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Board of Regents <bor@hawaii.edu>

Testimony for Biennium Budget

Nāwaʻa Napoleon <nawaa@hawaii.edu> Wed, Nov 2, 2016 at 10:37 AM
To: bor@hawaii.edu

Aloha mai kākou,

Attached is testimony and supporting documents for tomorrow's Budget & Finance meeting.

Mahalo nui! 

  
Nāwaʻa Napoleon
Dean of Arts & Sciences
Ke Kula Nui Kaiāulu ʻo Kapiʻolani
4303 Diamond Head Road
Kalāhū, Honolulu, HI, 96816
Keʻena:  ʻIlima 206
Helu Kelepona:  (808) 7349517
Helu Kelepaʻi:  (808) 7349151

KŪPONO  KULEANA  MĀLAMA  KŪLOAʻA  KŪLIA 

Reporting a student of concern? Click here 
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Dean of Arts & Sciences 

4303	Diamond	Head	Road,	Ilima	206	
	Honolulu,	Hawai’i	96816-4421	

Telephone:	(808)	734-9472	
Facsimile:	(808)	734-9828	

Email:	kapinfo@hawaii.edu	
	Website:	www.kcc.hawaii.edu	

An	Equal	Opportunity/Affirmative	Action	Institution	

November 1, 2016 

Regent Ben Kudo, BOR Committee on Budget & Finance Chair 

Testimony Regarding Budget for Hawaiʻi Papa o Ke Ao 

Me ʻoukou ka welina o ke aloha, 

For the past year, I have represented Kapi‘olani Community College as a member of the 
Systemwide Hawaiʻi Papa o Ke Ao team that was selected by and reports directly to 
President David Lassner. I am here to urge that the BOR Committee on Budget & 
Finance support the Hawaiʻi Papa O Ke Ao portion of the biennium budget, specifically 
the Kapi‘olani Community College or Kauhale Ke Kuleana budget request.   

Note that the Board of Regents policy chapter 4-1, states, “As the only provider of public 
higher education in Hawaiʻi, the University embraces its unique responsibilities to the 
indigenous people of Hawai‘i and to Hawai‘i’s indigenous language and culture. To 
fulfill this responsibility, the University ensures active support for the participation of 
Native Hawaiians at the University and supports vigorous programs of study and support 
for the Hawaiian language, history and culture.” This mandate is in alignment with 
Hawaiʻi Papa O Ke Ao “key areas of student leadership, faculty and staff stewardship, 
and institutional decision-making,” which are, “Leadership Development,” “Community 
Engagement,” and “Hawaiian Language and Cultural Parity,” all which may be arrived at 
through the projects that are supported by the submitted biennium budget request 
Kauhale Ke Kuleana. 

According to the 2015-2021 UH Strategic Directions, “… the University of Hawaiʻi is 
committed to improving the social, economic and environmental well-being of current 
and future generations” but more importantly “Interwoven in the strategic directions are 
two key imperatives embraced within the BOR-approved UH mission: a commitment to 
being a foremost indigenous-serving institution and advancing sustainability.” 

To focus on the Kapi‘olani Community College Kauhale Ke Kuleana budget request, I 
am also providing a breakdown of the Community Colleges’ requests, which point out 
that over the past year, 90% of the Native Hawaiian graduates at the four-year University 
of Hawaiʻi campuses started their journey at the community college. This is a clear 
indication that our Community Colleges provide a firm foundation for our Native 
Hawaiian students. Of course, our four-year  University of Hawaiʻi institutions must be 
recognized for insuring that they also support Native Hawaiians on to completion of their 
four-year degree. 
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Dean of Arts & Sciences 

4303	Diamond	Head	Road,	Ilima	206	
	Honolulu,	Hawai’i	96816-4421	

Telephone:	(808)	734-9472	
Facsimile:	(808)	734-9828	

Email:	kapinfo@hawaii.edu	
	Website:	www.kcc.hawaii.edu	

An	Equal	Opportunity/Affirmative	Action	Institution	

Also provided are the positions and program support that Kapiʻolani Community College 
is requesting in this biennium budget. With the institutionalization of these positions and 
program support, success of not only Native Hawaiians but all students will increase 
significantly. The Title III and the National Science Foundation grants that Kapiʻolani 
Community College has secured in the past four years have been supporting these 
positions. It is time that we institutionalize them. These positions have increased Native 
Hawaiian success specifically in STEM. Of the 631 students pursuing an Associate of 
Science in Natural Science, 195 are Native Hawaiians. Of the 16 ASNS students who 
were in Summer Internships, 11 were Native Hawaiian. Of the 75 students doing research 
projects in our Research Intensive program, 54 of them are Native Hawaiian. 

With the support requested, perhaps we should go beyond the goal of becoming “a” 
Model Indigenous Serving Institution, and instead, work towards being “the” Model 
Indigenous Serving Institution in the nation. Our present leadership definitely has the 
capacity to see this goal to fruition. 

Me ka haʻahaʻa, 

Nāwaʻa Napoleon 
Dean of Arts & Sciences 
Kapiʻolani Community College 



PROGRAM TITLE:  Kauhale Ke Kuleana 

I.    TITLE REQUEST: Native Hawaiian Summer Bridge Program 

       Description of Request: 
The primary objective of the Summer Bridge Program is to increase enrollment of Native 
Hawaiian students at Kapiʻolani Community College in STEM and Hawaiian Studies 
programs. Summer Bridge 2016 Program was a 6-week summer ecological experience at 
Kapiʻolani for recent high school graduates. The theme of the summer bridge program 
was Merging Moʻole lo  with Modern Science . Students attain college math credits in the 
morning and immerse in cultural-ecological experiences in the afternoon with different 
focuses each week. These various activities help students establish an academic interest and 
pathway to a future career. The Summer Bridge Program also provides students with the 
opportunity to network with college faculty and peer mentors as they work towards an 
academic goal. 

FUNDED BY:  Title III Grant, Renovation of STEM Center, 2006 - 2008 

II. OPERATING COST SUMMARY
A.  Personnel Services $90,256.00 

B.  Other Current Expenses $44,800.00 

C.  Equipment $18,000.00 

I.  Current Lease Payments Not Applicable 

M.  Motor Vehicles Not Applicable 

TOTAL REQUEST: $153,056.00 

III. OPERATING COST DETAILS
A.  Personnel Services (list all positions) 

1. Summer Bridge Outreach and Program
      Coordinator, FTE (P) 11month APT B 
      Fringe Benefits@50.79%  

$50,352.00 

$25,574.00 
       Other Personnel Services 

1. Math Instructor Overload
Fringe @2.32%

$7,000.00 
$165.00 

2. Science and Hawaiian Studies Instructor
Overload
Fringe

$7,000.00 

$165.00 
B.  Other Current Expenses 

1. Summer Bridge Scholarships (Tuition/Food) $21,000.00 
2. Peer Mentors – 14 (Stipends) $14,000.00 
3. Summer Bridge Transportation $4,000.00 
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4. Printing $800.00 
5. Office Supplies $5,000.00 

C.  Equipment 
1. Computer Workstation for 1 APT Position

(Year 1)
$3,000.00 

2. Laptop Computers (For Students) $15,000.00 
I.  Current Lease Payments 

Not Applicable 
M.  Motor Vehicles 

Not Applicable 

TOTAL REQUEST: $153,056.00 

IV:  JUSTIFICATION OF REQUEST 
We identified high school seniors, to help bridge the gap between high school and 

college-level studies. As a result, this goal is to recruit and select 20 seniors from Oʻahu high 
schools and charter schools with high percentages of Native Hawaiian haumana to 
participate in a six-week Summer Bridge Program geared towards improvement in 
Mathematics, building on knowledge of Hawaiian culture and traditions, and introduction to 
‘Āina-based research through the Summer Bridge Program. Preference for participation in 
the Summer Bridge will be given to Native Hawaiian students and other students from 
underrepresented backgrounds. 



