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E9. 205 Qualification Requirenents for Academ c Positions in the

executi ve/ Managerial O assification and Conpensation Pl an

| NTRODUCTI ON

Appendi x 9-14, Part |1, Cassification and Conpensation for
Executi ve/ Manageri al Positions, specifies that each Executive/ Manageri a
class shall be designated as academ c or non-academc; it furthers
specifies that the classification of positions and assignnment of classes
to salary ranges shall be based on several factors subject to
anplification by the President.

Thi s docunent constitutes an anplification of the m nimumqualification
requi rements of academ c Executive/ Manageri al cl asses.

GBJECTI VES

The objective of this anplification is to insure that appointees to
Executi ve/ Manageri al positions have the proper credentials to adequately
carry out their responsibilities, which include, for exanple, review and
recommendati ons on pronotion/tenure applications to all ranks.

POLI A ES

A Academ ¢ Managerial classes shall require that candi dates have
attai ned the academ c rank of -4 (associate professor), or C 4,
or have denonstrated a record of conparabl e professiona
experience prior to appointnent.

B. Academ ¢ Executive classes shall require that candi dates have
attai ned the academc rank of I-5 (professor), G5, or have
denonstrated a record of conparabl e professional experience prior
t o appoi nt nent .

C. Any exceptions to these policies require the approval of the
President or his designee, the Vice President for Academc
Affairs. Al requests for waiver of the above requirenents nust be
fully supported.



