part to the implementation of highly successful and much-lauded Native Hawaiian financial
aid and tuition assistance programs during that time.4 Further increases in tuition at UH
schools, without concurrent increased investments in tuition waivers, financial assistance,
and other efforts to facilitate Native Hawaiian student enrollment, may therefore result in a
continued decline in Native Hawaiian student representation in the UH system.

2. Further declines in Native Hawaiian enrollment and degree and certificate
attainment will frustrate the strategic priorities of OHA and UH.

Notably, any further decline in Native Hawaiian student enrollment and degree or
certificate attainment at UH will only frustrate key strategic priorities of both OHA and UH.
For example, under OHA’s 201 0-201 8 Strategic Plan, OHA’s Education Strategic Priority
Results include the goal of increasing the number of post-secondary degrees or certificates
earned by Native Hawaiians in the UH system by 12 percent.5 Native Hawalians currently
earn college degrees at a lower rate than other ethnic groups: recent U.S. Census Bureau data
show that approximately 12.1 percent of Native Hawaiians earn bachelor’s degrees,
compared to 26.4 percent of Japanese, 22 percent of Caucasians, 21 .5 percent of Chinese,
and 14.7 percent of Filipinos.6 Earlier reports have also shown that Native Hawaiians take

2 Risa E Dickson, Tuition Schedule Proposal, 2017-18 to 2019-20, (Feb. 2016)
http://www..edu/offices/aa/tuition/Tuition_Proposal_2- 1 8-1 6.pdf.

OFFICE OF HAWAIIAN AFFAIRS, 2015 OHA DATA BOOK ON EDUCATION, TABLE 4.27,
http://www.ohadatabook.corn/T04-2 7-1 5.pdf; DEPARTMENT OF BUSI NESS, ECONOMIC DEVELOPMENT,
AND TOURISM, STATE OF HAWAII DATA BOOK 2014, TABLE 3.25.
‘ For example, UH first implemented its Achieving the Dream Initiative in 2007, with OHA and
Kamehameha Schools each pledging $500,000 to the program over five years. With a focus on
increasing community college success, particularly for Native Hawaiian and other underserved
students, Achieving the Dream quickly and demonstrably increased Native Hawaiian students’
ability to access and continue higher education opportunities. After its implementation, financial
aid awarded to Native Hawaiians increased from $4.5 million to $1 5.4 million in just three years.
Native Hawaiian enrollment rates in the UH system also jumped 4.3 percent, to 19.8 percent of
the total student enrollment in Fall 2008. Heralding Achieving the Dream as a major factor in
these increases, then-UH President MRC Greenwood described the initiative as “an invaluable
foundation” for UH in its efforts to achieve “a Hawaii where Native Hawaiians have the full
benefits and opportunities created by a higher education.” MRC Greenwood, UH’s ‘Achieving the
Dream’ Helps Native Hawaiian Students Succeed, HONOLULU STAR ADVERTISER (Jul. 10, 2011),
http://www.staradvertiser.com/editorial/uhs-achievi ng-the-dream-helps-nati ve-hawai ian-students
succeed!. Notably, Native Hawaiian student enrollment declined only after the end of OHA’s
initial 5-year investment in Achieving the Dream.

http://www.oha.org/education/
6 Office of Hawaiian Affairs, 2015 OHA Data Book on Education, Table 4.54 Update,
http:fiwww,ohadatabook.comIFO4-54-1 5u.pdf.
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longer to graduate from UH schools, and are less likely to graduate than their peers; one
report found that nearly half of the Native Hawaiian students who enter as freshmen at UH
Mänoa and 2/3 of the Native Hawaiian students who enter as freshmen at UH-Hilo eventually
drop out.7 Accordingly, since adopting its current Strategic Plan, OHA has invested $500,000
annually in college scholarships to Native Hawaiian students, most of whom enroll in the UH
system. Rising tuition rates will only diminish the reach of such financial and other
investments in Native Hawaiian degree or certification attainment, and the resulting drop in
Native Hawaiian enrollment rates will hamper any progress made towards increasing the post-
secondary degrees or certificates earned by Native Hawaiians.