PROGRAM TITLE:  Kauhale Ke Kuleana 

I. TITLE REQUEST: Native Hawaiian Haumana ʻĀina-based Research 
Experience 

       Description of Request: 
The overall goal of Project ʻOlonā, is to provide students in the Hawaiian Studies, 

Science, Technology, Engineering and Mathematics undergraduate program at Kapiʻolani 
Community College with research experience while achieving the educational and scientific 
goals of Project ʻOlonā and in furthering interest in STEM professions and career 
development among Native Hawaiian students. Research on the selected lāʻau lapaʻau for 
Project ʻOlonā is carried out along a progression, from conducting literature searches and 
compiling the cultural and botanical information on each plant, to collecting data and 
reporting the results of the comparative growth experiments, to extracting and chemically 
testing the active ingredients, to presenting the results on a research poster and via the project 
website. Research under the engineering component of the project is aimed at designing and  
implementing an automated irrigation system for the growing of Hawaiian plants. 

FUNDED BY:  Title III Grant, Renovation of STEM Center, 2006 - 2008 

II. OPERATING COST SUMMARY
A.  Personnel Services $139,686.00 

B.  Other Current Expenses $47,400.00 

C.  Equipment $3,000.00 

I.  Current Lease Payments Not Applicable 

M.  Motor Vehicles Not Applicable 

TOTAL REQUEST: $190,086.00 

III. OPERATING COST DETAILS
A. Personnel Services (list all positions) 

1. Relevant Research Experience Program
Coordinator, FTE (P) 9month APT B
Fringe Benefits@50.79%

$43,044.00  

$21,862.00 
       Other Personnel Services 

1. Science Faculty Mentor (2) Overload
Fringe@2.32%

$16,000.00 
$390.00 

2. Hawaiian Studies Faculty Mentor (2)
Overload
Fringe@2.32%

$16,000.00 

$390.00 
3. Researcher/Peer Mentors – 14 (Stipends) –

Fall and Spring semesters
$42,000.00 

B.  Other Current Expenses 
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1. Field Transportation $4,000.00 
2. Faculty Travel (Conferences) $12,000.00 
3. Student Travel (Conferences) $13,200.00 
4. Hawaiian Studies Supplies $6,000.00 
5. Science Supplies $9,000.00 
6. Printing $2,000.00 
7. Paʻina (Speaker series) $1,200.00 

C.  Equipment 
1. Computer Workstation for 1 APT Position

(Year 1)
$3,000.00 

I.  Current Lease Payments 
Not Applicable 

M.  Motor Vehicles 
Not Applicable 

TOTAL REQUEST: $190,086.00 

IV:  JUSTIFICATION OF REQUEST 
Research Project ʻOlonā directly impacts the attitude and the knowledge of Native 

Hawaiian learners through this undergraduate research and cultural experience and 
contributes to the perpetuation of Nohona Hawaiʻi. Native Hawaiian learners develop critical 
thinking skills as they apply the knowledge they acquire through the study of Hawaiian 
medicinal plants to other academic endeavors. The learning experience is invaluable; 
complementing cultural knowledge with skills acquired through fieldwork and in a laboratory 
setting, thus preparing them for more advanced studies in fields of science or in areas of 
entrepreneurship. Another important impact of Project ʻOlonā was the building of 
relationships that connect Kapiʻolani Community College to four-year institutions, such as 
UH Mānoa.  As a result of the interest generated by this project, research laboratory space 
and equipment at UH Mānoa are available to KCC Project ʻOlonā student researchers for 
advanced testing methods of the active ingredients in lāʻau lapaʻau. This growing relationship 
helps to foster preparedness for further academic achievement among community college 
students and creates an interest in transfers to UH Mānoa. 

Research-based high-impact practice of undergraduate research has been a hallmark of 
the College’s NSF-funded and campus institutionalized Associate in Sciences/Natural 
Sciences (ASNS) degree and transfer program. The College’s ASNS Program received 
federal and private grants to recruit Native Hawaiian students to STEM majors, and to 
create interventions which are successful in closing achievement gaps for Native Hawaiian 
students in STEM majors.  Native Hawaiian students are positively over-represented in the 
ASNS program. Seventy-four of 280 ASNS degree students are Native Hawaiian (26.4%) 
compared with the percentage of Native Hawaiians in the general student population 
(16.6%).  Success rates of Native Hawaiian students in STEM courses increased from 66.2% 
in 2009 to 70.9% in 2013, and 26 Native Hawaiian students have transferred in STEM 
majors. 

In 2014-15, 70 ASNS students completed undergraduate research experiences in the life 
sciences, physical sciences, and engineering. Native Hawaiian students actively participate in 
undergraduate research experiences (URE) and Native Hawaiian STEM research students 



have won national competitions at the Society for the Advancement of Chicanos and Native 
Americans in the Sciences (SACNAS), Council for Undergraduate Research, and the 
Emerging Researchers Network. The College’s Strategic Plan for 2015-2021 sets a 
benchmark for 180 students completing URE by 2021, and anticipates 60 Native Hawaiians 
in URE in 2021. 



PROGRAM TITLE: Kauhale Ke Kuleana  

I.    TITLE REQUEST: Kalāhū: ‘Āina-based Professional Development for 
Student Success 

       Description of Request: 
Kalāhū ‘Āina-based Professional Development is a five-day seminar designed to 

engage faculty in professional development opportunities to contextualize ʻāina-based 
community research in their course curriculum. The purpose of the seminar is to support 
Native Hawaiian student success by introducing an indigenous perspective to teaching and 
learning through the integration of student-faculty-community collaboration to promote 
community engagement, undergraduate research, and high impact practices that motivate 
students’ progress toward degree completion. The seminar is supported by Title III funds and 
is offered once a year. Increased funding can support and expand the scope of Kalāhū to 
include additional seminars, a new faculty orientation, and additional resources to support 
faculty. 

FUNDED BY:  Title III Grant, Part F:  Kauhale Ke Kuleana, 2014 - 2019 

II. OPERATING COST SUMMARY
A.  Personnel Services $231,472.00 

B.  Other Current Expenses $11,400.00 

C.  Equipment $6,000.00 

I.  Current Lease Payments Not Applicable 

M.  Motor Vehicles Not Applicable 

TOTAL REQUEST: $248,872.00 

III. OPERATING COST DETAILS
A.  Personnel Services (list all positions) 

1. ‘Āina-based Professional Development
Coordinator, FTE(P), 11month Faculty, C3

Fringe Benefits@50.79%

$75,924.00 

$38,562.00 
2. ‘Āina-based Curriculum Resource & Faculty

Support Specialist, FTE(P), 11month
Faculty, C3

 Fringe Benefits@50.79% 

$75,924.00 

$38,562.00 

       Other Personnel Services 
1. Faculty Stipends for Seminar/Workshop $2,000.00 
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Presentations on Native Hawaiian 
Indigenous knowledge, practices and 
applications in higher education 
4 @ $500.00 

2. APT Overload for seminar presentation,
1 @ $500.00

$500.00 

B.  Other Current Expenses 
1. Resource Materials and Books for

Participants
$5,000.00 

2. Presentation Materials and Supplies $2,500.00 
3. Entrance Fees for Seminar Fieldtrips    $300.00 
4. Transportation Fees for Seminar Fieldtrips    $600.00 
5. Office Supplies $3,000.00 

C.  Equipment 
2. Computer Workstation for 2 Faculty

positions @ $3000.00  (Year 1)
$6000.00 

I.  Current Lease Payments Not Applicable 

M.  Motor Vehicles Not Applicable 

TOTAL REQUEST: $248,872.00 

IV:  JUSTIFICATION OF REQUEST 
ʻĀina-based education fosters students’ connection to place and creates vital 

partnerships between the college and community. It offers students opportunities to apply 
classroom learning to real-world experiences that help solve social, environmental, and 
economic community issues guided by ‘āina based indigenous learning and teaching. The 
purpose of the Kalāhū ‘āina-based professional development program is to support student 
success through the integration of indigenous and high impact practices that motivate 
students’ persistence toward degree completion. The program supports Kapi‘olani 
Community College’s vision to be a leading indigenous serving institution whose graduates 
strengthen the social, economic and sustainable advancement of Hawai‘i and the world 
through ‘āina-based teaching and learning across academic disciplines and services at the 
College. In addition, the program supports the University of Hawai‘i Community Colleges 
(UHCC) and Kapi‘olani Community College Strategic Plan and the Hawai‘i Papa O Ke Ao 
Report to address higher education needs of indigenous students. 



PROGRAM TITLE:  Kauhale Ke Kuleana 

I.    TITLE REQUEST:  Ka Pōhaku Kihi Paʻa (Working Tit l e ) 

Description of Request: 
In 2012, the College and the other six colleges in the University of Hawaiʻi (UH) 

Community College System developed an Associate in Arts Degree in Hawaiian Studies. 
This new degree used the Lumina Foundation’s Degree Qualifications Profile to develop 
program learning outcomes, and in spring 2014 nine students completed this degree. This 
degree has place-based learning roots in the Mala Maunuunu garden, where students 
cultivate native plants of nutritional and medicinal value in Hawaiian culture. This place-
based pedagogy was made possible through a Title III renovation grant for the Mānele 
building, which provides indoor-outdoor learning experiences modeled on ancient Hawaiian 
teaching practices and ecologies. 

Using Title III Part A funds, the College will provide release time for a Hawaiian 
Language Revitalization Specialist (HLRS) to collaborate with the Articulation Specialist to 
create new degree pathways for Native Hawaiian students at the College. An Associate 
Professor of Hawaiian Language developed a Hawaiian 290 course entitled, Hawaiian 
Language and Culture through Application, which will be conducted in both Hawaiian and 
English, and designed to prepare students to serve as Hawaiian language and culture 
resources on campus and in the community through service-learning experiences. Students 
selected for this course must be native, bilingual speakers of Hawaiian, or have attained an 
advanced proficiency as determined by the instructor.  Peer mentors who also demonstrate 
advanced Hawaiian language proficiency will support their success in the course.  

FUNDED BY:  Title III Grant, Part A:  Kauhale Ke Kuleana, 2015 - 2020 

II. OPERATING COST SUMMARY
A.  Personnel Services $196,671.00 

B.  Other Current Expenses $25,800.00 

C.  Equipment $6,000.00 

I.  Current Lease Payments Not Applicable 

M.  Motor Vehicles Not Applicable 

TOTAL REQUEST: $228,471.00 

III. OPERATING COST DETAILS
A.  Personnel Services (list all positions) 

1. Native Hawaiian Academic
Advancement Coordinator
FTE (P) 11month APT B
Fringe Benefits@50.79%

$60,180.00 

$30,565.00 
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2. Native Hawaiian Innovation and Career
Specialist, FTE (P) 11month APT B
Fringe Benefits@50.79%

$50,352.00 

$25,574.00 
       Other Personnel Services 

1. HAW/HWST Peer Mentors (10 @1,500 for
two semesters)

$30,000.00 

B.  Other Current Expenses 
1. Hawaiian Language Summer Bridge

Scholarships for Second Year Students to
UH Mānoa

$20,000.00 

2. Printing $800.00 
3. Office Supplies $5,000.00 

C.  Equipment 
1. Computer Workstation for 2 APT

Positions @ $3000.00  (Year 1)
$6000.00 

2. Laptops for NH Center – Peer Mentoring $8000.00 
I.  Current Lease Payments Not Applicable 

M.  Motor Vehicles Not Applicable 

TOTAL REQUEST: $228,471.00 

IV:  JUSTIFICATION OF REQUEST 
Native speakers completing the Hawaiian 290 course will receive 16 credits for the 

two-year sequence in Hawaiian, by demonstrating proficiency, plus 4 credits for the 290 
course itself. All 20 of these credits will meet language and humanities requirements for the 
AA degree in Hawaiian Studies, while 12 of these credits would meet requirements for the 
AA degree in Liberal Arts, and another eight would meet requirements for the Baccalaureate 
of Arts in the UH System. 

Hawaiian language interpreter services will be provided at major project activities, 
such as community partner fairs, undergraduate research symposia, and internship fairs. 
These services will better connect Native Hawaiian students with real world situations and 
abstract topics through their native language.  Students who successfully complete Hawaiian 
290 will be recruited to serve as interpreters for these purposes, providing them with 
professional experience to build their capacity as bilingual language interpreters, and working 
in multicultural settings.  These activities address Hawaii Papa O Ke Ao Community 
Engagement objectives of building and sustaining a community of learners by providing peer 
leader and mentorship opportunities. 
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Board of Regents <bor@hawaii.edu>

Increase Funding for Mental Health Services at UHM.