Similarly, UH’s Strategic Directions for 2015-21 identify four priorities developed by
the Board of Regents to guide University decisions.8 One such priority is UH’s commitment to
being a foremost Indigenous-serving institution, by embracing its unique responsibilities to
Hawai’i’s indigenous, Native Hawaiian people. Another key priority is the Hawai’i
Graduation Initiative (HGI), which seeks to increase the number of educated citizens of the
state, particularly Native Hawaiians, and to prepare students for success in the workforce and
community. Under the HGI, “[vligorous support for Native Hawaiians, low-income students
and underrepresented and underserved populations and regions remains a top priority for the
university.” Among the University’s tactics to meet this initiative is increasing college
completion rates for Native Hawaiians; strengthening and aligning financial aid resources,
policies, and practices; and improving and stabilizing student support services for Native
Hawaiians.9 Again, increased tuition rates without the additional, specific consideration of
Native Hawaiian financial and other needs will only frustrate these worthy priorities, and the
University’s own mission and strategic priority of educating and preparing Native Hawaiians
in particular, for Hawai’i’s workforce and communities.

3. Specific recommendations to mitigate any impacts on Native Hawaiian
enrollment and degree attainment from proposed tuition increases

Given the likely impact of the proposed tuition increases on Native Hawaiian
enrollment, and consistent with the strategic priorities of OHA and UH, OHA respectfully
recommends that the Board of Regents consider the following actions to ensure continued
Native Hawaiian enrollment and degree attainment in the UH system.

A. Increase tuition waiver and scholarship investments for Native Hawaiians

‘ UNIVERSITY OF HAWAI’I, HAwAI’I PAPA 0 KE Ao (2011),
https://www.hawaii.edu/offices/op/hpokeao.pdf. This 2011 report also found that at UH-Mänoa,
only 6% of Native Hawaiians complete a 4-year degree in 4 years, as compared to 1 2% of their
peers, and 42.1% of Native Hawalians complete a 4-year degree in 6 years as compared to 53.8%
of their peers. At UH-Hilo, the report found that about only 8.9% of Native Hawaiians complete a
4-year degree in 4 years as compared to 10.8% for their peers, and 28.8% of Native Hawaiians
complete a 4-year degree in 6 years as compared to 31.0% of their peers.

University of Hawaii Strategic Directions, 2015-2021,
http://blog.hawaiI.edu/strategicdirections/files/201 5/01 /StrategicD i rectionsFlNAL-01 301 5. pdf.

Id.
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The proposed tuition increases, without a commensurate investment in Native
Hawaiian tuition waivers and grant and scholarship programs, will only widen a growing gap
between tuition rates and the availability of financial assistance for individual Native
Hawaiian students. OHA acknowledges and greatly appreciates that the total cumulative
value of tuition waivers and other financial assistance awarded to Native Hawaiian students
has increased significantly over the last decade (from $141,086 in tuition waivers and
$938,71 5 in UH-funded grants and scholarships in 2006, to $1.1 million in tuition waivers
and $9.4 million in grants and scholarships in 201 5); however, OHA also notes that the
average value of individual awards has not kept pace with increasing tuition rates. In other
words, while more Native Hawaiian students are receiving financial aid, these students must
each, on average, pay greater and greater out-of-pocket costs as tuition rates rise. This
growing gap between tuition rates and financial aid awards may be particularly burdensome
for Native Hawaiian students: despite participating in the labor force at higher rates than the
statewide population, Native Hawaiians earn significantly less than the state average income,
with an average per capita income of 69.2% of the state per capita average (approximately
$9,100 less per worker, per year).1°

For example, according to data from UH’s Institutional Research and Analysis Office
(lRO), the average annual tuition at UH’s four-year campuses increased 140 percent in the
previous ten years; meanwhile, the average monetary value of an individual Native Hawaiian
tuition waiver increased by only 119 percent, and the average UH-funded grant or scholarship
awarded to a Native Hawaiian student increased by only 88.8 percent.11 These figures show
that tuition waivers and financial aid to individual Native Hawaiians in UH’s four-year
institutions have not kept pace with tuition increases over the past ten years.