Nanea Lo <naneaclo@hawaii.edu> Wed, Nov 2, 2016 at 2:22 PM
To: bor@hawaii.edu

To Whom it May Concern:

My name is Nanea Lo and I'm a concerned student and Senator of Hawaiʻinuiākea School of Hawaiian Knowledge. I
believe that the funding currently at the University of Hawaiʻi at Mānoa is a problem and there needs to be an increase in
funding for support in mental health services on our campus. Its important to support the needs of the students of this
institution because without us there would be no institution itself. I personally have had many friends that have not
enough  or no support at all when it comes to mental issues especially when attending the University of Hawaiʻi at Mānoa.
If there was an increase in the funding for mental health issues there could be more outreach and availability for these
students to know where to go and seek help and get the help that they need. In doing so it would also help alleviate
stress and help aid in graduating on time. I urge you all to increase funding for mental health services here at UHM. 

Mālama,

Nanea Lo
ASUH Senator of Hawaiʻinuiākea School of Hawaiian Knowledge, 104th Senate
University of Hawaiʻi at Mānoa  Associated Students of the University of Hawaii
Phone: (808)4543504
Email: naneaclo@hawaii.edu
He lawaiʻa no ke kai pāpaʻu, he pōkole ke aho; he lawaiʻa no ke kai hohonu he loa ke aho.
(ʻŌlelo Noʻeau  You will reach only as far as you aim and prepare yourself to reach.)
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Board of Regents <bor@hawaii.edu>

BOR Committee on Budget and Finance (Testimony)

RoxieAnne Kamoshida <rakamosh@hawaii.edu> Wed, Nov 2, 2016 at 8:01 PM
To: bor@hawaii.edu

Aloha, 

Please see attachments to view senate resolutions and my written testimony in response to agenda item B. 20172019
Biennium Operating Budget Legislative Request. 

Thank you,  
RoxieAnne Kamoshida
President, 104th Senate
Associated Students of the University of Hawai'i 
BS, Plant and Environmental Protection Sciences '17
University of Hawai'i at Mānoa
Cell: (310) 7663383

3 attachments
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To: The University of Hawaii Board of Regents Committee on Budget and Finance 

Date:  Thursday, November 3, 2016 

Re: 2017-2019 Biennium Operating Budget Legislative Request  

Aloha Regent Chair Kudo, Regent Vice-Chair Higaki, and members of the BOR Committee on 

Budget and Finance, 

My name is Roxie Kamoshida and I am an undergraduate student at the University of Hawaii at 

Mānoa. I currently serve as the President of the Associated Students of the University of Hawaiʻi 

(ASUH), the Mānoa undergraduate student government representing all full-time 

undergraduates. I am writing on behalf of the ASUH to express the strong need for increased 

funding for mental health support services at the Mānoa campus. 

On March 9, 2016, the ASUH Senate unanimously passed Senate Resolution 21-16: In Support 

of Increased Mental Health Services at the University of Hawaiʻi at Mānoa. (Please see 

attachment). This resolution voiced support for HB 1703 and its companion bill, SB 2767 (both 

of which included appropriating money to the University of Hawaii at Mānoa to hire three 

psychologists and one case manager to provide student mental health services) for the 2016 

Legislative Session. Unfortunately, both HB 1703 and its companion bill SB 2767 died. 

Poor mental health is a growing national concern among college students. The Counseling and 

Student Development Center (CSDC) at UH Mānoa is severely understaffed. CSDC employs 

only seven and a half tenured track psychologist positions, which is far below the national 

guideline of one licensed psychologist for every 1,000 to 1,500 students. With the influx of 

students seeking treatment and the lack of available professionals, many students are unable to 

receive the immediate support they need. 

ASUH believes that hiring more positions at the CSDC offers a tangible step toward prioritizing 

the mental health and emotional well-being of UHM students. On October 26, 2016, the ASUH 

Senate passed Senate Resolution 02-17: In Support of Increased Funding for Mental Health 

Services at the University of Hawaii at Mānoa. (Please see attachment). As seen from our 

continuous efforts, we are confident that the advancement of mental health services will generate 

a positive impact on academic success and retention for individuals seeking counseling. On 

behalf of ASUH and the student body, we ask that funding for mental health support services be 

included into the 2017-2019 Biennium Operating Budget. Thank you for your time.  

Respectfully submitted,  

Roxie Kamoshida, ASUH President 

Email Address: rakamosh@hawaii.edu 

LATE TESTIMONY
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ASSOCIATED STUDENTS OF THE UNIVERSITY OF HAWAI‘I AT MĀNOA 
2465 Campus Road, Campus Center 211A 

Honolulu HI  96822 

SENATE RESOLUTION 21-16 

IN SUPPORT OF INCREASED MENTAL HEALTH SERVICES AT THE UNIVERSITY OF HAWAI‘I AT 

MĀNOA 

BE IT ENACTED BY THE UNDERGRADUATE SENATE: 

WHEREAS, the Associated Students of the University of Hawai‘i at Mānoa (ASUH) Senate is the 

elected body representing approximately 14,000 full-time classified undergraduate 

students; and, 

WHEREAS, poor mental health is a growing national concern for college students; and, 

WHEREAS, 75 percent of mental health conditions develop by age 24, signifying that college is a ripe 

environment for certain disorders to manifest; and,
1 

WHEREAS, the number of college students seeking help for serious mental health problems at campus 

counseling centers has steadily increased over the past two decades; and,
2 

WHEREAS, the 2010 National Survey of Counseling Center Directors (NSCCD) reported that 44 

percent of counseling center clients had severe psychological disorders, a significant 

increase from 16 percent in 2000; and, 

WHEREAS, in 2010, over 45 percent of students reported feeling hopeless and over thirty percent of 

students reported feeling so depressed that it was difficult to function; and, 

WHEREAS, although depression and anxiety are the most common mental health disorders treated at 

college counseling centers, there has been a sharp increase in the number of students 

reporting struggles with alcohol abuse, eating disorders, and self-injury; and, 

WHEREAS, from 2010 to 2015, the national average demand for counseling center services grew 

more than five times faster than the average rate of institutional enrollment; and,
3 

WHEREAS, to address the growing need for services, over 76 percent of college counseling directors 

reported that they reduced the number of visits for non-crisis patients to cope with the 

increasing overall number of clients; and,
4 

WHEREAS, the national trend of increased requests for counseling services parallels the growing need 

for services at the University of Hawai‘i at Mānoa (UHM); and, 

WHEREAS, the UHM Counseling and Student Development Center (CSDC) employs only seven and 

a half tenured track psychologist positions, which is far below the national guideline of 

one licensed psychologist for every 1,000 to 1,500 students; and, 

1 https://www.nami.org/Learn-More/Mental-Health-Conditions 
2 http://www.apa.org/monitor/2011/09/crisis-campus.aspx 
3 http://www.huffingtonpost.com/entry/college-students-mental-health-treatment_us_5696a1dde4b0ce496422e8f1 
4 http://www.apa.org/monitor/2011/09/crisis-campus.aspx
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WHEREAS, due to this understaffing, the non-urgent waitlist for individual psychotherapy services at 

the CSDC begins by September of each year, and at peak times, a wait for an initial 

intake appointment can range from five days to two and a half weeks; and, 

WHEREAS, this is potentially dangerous for waitlisted individuals, as students seeking services are 

more likely to exhibit “threat to self” indicators such as serious suicidal thoughts and self-

injurious behaviors; and,
5 

WHEREAS, the American Psychological Association 2011 Government Relations Update explains, 