Similarly, IRO data also shows that the average annual tuition at UH community
colleges increased 114 percent in the previous ten year period; meanwhile, the average value
of an individual Native Hawaiian tuition waiver increased by only 104 percent, and the
average UH-funded grant or scholarship awarded to a Native Hawaiian student increased by
only 30 percent.12

The proposed increase in tuition rates, standing alone, may therefore exacerbate the
growing financial barriers faced by individual Native Hawaiian students, further dampening
Native Hawaiian enrollment rates and the ability of our neediest students to access higher

‘°OFFICE OF HAWAIIAN AFFAIRS, INCOME INEQUALITY AND NATIVE HAWAIIAN COMMUNITIES IN THE
WAKE OF THE GREAT RECESSION: 2005 TO 2013 (2014) http://www.oha.org/wp
content’uploads/201 4/05/Income-I negual ity-and-Native-Hawai ian-Communities-i n-the-Wake-of
the-Great-Recession-2005-201 3.pdf.

The data was compiled based on the average of tuition increases at UH’s four-year campuses:
UH-Mãnoa, UH-Hilo, and UH-West O’ahu. The ten year period is AY 2005-06 through AY 2014-
15. The largest increase was at U H-West O’ahu at 152.6 percent, followed by UH-Mänoa at
139.4 percent, and UH-HiIo at 103.4 percent.
12 The data was compiled based on the average of tuition increases at UH’s community colleges:
Hawai’i Community College, Honolulu Community College, Kapiolani Community College, Kauai
Community College, Maui Community Co[lege, Windward Community College, and Leeward
Community College. The ten year period is AY 2005-06 through AY 201 4-15.
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education opportunities in the UH system. To mitigate the potential resulting impacts to
Native Hawaiian enrollment and graduation rates, OHA urges the Board to consider
increasing its investment in UH’s tuition waiver program, as well as in other programs that
facilitate financial support for Native Hawaiians.

Notably, findings from several studies and reports have cautioned against this growing
gap between tuition rates and financial support for Native Hawaiians. One study on college
completion by Native Hawaiian students has shown that financial aid is one of the most
predictive factors in Native Hawaiian degree attainment.13 The UH-Mãnoa Native Hawaiian
Advancement Task Force’s 201 2 Ke Au Hou Report, which sought to make recommendations
for the “systematic and sustained support for Native Hawaiian students across campus,” has
also recommended that UH provide “tuition waivers/tuition support for all Native Hawalians,”
increase the “availability of merit-based scholarships,” increase the “availability of need-
based scholarships,” and “establish an emergency fund/emergency loans to support Native
Hawaiian students with acute, short-term financial needs.”

Accordingly, should tuition rates increase, OHA respectfully recommends greater
investment in direct financial support for Native Hawaiian tuition waiver and scholarship
programs, consistent with UH’s own strategic priorities and findings with respect to Native
Hawailans.

B. Increase support for programs and initiatives facilitating FAFSA applications by
Native Hawaiian students

To further offset the impact of the proposed tuition increases on Native Hawaiian
enrollment, UH should also increase its efforts to reach out, contact, and assist Native
Hawaiian students and their families in completing the Free Application for Federal Student
Aid (FAFSA) form.

The FAFSA is students’ gateway to financial assistance in the form of Pell grants, low-
interest school loans, and college workstudy opportunities. However, experts have noted that
“the intricate filling-out process intimidates many college attendees and parents, especially
those who need it most — the low-income families. . . . The ones who have the most to benefit
have the hardest time filling it out.”14 Accordingly, millions of federal dollars available to the
neediest go unused annually, including dollars that could have been used by University of
Hawai’i students. For example, the average PeR Grant in AY2O1 3-14 in Hawai’i was $3,620,
yet an estimated 3,087 Pell-eligible Hawai’i high school graduates did not complete the
FAFSA in that application cycle -- indicating as much as $1 1,1 74,700 in foregone potential
federal financial support for Hawai’i students that year.15 Accordingly, relatively small
investments towards encouraging and assisting Native Hawaiian students and families in
completing the FAFSA application may result in large returns in the form of federal financial

13 Judy Oliveira, “Native Hawaiian’s success in higher education predictive factors and bachelor’s
degree’s completion”, EDD Dissertation, University of Southern California, 2005.
14 http://college.usatoday.com/201 6/04/1 9/you-want-financial-aid-answer-i 08-fafsa-questions/
15 https://www. nerdwal let.com/blog/loans/student-loans/fafsa-college-money-left-on-table/
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aid, which may substantially mitigate the impacts of the proposed tuition increase on Native
Hawaiians.

C. Move forward with cost-saving Strategic Plan and other initiatives

Finally, if UH seeks to fully address the issue of its deferred capital maintenance
backlog with increases in tuition, OHA recommends that it also seek to implement other
tactics its Strategic Plan identifies to save capital and operational costs, and improve
efficiency. For example, relevant Strategic Plan tactics include the development and adoption
of streamlined, accountable processes and organizational structures for construction, renewal,
and maintenance of facilities, to include all phases from planning and procurement through
project management and acceptance. In other words, any increase in tuition should be
accompanied by additional appropriate measures to address UH’s operational and other
costs, which do not increase the financial burden to students.

4. Conclusion

Continued raises in tuition may increase the existing strain on available financial aid
and place post-secondary education out of reach for a growing number of aspiring Native
Hawaiian students, who are already disproportionately underrepresented in our higher
education system. While the University’s deferred capital maintenance backlog and the need
to create reserve funds are legitimate concerns, it would be unreasonable to continue raising
tuition while simultaneously expecting existing financial aid programs to sufficiently further
UH and OHA’s strategic goals of increasing the number of Native Hawaiians educated in the
UH system. Therefore, OHA strongly urges the Board of Regents to accompany any
proposed tuition increases with increased investments in Native Hawaiian tuition waivers
and other direct financial assistance programs; programs to encourage and assist Native
Hawailans in procuring other sources of financial aid; and in Strategic Plan tactics to
minimize UH’s capital, operational, and other costs and going forward.

Mahalo for the opportunity to testify on this important matter.

‘A ‘ohe lua e like ai me ka ho’ona ‘auao ‘ana o ke kamali’i. Nothing can compare in
worth to the education of our children.
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ASSOCIATED STUDENTS OF THE UNIVERSITY OF HAWAIi -

HAWAI’I COMMUNITY COLLEGE

RESOLUTION: TUITION INCREASE OPPOSITION

We, the Associated Students of the University of Hawai’i - Hawaii Community College
hereby oppose the tuition increase proposed by the Board of Regents of the University

of Hawaii

Where as, in 2014 national student debt reached 1.2 trillion dollars

Where as, the state of Hawai’ I has the nation’s highest rate of homelessness per
capita, and is ranked 5th in national poverty.

Where as, Hawaii County residents earn less than their counterparts on the other
Hawaiian Islands, with 18.9 percent of Hawaii County’s high school graduates earning
below the poverty line in 2014.

Where as, the University of Hawai’i Community Colleges which have seen the smallest
increase in tuition in the University of Hawai’i system, have had roughly a $700 increase
in tuition in the past 4 years.

Where as, the significantly higher tuition increases at the University of Hawaii
Universities, effect Hawaii Community College students because many of our students
will transfer over to them.