“without the proper psychological services, students with emotional and behavioral 

problems have the potential to affect many other people on campus, including 

roommates, classmates, faculty and staff”; and,
6 

WHEREAS, in January 2016, Representative Isaac Choy Hawai‘i State Legislature introduced HB 

1703
7
 and Senator Brian Taniguchi of the Hawai‘i State Legislature introduced its 

companion bill, SB 2767,
8
 to address the increasing influx of CSDC clients; and, 

WHEREAS, HB 1703 and SB 2767 appropriate funds for the CSDC to hire three full-time 

psychologists and one full-time case manager; and, 

WHEREAS, with the new positions, the CSDC, which helps more than 1,300 students for over 8,000 

hours of therapy yearly, can give UHM students increased accessibility to immediate 

mental health services; now therefore,
9 

BE IT RESOLVED, the ASUH believes that hiring more positions at the CSDC offers a tangible step toward 

prioritizing the mental and emotional well-being of UHM students; and, 

BE IT RESOLVED, the ASUH is confident that the advancement of mental health services will generate a 

positive impact on academic success and retention for individuals seeking counseling, as 

demonstrated in national surveys; and,
10

 

BE IT FURTHER RESOLVED, the ASUH supports HB 1703 and SB 2767 and appreciates the Hawai‘i State 

Legislature’s effort to meet the holistic needs of college students and protect the 

integrity of the UHM community; and, 

BE IT FURTHER RESOLVED the ASUH respectfully request the three new psychologists and one case 

manager also extend help to other campuses when necessary; and, 

BE IT FURTHER RESOLVED, the ASUH humbly requests the Hawai‘i State Legislature to incorporate the 

appropriations listed in HB 1703 and SB 2767 in the 2016 Session Budget to 

help ensure the permanency of the additional CSDC positions; and, 

NOW, THEREFORE, BE IT FINALLY RESOLVED, that copies of this resolution shall be sent to: 
Hawai‘i State Governor David Ige; Chairperson of the Senate Committee on Higher 

Education and the Arts Senator Brian Taniguchi; Chairperson of the House Committee on 

Higher Education Representative Isaac Choy; Chairperson of the Senate Committee on 

Ways and Means Senator Jill Tokuda; Chairperson of the House Committee on Finance 

Representative Sylvia Luke; UH President David Lassner; the UH Board of Regents 

5 http://www.huffingtonpost.com/entry/college-students-mental-health-treatment_us_5696a1dde4b0ce496422e8f1 
6 http://www.apa.org/monitor/2011/09/crisis-campus.aspx 
7 http://capitol.hawaii.gov/measure_indiv.aspx?billtype=HB&billnumber=1703&year=2016 
8 http://capitol.hawaii.gov/measure_indiv.aspx?billtype=SB&billnumber=2767&year=2016 
9http://www.kaleo.org/news/uh-m-noa-requests-funding-for-more-psychologists-caseworkers/article_38febcac-da5c-11e5-9ec5-

e7d94e423c75.html 
10 http://www.apa.org/monitor/2011/09/crisis-campus.aspx
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Chairperson Randy Moore and Members; UH Mānoa Interim Chancellor Robert Bley-

Vroman; UH Mānoa Interim Vice Chancellor for Students Lori Ideta; UH Mānoa Interim 

Associate Vice Chancellor and Dean of Students Mike Kaptik; Director of the UH Mānoa 

Counseling and Student Development Center Allyson Tanouye; the Honolulu Star 

Advertiser; and the Ka Leo o Hawaiʻi. 

ROLL CALL VOTE FOR SENATE RESOLUTION 21-16 WITH AMENDMENTS  

Aye(s): Vice President Kamoshida, Treasurer Takara, Secretary Tagaban, Senators-at-Large Callihan, Dela Cruz, 

Mitsui, Nishihara, Senators Aki, Bui, Caramat, Chen, Enriquez, Garma, Hinshaw, Ikeda, Kim, Lao, Lawi-an, Lopez, 

Omokawa, Rafael, Ryan, Simeroth, Tacey, Turner, Willis, Yamada [26] 

Naye(s): [0]  

Abstenations: [0]  

Introducers: Todd Simeroth, Senator of the Colleges of Arts and Sciences; Roxie-Anne Kamoshida, Vice-President; 
Lauren Tagaban, Secretary; Grant Takara, Treasurer; Jessica Chen, Senator of the Colleges of Arts and Sciences 



ASSOCIATED STUDENTS OF THE UNIVERSITY OF HAWAI‘I AT MĀNOA 

2465 Campus Road, Campus Center 211A 

Honolulu, HI 96822 

Senate Resolution 02-17 

IN SUPPORT OF INCREASED FUNDING FOR MENTAL HEALTH SERVICES AT 

THE UNIVERSITY OF HAWAI‘I AT MĀNOA 

WHEREAS,  the Associated Students of the University of Hawaiʻi at Mānoa (ASUH) Senate is 

the elected body representing approximately 11,000 full-time classified 

undergraduate students; and, 

WHEREAS,  poor mental health is distinct issue of university students across the nation; and 

WHEREAS, data collected by American College Health Association from 137 college and 

university counseling centers in Fall 2008
1
 through Spring 2016, presented an

increase of students reporting depression, overwhelming anxiety and social 

anxiety
2
; and,

WHEREAS, the Anxiety and Depression Association of America (ADAA) reports that anxiety 

disorders are the most common mental illness in the U.S.; they affect 40 million 

adults over the age of 18, nearly 75% of those affected by an anxiety disorder will 

experience their first episode before the age of 22
3
; and,

WHEREAS, according to Joel A. Dvoskin, a practicing clinical and forensic psychologist and 

faculty member of the University of Arizona School of Medicine, the 15-24 year 

old category is increasing at an alarming rate in relation to suicide
4
; and,

WHEREAS, according to the Center for Disease Control, one in every twelve U.S. college 

students makes a suicide plan
5
; and,

WHEREAS, according to the American Psychological Association (APA), students who have 

emotional and behavioral problems can adversely affect others on campus if they 

do not have the proper psychological services
6
; and,

1
 http://www.acha-ncha.org/docs/ACHA-NCHA_Reference_Group_ExecutiveSummary_Fall2008.pdf- 

2
 http://www.acha-ncha.org/docs/NCHA-

II%20SPRING%202016%20US%20REFERENCE%20GROUP%20EXECUTIVE%20SUMMARY.pdf 
3
 http://www.bestcolleges.com/resources/top-5-mental-health-problems-facing-college-students/ 