Therefore, let It be resolved that the Associated Students of the University of Hawai’ i -

Hawaii Community College opposes any tuition increase for the the University of
Hawaij system.

Therefore, let It be further resolved that the Associated Students of the University of
Hawaii - Hawai’i Community College requests that the Board of Regents of the
University of Hawai’ i formulate a plan to lower tuition for the University of Hawal’ I
system.

Reviewed and passed on ,D(-l I %% / ‘1C) [

%tLUWLv j?w

Lucienne Reddell, Secretary



UNIVERSITY of HAWAII

KAPI’OLANI
COMMUNITY COLIIGE

The Associated Students of Kapi’olani Community College - Student Congress
(ASKCC-SC) 2015-2016

Resolution 13-15/16

Regarding: ASKCC-SC Stance on Proposed Tuition Increase

WHEREAS, ASKCC — Student Congress is an official Chartered Student Organization (CSO)

and Authorized Governance Organization (AGO) of Kapi’olani Community College,

representing nearly 8,000 part-time and full-time students; a diverse student body of local, out-

of-state, and international students; and,

WHEREAS, the current tuition increase proposal clearly states that this increase references

Board of Regents (BOR), Regents Policy RP 6.202, this policy does not articulate “maintenance”

as a type of tuition; and,

WHEREAS, as out lined in RP 6.203 section III part A “Proposals for new fees that impact a

student’s cost of attendance must be accompanied by operational and financial plans that

describe when the proposed fees will begin, when the proposed services will be available, and

whether and how fee revenue will be utilized in any interim period to support start up [of] the

new services;” and,

WHEREAS, The University of Hawaii has shown a history of mismanagement of tuition and

state money and in order to insure accountability of potential revenues collected and to assure

accountability to the student bodies, an establishment of a fee should be considered instead of a

tuition increase, as revenues from fees would be earmarked strictly for deferred maintenance;

and,

/



WHEREAS, present and future students of UH Campuses are paying the consequences for

System budgeting shortfalls and the Community College system deferred maintenance should

have been addressed years ago to avoid exceedingly high costs; and,

WHEREAS, currently enrollment is decreasing but the UH system has made good progress in

reducing the enrollment gaps of underrepresented groups and must continue to explore solutions

as stated in the April 2016 presentation “Tuition Proposal Academic Years 20 17-18 to 2019-20”

by Vice President for Academic Affairs Risa Dickson, by increasing tuition this will effectively

negate gains on the progress of the enrollment gaps of undenepresented groups; and,

WHEREAS, the tuition proposal assumptions are flawed, within the presentation in one point it

states the enrollment projections wilt be consistent and in the next point fluctuation will be

handled in the campus budgets, which in turn means that the campus wilt be paying for

maintenance; and

BE IT RESOLVED, ASKCC-SC does not support the current proposed tuition increase as is, on

the grounds that RP 6.202 does not ensure that once the back log of deferred maintenance is

completed, the incoming revenue generated will continue to be used and saved for future

maintenance projects nor does the “Definitions” section of Regents Policy RP 6.202 list

“maintenance” as a type of tuition; and,

BE IT FURTHER RESOLVED, ASKCC-SC views the proposed tuition increase as a

necessary burden current students must shoulder to address this issue but feel that this tuition

increase should be labeled as a fee, as maintenance is a service to students, and recommends that

it falls on the scope Regents Policy RP 6.203 and that the 30R amend RP 6.203 to ensure that

revenues generated from this additional cost to students are earmarked to ensure accountability

and that current and future students will have and continue to have modem classrooms and

learning facilities; and,

BE IT FURTHER RESOLVED, that ASKCC-SC also recommends that more of a conscious

effort is necessary to ensure that tuition and mandatory fees are not be so uniformly high that

they prevent qualified Hawaii residents from having an opportunity to pursue postsecondary