4
 http://www.apa.org/about/gr/pi/news/2014/suicide-testimony.aspx 

5
 https://www.cdc.gov/violenceprevention/pdf/suicide-datasheet-a.pdf 

6
 http://www.apa.org/monitor/2011/09/crisis-campus.aspx 
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WHEREAS, the national trend of increased requests for counseling services parallels the 

growing need for services at the University of Hawai‘i at Mānoa (UHM); and, 

WHEREAS, there are only seven and a half tenured tracked psychologists at the University of 

Hawaiʻi at Mānoa Counseling and Student Life Development Center (CSDC); far 

below the national guideline of one licensed psychologist for every 1,000 to 1,500 

students; and,  

WHEREAS,  due to this understaffing, the non-urgent waitlist for individual psychotherapy 

services at the CSDC begins by September of each year, and at peak times, a wait 

for an initial intake appointment can range from five days to two and a half 

weeks; and, 

WHEREAS,  the CSDC serves walk-ins for urgent emergencies and crises
7
; and,

WHEREAS, the Vice-Chancellor for Student Affairs Lori Ideta inserted a request for $200K 

and 1.5 positions (one psychiatrist) into the Mānoa biennium budget draft request; 

and, 

WHEREAS,  in the 28
th

 Legislature, 2016, Representative Isaac Choy Hawai‘i State Legislature

introduced HB 1703
8
 and Senator Brian Taniguchi of the Hawai‘i State

Legislature introduced its companion bill, SB 2767,
9
 to address the increasing

influx of CSDC clients; and, 

WHEREAS, HB 1703
10

 and SB 2767
11

 aimed to fund for three full-time psychologist position

and one full-time case manager position; and, 

WHEREAS,  both HB 1703 and its companion bill, SB 2767 died in committee and did not 

become law; and, 

BE IT RESOLVED,  the ASUH strongly renews its belief that hiring more positions at the 

CSDC offers a tangible step toward prioritizing the mental and emotional 

well-being of UHM students; and, 

BE IT RESOLVED,  the ASUH is immensely confident that the advancement of mental health 

services will generate a positive impact on academic success and retention 

for individuals seeking counseling, as demonstrated in national surveys; 

and  

7
 http://manoa.hawaii.edu/counseling/our_services/ 

8
 http://capitol.hawaii.gov/measure_indiv.aspx?billtype=HB&billnumber=1703&year=2016 

9
 http://capitol.hawaii.gov/measure_indiv.aspx?billtype=SB&billnumber=2767&year=2016 

10
 http://www.capitol.hawaii.gov/session2016/bills/HB1703_SD1_.pdf 

11
 http://www.capitol.hawaii.gov/session2016/bills/SB2767_SD2_.pdf 

http://manoa.hawaii.edu/counseling/our_services/


BE IT FURTHER RESOLVED, the ASUH respectfully requests three new psychologists and 

one case manager, and that the CSDC extend help to other 

campuses when necessary; and, 

BE IT FURTHER RESOLVED, the Hawai‘i State Legislature also consider providing support 

through funding of said positions; and, 

BE IT FURTHER RESOLVED,  the ASUH courteously request the 29th Hawai‘i State 

Legislature to provide appropriate and sufficient funding for 

said positions; and, 

BE IT FURTHER RESOLVED,  the ASUH humbly requests that the Board of Regents allocate 

sufficient amount of funds to have said positions in the 2017 

Biennium Budget Request to ensure permanency of the 

additional CSDC; and,  

NOW, THEREFORE, BE IT FINALLY RESOLVED, that copies of this resolution shall be sent to: 

Hawai‘i State Governor David Ige; Senator Brian Taniguchi, Senator Jill Tokuda; 

Representative Isaac Choy; Representative Sylvia Luke; UH President and UH 

Mānoa Interim Chancellor David Lassner; the UH Board of Regents Chairperson 

Jan Sullivan and Members; UH Mānoa Interim Vice Chancellor for Students Lori 

Ideta; UH Mānoa Interim Associate Vice Chancellor and Dean of Students Mike 

Kaptik; Director of the UH Mānoa Counseling and Student Development Center 

Dr. Allyson Tanouye; the Honolulu Star Advertiser; and the Ka Leo o Hawaiʻi. 

Introducers: David B. Enriquez, Senator-At-Large; Shanda Shamela Delos Reyes, Senator of the 

College of Arts and Sciences; Nicholas Ishii, Senator of the College of Arts and Sciences; Jannah 

Lyn Dela Cruz, Vice-President; Tkani Finau, Senator of the College of Architecture; Jessica 

Chen, Senator-At-Large; Danson Honda, Senator of the College of Arts and Sciences; Alex Lee, 

Senator of the College of Arts and Sciences; Lisa Takagi, Senator of the College of Arts and 

Sciences 

ROLL CALL VOTE FOR SENATE RESOLUTION 02-17 WITH AMENDMENTS 
Aye(s): Vice-President Dela Cruz, Treasurer Hinshaw, Secretary Nishihara, Senators-at-Large Callihan, Chen, 

Enriquez, Willis, Senators Barrow, Bruno, Chen, Crollard, Delos Reyes, Finau, Fong, Ho, Honda, Ikeda, Ishii, 

Klinestiver, Lao, Lee, Leval, Lo, Negrillo, Omokawa, Takagi, Tran, Urasaki, Utashiro, Wang, Yamada, Zabanal 

[32] 
Naye(s): [0] 

Abstain(s): [0] 
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To: bor@hawaii.edu

Hello, 

Attached you will find my testimony regarding more funding for the mental health issues. 

Thank you, 

Adora Klinestiver 

TestimonyMental Health.doc 
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To: The University of Hawaii Board of Regents Committee on Budget and Finance 
Date:  Wednesday, November 2, 2016 
Re: 2017-2019 Biennium Operating Budget Legislative Request  

Aloha Regent Chair Kudo, Regent Vice-Chair Higaki, and members of the BOR Committee on 
Budget and Finance, 

My name is Adora Klinestiver and I am an undergraduate student at the University 
of Hawaii at Manoa. I am writing to request that funding for mental health services be 
included in the 2017-2019 Biennium Operating Budget. 

Many people focus on physical health more than mental health, but mental health is very 
important for the overall well-being of a person. Unlike other issues, mental health can 
relate to everyone regardless of color, gender, religion, and background. That being said, 
there is not enough staff to address all the students who need help. Being an resident 
assisant for the school's housing, I have had to deal with many residents needing mental 
health assistance, but felf that the staff were never available and/or did not find someone 
that they felt comfortable with to keep on getting that assistance. Having more staff 
available will give a higher porporionality of the students finding someone they are 
comfortable with. Also, being a full time student with a job, I have tried going to the 
counseling center, but I could not see them until another week later and none of the times 
worked with my schedule. So, increasing the amount of staff will give more available time 
and less of a wait for the students.  
The mental health services are a great way for students to relieve stress or concerns in 
their life without being judged or questioned. Personally, I do not and cannot go to my 
friends and family with all the things going on in my life, and having someone who does 
not me can have a huge impact on aiding my issues.  

The funding from the BOR Committee of Budget and Finance for more staff for the mental 
health sevices is essential to the well-being of the students.  