education by attending a local college or the university; and,



BE IT FURTHER RESOLVED, this can be done by lowering the proposed tuition increase,

increasing sustainability efforts that reduce our dependence on public utilities, openly reviewing

the operating expenditures (increasing transparency), reevaluating personal and administrative

cost that currently encumber financial resources, and at all cost mitigating future legal action

taken against UH; and,

BE IT FURTHER RESOLVED, if RP 6.202 is going to be used as a means to increase tuition

then policy needs to be revised in order to specifically articulate that there will be transparency

on exactly how, where, and when revenues will be spent and accountability that revenues will be

earmarked to go directly to deferred maintenance and future maintenance projects; and,

BE IT FURTHER RESOLVED, that one copy of this resolution be archived in the ASKCC-SC

2015 —2016 Archive Binder, and be sent to the Student Body of Kapi’olani Community College;

University of Hawaii Student Governments; University of Hawaii Student Caucus; Board of

Regents Chair Randolph Moore; University of Hawaii System President David Lassner; Vice

President for Community Colleges John Morton; Vice President for Academic Affairs Risa

Dickson, Vice Chancellor for Student Affairs Brenda Ivelisse; Faculty Senate Chair Susan

Inouye; Kalaualani Native Hawaiian Council Chair Keolani Noa; Staff Council Chair Brandon

Higa; Kaleo o Hawaii, and ASKCC-SC Faculty Advisor Shannon Sakamoto.

Sponsoring Representatives:

W1iAreniva
Student Congress Chair 2015-2016

1 7
Is’ /

/ ‘7 - 1/-7 ,_7
// t
Charessa Fryc /“
Student Congress Vice Chair 2015-2016

This resolution was voted on May 5, 2016 with 10 Yays, 0 Nays, and 0 Abstentions.
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ASSOCIATED STUDENTS OF THE UNIVERSITY OF HAWAI’I AT MANOA
2465 Campus Road, Campus Center 211A

Honolulu HI 96822

In the Senate Senate Resolution 27-16
April 27, 2016 For First Reading

A RESOLUTION

IN OPPOSITION TO THE UNIVERSITY OF HAWAI’I TUITION PROPOSAL FOR
ACADEMIC YEARS 2017-2020

BE IT ENACTED BY THE U1’1DERGRADUATE SENATE:

WHEREAS, the Associated Students of the University of Hawai’i at Manoa (ASUH) Senate is
the elected body representing approximately 14,000 full-time classified
undergraduate students; and,

WHEREAS, the University of Hawaii (UH) administration is currently undergoing the process
of establishing a new tuition schedule for academic years (AY) 2017-2018 to
2019-2020. in which the final proposal will be approved by the Board of Regents
in June 2016; and,1

WHEREAS, the tuition schedule for UH Manoa states that in AY 20 16-17 tuition for full-time
resident undergraduate students will be $5,436 and $16,452 for full-time non
resident undergraduate students per semester; and,2

WHEREAS, relative to both the Western Interstate Commission for Higher Education
(WICHE) and the current U.S. Resident Undergraduate tuition averages, which
are at $8,499 and $10,230, respectively, UH Mãnoa’s tuition is at $10,620, which
is higher than national averages; and,3

WHEREAS, relative to both the WICHE and the current U.S. Non-Resident Undergraduate
tuition figures, average tuition is $24,099 and $26,931, respectively, UH Mãnoa’s
tuition is at $29,412, which is also higher than those of national averages; and,3

WHEREAS, under Board of Regents Policy, RP 6.202, it is stated that, “the board subscribes to
a tuition policy that seeks to keep costs to resident students at the lowest practical
level while maintaining a financial aid program that responds to the needs of
students who cannot meet the costs of attendance”; and.1

1 http://www.hawaii.edu/news/2016/02/24/proposed-modest-tuition-increases-to-fund-needed-maintenance/
2 http://www.hawaii.edu/finaid/tuition.htm!