Respectfully submitted, 
Adora Klinestiver 
adorak@hawaii.edu 
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Landon Negrillo <landonmn@hawaii.edu> Wed, Nov 2, 2016 at 11:46 PM
To: bor@hawaii.edu

Aloha Regent Chair Kudo, Regent ViceChair Higaki, and members of the BOR Committee on Budget and Finance,

My name is Landon Negrillo, an undergraduate student at the University of Hawaii at Manoa currently fulfilling my degree in 
Communications. I am writing this testimony to request funding for Mental Health Services be included in the Board of 
Regents 20172019 Biennium Operating Budget. 

In recent years, the poor mental health of students across the country has become a hot topic to discuss. There are many
cases in which students report themselves in having some kind of mental disorder that is detrimental to their education or
livelihood. Most of which usually pertains to depression, overwhelming anxiety, or social anxiety. By adding funding for the
support of Mental Health Services we could help in decreasing the numbers of students with emotional or mental
instabilities. Furthermore, by helping these students we can also help in reducing the suicide rate for students too.
I strongly believe that by funding this we are not only helping the students, but helping you, The Board of Regents as well.
Increasing the mental health budget would help benefit the campus by increasing the amount of incoming students and
also retaining them. With them knowing that they have a safe and enjoyable campus with the correct services to help if the
are in distress it can make attending the University of Hawaii at Manoa an even greater experience than before.

I thank you for your time in reading this testimony and I hope that you take this into consideration as you are making your
decision in the next meeting. 

Respectfully submitted,
Landon Negrillo

  
Landon M Negrillo
Email: landonmn@hawaii.edu
Cell: (808) 6351057
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David Enriquez <davidbe@hawaii.edu> Wed, Nov 2, 2016 at 11:57 PM
To: bor@hawaii.edu

Attached is my written testimony in regards to agenda item  B. 20172019 Biennium Operating Budget Legislative
Request.  

Best,
David B. Enriquez 
SenatorAtLarge, 104th Senate
Associated Students of the University of Hawaii
B.A. in Political Science and Philosophy 19' 
University of Hawaii at Mānoa

BOR Testimony Mental Health.docx 
39K
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To: The University of Hawaii Board of Regents Committee on Budget and Finance 
Date:  Thursday, November 3, 2016 
Re: 2017-2019 Biennium Operating Budget Legislative Request  

Aloha Regent Chair Kudo, Regent Vice-Chair Higaki, and members of the BOR Committee on Budget and 
Finance, 

My name is David B. Enriquez and I am an undergraduate student at the University of Hawaii at Mānoa. I am 
writing to request that funding for mental health services be included in the 2017-2019 Biennium Operating 
Budget.  

Over the past several years, the topic of mental health has developed into a pressing topic at college 
campuses nationwide. As shown through the American College Health Association, finding that 36.7% of 
college students are affected by crippling depression and 58.4% being affected by overwhelming anxiety.  
Unfortunately, UH Mānoa has not kept up with the proper facilities to address such problems. Currently, UH 
Mānoa Counseling and Student Life Development Center staffs seven and a half tenured psychologists, which 
is below the national guideline of one liscensed psychologist for every 1,000 students.  

As such, I humbly request that appropriate funding be allocated within the biennium budget to fund such 
services.  

Respectfully submitted, 

David B. Enriquez  
davidbe@hawaii.edu 

LATE TESTIMONY
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Please see attached 
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Date: November 3, 2016 

To: University of Hawaiʻi Board of Regents Committee on Budget and Finance 
Benjamin Kudo, Chair 
Wayne Higaki, Vice Chair 

Re: Testimony for the 2017-2019 Biennium Operating Budget Legislative Request 

Dear Chair Kudo, Vice Chair Higaki, and Members of the Board of Regents: 

The University of Hawai’i at Manoa Graduate Student Organization (GSO) has reviewed 
the proposed biennium budget request and would like to offer comments.  We thank 
administrators for engaging us on specific items mentioned in this testimony and encourage 
them to do so on items not mentioned.   

Academic Innovation: 
The GSO has been working with faculty and administrators to identify new innovative 

programs that will increase academic opportunities, foster transdisciplinary dialog and thought, 
and respond to needs and concerns of graduate students.  We look forward to continuing these 
discussions.  We support the request for $2,500,000 for FY18 and $3,500,000 for FY19. 

Hawaiʻi Papa o Ke Ao: 
The GSO stands strongly behind the University’s mission to fulfill its responsibilities to 

the indigenous people of Hawaiʻi and to Hawaiʻi’s language and culture. We support the 
request for $3,350,000 for FY18 and for $3,500,000 for FY19 for the purpose of improving 
Native Hawaiian student success. The funding provided by this budget request is a good step 
toward fulfilling important benchmarks in becoming a Model Indigenous Serving Institution that 
include: increasing Hawaiian enrollment at parity with Hawaiians in the Hawaiʻi state 
population; increasing Hawaiian student performance to be at parity with non-Hawaiians; 
increasing the number of qualified Native Hawaiian faculty in all disciplines at the University; 
ensuring that Native Hawaiian values are included in the University’s decision-making and 
practices; increasing the number of Hawaiians who hold leadership roles in the UH 
administration; solidifying the University of Hawaiʻi as the foremost authority on Native 
Hawaiian scholarship; ensuring that the University is responsive to the needs of the Hawaiian 
community and, with community input, implements programs to address the needs of Native 
Hawaiians and other underrepresented groups; and fostering and promoting Hawaiian culture 
and language at all of the University’s campuses. 

Graduate Assistant Salary Support: 
We appreciate this gesture of good faith and are pleased to see administrators directing 

their attention towards the crisis in graduate education.  It is an indication that graduate 
assistants and UH executives will be able to engage in productive collective bargaining 
negotiations.  While the increase is still insufficient, it leaves all parties in a better position to 
negotiate a collective bargaining agreement. 

LATE TESTIMONY



An internal survey conducted in the spring of 2015 indicates that inadequate funding of 
graduate assistantships and the lack of available positions hindered academic progress amongst 
graduate students.  Both were overwhelmingly the primary concern of graduate students 
surveyed. 
While increasing the minimum step to step 10 is progress, it remains well below the minimum 
cost of living for Honolulu County and we request that the Board of Regents consider increasing 
this line item.  Educators and Students are the cornerstone of a university and ought to be a 
priority whenever funding is concerned.  

While the proposal mentions salaries as one of the primary reasons for pursuing a 
bargaining unit, it is important to have the full picture.  Graduate assistants continue to request 
guaranteed sick days, paid medical leave, paid parental leave and a commitment that the 
university will pay them on time.  A policy that bans graduate students from accruing sick days, 
leaves decisions on medical leave up to individual supervisors and does not offer parental leave 
is unacceptable.  Further, we continue to seek progress towards longer and more stable 
contracts as well as a system for advancement along the pay scale. 

Title IX, VAWA and Compliance: 
In 2011 the U.S. Department of Education and the Office of Civil Rights sent out the Dear 

Colleague Letter urging universities across the country to take steps that would serve to 
streamline the filing, processing, and implementation of policies and procedures covered under 
Title IX. Essentially, the Dear Colleague Letter and its subsequent versions have acted as a 
catalyst to start a national dialogue regarding Title IX, VAWA, and gender violence more 
broadly. In 2014 the Obama administration announced that hundreds of universities were 
under federal investigation due to non-compliance with Title IX, effectively furthering the 
national conversation on campus sexual assault. Among the universities under federal 
investigation was The University of Hawaii at Manoa. For this reason, The GSO supports the 
suggested budget item of allocating $1,850,000 for each fiscal year to increase support and 
infrastructure regarding Title IX and VAWA compliance. The GSO is committed to ensuring a 
safe campus climate for our constituents and all students on campus.    

High Performance Mission Initiative: 
The GSO stands in support of this initiative.  We have often been unable to obtain data 

we have requested and at times unable to locate the proper person to request data from.  A 
System-wide data warehouse would ensure that we are all working with the same information 
and enable increased stake-holder participation in University decision-making.  We caution 
administrators not to become over reliant on data.  There must always be room to consider 
ethics and values.  We look forward to collaborating with the office of sustainability on ways 
the University can be a leader in creating sustainable futures.  

Thank you for allowing us the opportunity to provide testimony. 
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Aloha,

Attached are comments from members of the Graduate Student Organization (GSO) for the Budget & Finance
Committee meeting on November 3, 2016.

Best,
Amy

Amy McKee
President, Graduate Student Organization (GSO)
University of Hawaiʻi at Mānoa
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Date: November 3, 2016 

To: University of Hawaiʻi Board of Regents Committee on Budget and Finance 

Benjamin Kudo, Chair 

Wayne Higaki, Vice Chair 

From: Amy McKee, President 

Kepoʻo Keliʻipaʻakaua, Vice President 

Hannah Liebreich, Treasurer 

Benton Rodden, Chair of the Advocacy Committee 

Re: Testimony for the 2017-2019 Biennium Operating Budget Legislative Request 

Dear Chair Kudo, Vice Chair Higaki, and Members of the Board of Regents: 

Members of the University of Hawaiʻi at Mānoa Graduate Student Organization (GSO) 

have reviewed the proposed biennium budget request and would like to offer comments on 

behalf of the GSO.  We thank the administrators for engaging us on specific items mentioned in 

this testimony and encourage them to do so on items not mentioned.   

Academic Innovation: 
The GSO has been working with faculty and administrators to identify new innovative 

programs that will increase academic opportunities, foster transdisciplinary dialog and thought, 

and respond to needs and concerns of graduate students.  We look forward to continuing these 

discussions.  We support the request for $2,500,000 for FY18 and $3,500,000 for FY19. 

Hawaiʻi Papa o Ke Ao: 
The GSO stands strongly behind the University’s mission to fulfill its responsibilities to 

the indigenous people of Hawaiʻi and to Hawaiʻi’s language and culture. We support the request 

for $3,350,000 for FY18 and for $3,500,000 for FY19 for the purpose of improving Native 

Hawaiian student success. The funding provided by this budget request is a good step toward 

fulfilling important benchmarks in becoming a Model Indigenous Serving Institution that 

include: increasing Hawaiian enrollment at parity with Hawaiians in the Hawaiʻi state 

population; increasing Hawaiian student performance to be at parity with non-Hawaiians; 

increasing the number of qualified Native Hawaiian faculty in all disciplines at the University; 

ensuring that Native Hawaiian values are included in the University’s decision-making and 

practices; increasing the number of Hawaiians who hold leadership roles in the UH 

administration; solidifying the University of Hawaiʻi as the foremost authority on Native 

Hawaiian scholarship; ensuring that the University is responsive to the needs of the Hawaiian 

community and, with community input, implements programs to address the needs of Native 

Hawaiians and other underrepresented groups; and fostering and promoting Hawaiian culture 

and language at all of the University’s campuses. 

LATE TESTIMONY



Benajmin Kudo 

November 3, 2016 

Page 2 of 3 

Graduate Student Organization • University of Hawaiʻi at Mānoa 
  Hemenway Hall 212 • 2445 Campus Road • Honolulu, HI 96822 

Graduate Assistant Salary Support: 
We appreciate this gesture of good faith and are pleased to see administrators directing 

their attention towards the crisis in graduate education.  It is an indication that graduate assistants 

and UH executives will be able to engage in productive collective bargaining negotiations.  

While the increase still insufficient, it leaves us all in a better position to negotiate a collective 

bargaining agreement. 

 

An internal survey conducted in the spring of 2015 indicates that inadequate funding of 

graduate assistantships and the lack of available positions hindered academic progress amongst 

graduate students.  Both were overwhelmingly the primary concern of graduate students 

surveyed. 

 

While increasing the minimum step to step 10 is progress, it remains well below the minimum 

cost of living for Honolulu County and we request that the Board of Regents consider increasing 

this line item.  Educators and Students are the cornerstone of a university and ought to be a 

priority whenever funding is concerned.  

 

 While the proposal mentions salaries as one of the primary reasons for pursuing a 

bargaining unit, it is important to have the full picture.  Graduate assistants continue to request 

guaranteed sick days, paid medical leave, paid parental leave and a commitment that the 

university will pay them on time.  A policy that bans graduate students from accruing sick days, 

leaves decisions on medical leave up to individual supervisors and does not offer parental leave 

is unacceptable.  Further, we continue to seek progress towards longer and more stable contracts 

as well as a system for advancement along the pay scale. 

 

Title IX, VAWA and Compliance: 
In 2011 the U.S. Department of Education and the Office of Civil Rights sent out the 

Dear Colleague Letter urging universities across the country to take steps that would serve to 

streamline the filing, processing, and implementation of policies and procedures covered under 

Title IX. Essentially, the Dear Colleague Letter and its subsequent versions have acted as a 

catalyst to start a national dialogue regarding Title IX, VAWA, and gender violence more 

broadly. In 2014 the Obama administration announced that hundreds of universities were under 

federal investigation due to non-compliance with Title IX, effectively furthering the national 

conversation on campus sexual assault. Among the universities under federal investigation was 

The University of Hawaiʻi at Mānoa. For this reason, The GSO supports the suggested budget 

item of allocating $1,850,000 for each fiscal year to increase support and infrastructure regarding 

Title IX and VAWA compliance. The GSO is committed to ensuring a safe campus climate for 

our constituents and all students on campus.    

 

High Performance Mission Initiative: 
The GSO stands in support of this initiative.  We have often been unable to obtain data 

we have requested and at times unable to locate the proper person to request data from.  A 

System-wide data warehouse would ensure that we are all working with the same information 

and enable increased stake-holder participation in University decision-making.  We caution 

administrators not to become over reliant on data.  There must always be room to consider ethics 
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and values.  We look forward to collaborating with the office of sustainability on ways the 

University can be a leader in creating sustainable futures. 

 

Thank you for allowing us the opportunity to provide comments. 
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