http://www.hawaii .edu/news/wp-content/upIoads/2O16/O2/Tuition-Proposa-2-18-16.pdf
https://www.hawaii.edu/policy/docs/temp/rp6.202.pdf



WHEREAS, this proposed three-year tuition schedule seeks to increase tuition by 0-2%
(maximum of around $216 per academic year) in the same dollar amount
increases for both resident and non-residents enrolled at the university; and,3

WHEREAS, the increase will affect students across the UH System, including the
undergraduate student population at the University of Hawaii at Manoa: and,

WHEREAS, the tuition proposal is part of a long-term strategy that intends to address $100
million of our current deferred maintenance backlog, which stood at $502.7
million at the close of fiscal year 2015 with $420.5 million being accounted for by
UHM; and,3

WHEREAS, although the revenue generated under the proposed tuition increase itself will be
far from sufficient in addressing the deferred maintenance backlog, approximately
amoLinting to only $2.36 million, the UH administration hopes to make up for this
shortfall by issuing more revenue bonds; and,3

WHEREAS, the issuance of additional revenue bonds means that the university woctld have a
larger obligation to pay back for the current deferred maintenance costs in the
future when factoring in the principal and the interest payments; and,

WHEREAS, the current revenue projections rely on the assumptions that enrollment will
remain constant for the duration of the tuition schedule; institutional aid will be
maintained at current percentage levels; and UK will have revenue bond
authority; and,

BEITRESOLVED, the ASUR believes that it is important to keep considering both the cost
and quality associated with providing an education to the students here at the
University of Hawai’i, and that the current cost structure is approaching the point
where it might not be as valuable pursuing an education here; and,

BEITRESOLVED, the ASUH agrees that deferred maintenance backlog should be regarded
with the utmost priority among the many financial concerns that the university is
currently facing and appreciates the efforts of both the university and state in
addressing this issue; and,

BEITRESOLVED, the ASUH believes that the administration’s proposal in tackling the
deferred maintenance backlog is only a short-term solution, and is not sustainable
in the long-run, because it necessitates further increases in revenue whether that
should come from the state or from the students through tuition monies in the
future; and,

BEITRESOLVED, the ASUH believes that tuition increase should only be a last resort. and
that the university should explore other areas to reallocate the budget to mitigate
costs; and,



BE IT FUR THER RESOLVED, the ASUH finds that the University of Hawai’i Board of
Regents tuition increase proposal is too premature to be carried out; and,

BE IT FUR THER RESOLVED, that ASUH is in strong opposition to the University of
Hawai’i’s tuition proposal forAY 2017-2020; and,

NOW, THEREFORE, BE IT FINALLYRESOL VED, that copies of this resolution shall be sent to
Governor of the State of Hawai’i David Ige, Higher Education and the Arts
Chairperson Senator Brian T. Taniguchi, Higher Education Chair Representative I
saac Choy, University of Hawai’i President David Lassner, University of Hawai’i
Vice President for Budget and finance Kalbert Young, UH Board of Regents
Randy Moore and members, University of Hawaii at Mãnoa Chancellor Bley
Vroman. University of Hawaii at Mãnoa Interim Vice-Chancellor for Students
Lori Ideta, Mãnoa Faculty Senate, Graduate Student Organization. the Honolulu
Star Advertiser. Honolulu Civil Beat. and the Ka Leo o Hawaii.

SeaØlitsui
Intfoducing Member
Senator-at-Large

David B. Enriquez
Introducing Member
Senator, Colleges of Arts and Sciences

Maggie Hiishaw
Introducing Member
Senator, Colleges of Arts and Sciences

Introducing Member
Senator, Colleges of Arts and Sciences

Sierra Callihan
Introducing Member
Senator-at-Large

Eugene L

Roxie-Anne Kamoshida
Introducing Member
Vice President
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Jannah Lyn Dela Cruz
Introducing Member
Senator-at-Large
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